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Abstract

This study aimed to examine the development and revision of the Master
of Political Science and Doctor of Political Science programs. The research
employed a qualitative approach, using in-depth interviews with 18 key
informants (monks and laypersons). Data were analyzed through contextual
content analysis.

The findings indicated that the development and revision of the Master of
Political Science and Doctor of Political Science programs can be considered in
three main dimensions: (1) Context, emphasizing the alignment of the programs
with the mission, vision, philosophy, and core values of the university and
faculty, as well as their responsiveness to national needs; (2) Input factors,
covering the clarity of program objectives, the relevance and
comprehensiveness of course content, the competence of faculty members
and students, and the adequacy of instructional support systems; and (3)

Process, focusing on effective instructional management in accordance with the
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program plan, appropriate assessment methods, and efficient academic advising
systems. These dimensions contribute to a systematic approach to curriculum
development and to enhancing the overall quality of graduate education.

Keywords: Curriculum Development, Curriculum Revision, Master of Political
Science Program, Doctor of Political Science Program, Mahamakut Buddhist

University
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Abstract

This article aims to examine the influence of Anapanasati (mindfulness
of breathing) practice on the development of golf performance. It begins by
outlining the foundational principles of Anapanasati in the context of sports
and the psychological demands of golf, which require high levels of
concentration and emotional regulation. The article synthesizes empirical
findings indicating that mindfulness training enhances attentional control,
reduces stress, and improves athletic performance. Notably, breath-based
meditation has been found to significantly improve putting accuracy in youth
golfers and increase performance in precision-based sports. Systematic reviews
further support the positive effects of mindfulness on focus, decision-making,
and the reduction of anxiety in competitive contexts. The psychological
mechanism underlying these outcomes is linked to increased alpha brainwave
activity, which reflects relaxation and present-moment awareness, thereby
stabilizing attention on task-relevant cues. Practical applications of Anapanasati
for golfers at various levels include incorporating breathing-based mindfulness

into pre-competition routines and integrating it with other sport psychology
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techniques to enhance overall performance. These approaches have shown
benefits for both amateur and professional golfers. In conclusion, Anapanasati
emerges as a promising psychological tool for enhancing golf performance,
supported by evidence for its capacity to improve concentration and accuracy
while reducing competition-related anxiety. Although further experimental
research is needed, the integration of this technique into training programs is
recommended for golfers at all levels.

Keywords: Anapanasati, Mindfulness, Development, Golf
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Abstract

This article presents approaches to developing and promoting life skills
through education, which are essential in preparing learners for contemporary
society. Education not only provides academic knowledge but also focuses on
developing crucial life skills such as critical thinking, teamwork, and emotional
management. Integrating life skills into the curriculum from early childhood to
higher education, training teachers to effectively teach these skills, and
promoting lifelong learning are key factors in fostering these skills. In the future,
educational systems should focus on developing life skills alongside academic
subjects to ensure learners are equipped to adapt to and face challenges in a
rapidly changing world.

Keywords: Education, Life Skills Development, Curriculum, Teacher Training,

Lifelong Learning
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Abstract

This academic article aims to study a model of personnel management
in the digital era based on the Four Noble Truths for administrators of
Mahachulalongkornrajavidyalaya University. The study focuses on integrating
modern human resource management concepts with Buddhist principles in
order to develop a conceptual framework for enhancing the effectiveness of
personnel administration in response to digital technological changes, while at
the same time preserving the moral and ethical identity of an educational
organization. This study employs a documentary research approach, analyzing
data from textbooks, academic documents, and related research on digital-era
personnel management and Buddhist teachings.

The findings reveal that the Four Noble Truths—namely Dukkha
(suffering), Samudaya (the cause of suffering), Nirodha (the cessation of
suffering), and Magga (the path leading to the cessation of suffering)—can be

applied as a systematic process for personnel management. This process begins
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with recognizing and analyzing problems arising in personnel administration in
the digital era, followed by rational analysis of their causes, the establishment
of clear goals for personnel development, and the formulation of appropriate
management and development strategies in accordance with Buddhist
principles. The application of the Four Noble Truths enables administrators to
manage personnel effectively, achieving a balance between the use of digital
technology and the cultivation of personnel’s minds, morality, and ethics. As a
result, personnel develop digital competencies, uphold moral and ethical
values, experience happiness at work, and contribute to the sustainable
management of educational organizations in the digital era.

Keywords: Personnel Management, Digital Era, Four Noble Truths, Buddhist

Management
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Abstract

This academic article examines how Thai aesthetic sensibilities are
reconfigured within short-video platforms under contemporary conditions of
platformization and algorithmic circulation. Rather than treating short-video
media as neutral channels for cultural dissemination, the article conceptualizes
platforms as aesthetic infrastructures that actively reshape modes of visual
expression, narrative rhythm, and affective engagement. Drawing on
communication art theory (Dewey, 1934/2005; Silverstone, 1999), cultural
reproduction (Williams, 1981), and platform aesthetics (Manovich, 2013; Couldry
& Hepp, 2017), the article develops a theoretical argument illustrated through
brief analytical examples from Thai short-video practices. It argues that Thai
aesthetic is not diminished in short-video environments but reconstructed
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anchoring. By reframing short-video platforms as sites of aesthetic negotiation,
this article contributes to communication art scholarship and advances
theoretical understanding of digital cultural aesthetics beyond representational
or empirical paradigms.

Keywords: Thai aesthetic, Short-video platforms, Communication art, Platform

aesthetics, Cultural reproduction

Introduction

The global proliferation of short-video platforms has transformed
contemporary media environments by privileging speed, visual immediacy, and
algorithmic visibility. These platforms do not merely introduce new formats of
media consumption; they reorganize how cultural meaning is aesthetically
produced, circulated, and experienced (Couldry & Hepp, 2017; Manovich, 2013).
Under conditions of platformization, cultural aesthetics are increasingly shaped
by compressed visual forms, rhythmic repetition, and metrics-driven visibility,
raising critical questions about the fate of culturally specific aesthetic traditions.

In discussions of digital media, short-video platforms are often associated
with cultural flattening, aesthetic homogenization, or the erosion of traditional
artistic sensibilities (Kraidy, 2005). Such perspectives implicitly assume that
cultural aesthetics possess stable forms that are either preserved or lost when
confronted with new media technologies. This article challenges that
assumption by arguing that aesthetic traditions are not static objects but
dynamic practices that are continually reconstructed through mediated form
(Williams, 1981).

Thailand provides a particularly productive context for examining these
dynamics. Thai aesthetic traditions emphasize relational harmony, rhythmic

balance, symbolic subtlety, and affective resonance, features widely discussed
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in Southeast Asian cultural studies (Geertz, 1973). When these sensibilities
encounter short-video platforms characterized by brevity, repetition, and
algorithmic amplification, they are neither simply preserved nor erased. Instead,
they undergo aesthetic reconstruction shaped by platform-specific logics.

This article approaches Thai short-video practices from a communication
art perspective, asking how aesthetic meaning is reorganized through mediated
form rather than whether cultural authenticity is maintained. It advances a
theoretical argument that short-video platforms function as aesthetic
infrastructures that enable new configurations of Thai aesthetic sensibility. By
doing so, the article shifts analytical focus from cultural loss to aesthetic
transformation, contributing to broader debates on digital media, art, and

cultural reproduction.

Methodological Orientation

This study adopts a theoretical-interpretive approach grounded in
conceptual analysis within  communication art scholarship. Rather than
conducting empirical sampling or quantitative content analysis, the article
develops analytical reasoning through interpretive engagement with media
form and aesthetic structure. Brief illustrative examples from Thai short-video
practices are employed solely as conceptual demonstrations to clarify
theoretical claims, not as systematic empirical evidence. This positioning aligns
the article with traditions of media aesthetics critique and cultural theory that

prioritize experiential interpretation over representational measurement.

Thai Aesthetic and Digital Cultural Expression
1. Thai Aesthetic as Cultural Sensibility
Thai aesthetic has long been understood as a mode of cultural

sensibility embedded in social interaction, artistic practice, and everyday life.
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Rather than being defined by rigid stylistic rules, Thai aesthetic operates
through  relational balance, affective moderation, and contextual
responsiveness.  Visual harmony, rhythmic movement, and symbolic
understatement function as key elements through which aesthetic meaning is
experienced.

Importantly, Thai aesthetic should not be conceptualized as a fixed
artistic canon nor as a homogeneous national style. Scholarship on Southeast
Asian cultural expression emphasizes plurality, historical layering, and
contextual variation across artistic and everyday practices. Thai aesthetic
therefore encompasses diverse articulations across traditional, popular, and
hybrid digital domains. It is best understood as a socially reproduced
orientation toward relational harmony, rhythmic modulation, and affective
attunement that adapts across communicative environments. From classical
performance traditions to contemporary media expression, transformation
occurs without dissolving experiential continuity.

2. Short-Video Platforms as Cultural Environments

Short-video platforms introduce a distinctive media environment
characterized by temporal compression, visual intensity, and algorithmic
circulation. Content visibility is shaped by engagement metrics, repetition, and
stylistic recognizability. These conditions exert aesthetic pressure on cultural
expression, favoring forms that are immediately legible and affectively engaging.

Rather than treating platforms as neutral distribution channels, this
article conceptualizes them as cultural environments that actively structure
aesthetic production. Platform affordances influence visual composition,
narrative pacing, and expressive repetition, thereby shaping how cultural

aesthetics are articulated and perceived.
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3. Reframing Cultural Expression in Digital Contexts

Within short-video environments, cultural expression is reorganized to
align with platform temporality and visibility regimes. This reorganization does
not necessarily entail cultural simplification. Instead, it involves selective
aesthetic emphasis that allows culturally specific sensibilities to persist in
transformed form. Understanding this process requires a theoretical framework
attentive to mediated experience rather than representational fidelity.

Beyond formal affordances, platform infrastructures are shaped by
political-economic dynamics that influence aesthetic visibility. Algorithmic
recommendation privileges engagement optimization, while monetization
pressures encourage stylistic standardization and creator responsiveness to
metrics (Gillespie, 2014; Bucher, 2018). Such governance produces hierarchies of
circulation in which certain aesthetic articulations gain amplification while
others remain peripheral. Aesthetic reconstruction therefore unfolds within
asymmetrical conditions of visibility, economic incentive, and algorithmic

filtering rather than within technologically neutral space.

Communication Art and Aesthetic Reconstruction

Communication art theory provides a critical lens for examining how
meaning emerges through mediated experience. Rather than prioritizing
information transmission or representational accuracy, communication art
emphasizes form, rhythm, and affect as central to meaning-making. Media
communication is understood as an experiential process in which aesthetic
organization shapes perception and interpretation.

Applied to short-video platforms, communication art theory highlights
how visual condensation, rhythmic repetition, and symbolic emphasis organize
aesthetic experience. Short-video media compress complex cultural references

into perceptually dense forms, inviting immediate affective engagement rather
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than reflective interpretation. Meaning is encountered through sensory and
emotional resonance as much as through symbolic cognition.

From this perspective, aesthetic reconstruction is not a loss of meaning
but a reconfiguration of experiential conditions. Thai aesthetic sensibility is
reorganized through mediated form, allowing it to persist within new
communicative environments. Communication art thus offers a theoretical
foundation for understanding how cultural aesthetics adapt to platform-driven

media systems.

Short-Video Platforms as Aesthetic Infrastructure

This article conceptualizes short-video platforms as aesthetic
infrastructures that shape cultural expression through structural and algorithmic
mechanisms. Platform design privileges brevity, repetition, and affective
immediacy, encouraging aesthetic forms that can be quickly recognized and
easily circulated.

Within this infrastructure, aesthetic production is guided by patterns of
visibility and repetition. Stylistic motifs, rhythmic gestures, and affective cues
are amplified through algorithmic recommendation, creating feedback loops
that reinforce certain aesthetic configurations. These processes do not eliminate
cultural specificity; rather, they reorganize it within platform constraints.

For Thai short-video practices, this infrastructure facilitates the circulation
of culturally resonant visual elements while reshaping their formal
presentation. Aesthetic meaning is reconstructed through alignment with
platform rhythms, demonstrating how cultural expression adapts to

infrastructural conditions without dissolving into uniformity.
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Aesthetic Reconstruction in Thai Short-Video Practices

1. Visual Condensation

Thai aesthetic in short-video practices is frequently expressed through
condensed visual symbols and gestures. Complex cultural references are
translated into immediately recognizable visual forms, allowing aesthetic
meaning to be perceived within limited temporal frames. This condensation
enhances legibility while maintaining affective depth.

IlLustratively, Thai short-video production frequently condenses culturally
dense visual references into brief symbolic frames. Circulating content often
incorporates  stylized hand gestures derived from classical performance
traditions, ornamental gold motifs associated with temple architecture, or
abbreviated visual references to Buddhist iconography. These elements appear
not as extended narrative exposition but as rapid perceptual cues embedded
within seconds of visual display. Platform temporality thus encourages symbolic
compression while preserving affective recognizability, demonstrating how
condensation enhances legibility without eliminating cultural resonance.

2. Stylistic Repetition and Rhythm

Repetition functions as a central aesthetic mechanism in short-video
platforms. Thai aesthetic elements are reproduced through recurring visual
motifs, rhythmic movements, and audio-visual cues. Rather than signaling
aesthetic reduction, repetition operates as a mode of cultural reinforcement
that enhances visibility and recognition.

Stylistic repetition is observable in recurring rhythmic patterns across Thai
comedic and performative short-video genres. Loopable audio cues,
choreographed gesture sequences, and humor timing structured around
culturally familiar pacing are repeatedly circulated through algorithmic
amplification. Repetition reinforces recognizability and visibility, transforming

aesthetic recurrence into a mechanism of platform-native cultural
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reinforcement. Rather than indicating simplification, rhythmic reiteration sustains
communal familiarity while aligning expressive form with infrastructural
circulation logics.

3. Affective Anchoring

Affective resonance remains central to Thai aesthetic reconstruction.
Short-video practices emphasize emotional cues, facial expression, and bodily
movement to anchor aesthetic meaning affectively. This anchoring allows Thai
sensibility to persist through experiential engagement rather than explicit
cultural explanation.

Affective anchoring is evident in emotionally calibrated performance
styles emphasizing facial micro-expression, bodily softness, and relational
warmth common in interpersonal or family-oriented short-video narratives.
Emotional cues function as experiential entry points through which viewers
engage aesthetically prior to symbolic interpretation. Platform environments
privilege immediacy of affective resonance, enabling Thai sensibilities grounded
in moderation and relational tone to persist through embodied performance

rather than discursive articulation.

Discussion: Rethinking Digital Aesthetics

The analysis presented in this article challenges deterministic narratives
that associate short-video platforms with cultural degradation. Instead, it
demonstrates that digital platforms function as sites of aesthetic negotiation
where cultural sensibilities are actively reconstructed. Thai aesthetic persists
not through preservation of traditional form but through adaptive
reconfiguration aligned with platform logics.

From a communication art perspective, short-video platforms reorganize
the conditions of aesthetic experience. Meaning is produced through form,

rhythm, and affect rather than discursive explanation. This insight extends
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communication art scholarship into algorithm-driven media environments and
underscores the relevance of aesthetic analysis to digital culture studies.These
dynamics resonate with broader theories of symbolic hierarchy and cultural
circulation within mediated fields (Bourdieu, 1993; Appadurai, 1996).

While reconstruction highlights adaptive continuity, it is equally
necessary to recognize selective visibility and potential marginalization.
Platform infrastructures privilege certain stylistic intensities, temporal pacing,
and expressive formats that align with algorithmic circulation priorities.
Consequently, slower contemplative forms, regionally specific expressions, or
less metrically engaging aesthetic articulations may experience diminished
visibility. Reconstruction therefore operates alongside processes of filtering and
hierarchy, indicating that digital cultural transformation involves both

persistence and uneven amplification.

Conclusion

This article has argued that Thai aesthetic on short-video platforms
should be understood as a process of aesthetic reconstruction rather than
cultural loss. By conceptualizing platforms as aesthetic infrastructures and
applying communication art theory, it has shown how culturally specific
sensibilities adapt to contemporary media conditions.

The theoretical framework developed here contributes to broader
discussions of digital aesthetics, cultural reproduction, and mediated
experience. Future scholarship may extend this approach to comparative
cultural contexts or explore how audience engagement further shapes

aesthetic reconstruction in platformized media environments.
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