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The influence of transformational leadership of teachers under Suphanburi Primary

Educational Service Area Office 3

Wittaya Duangsin'

Abstract

This purpose of this research was to determine: the influence of change leadership. Of the teacher under
the Suphan Buri Primary Education Office, District 3, the population is the teacher, the bite of the Suphan Buri
Primary Education Area, District 3, the number 1,638 people, the sample number 313 people from the tableOf
Krejcie and Morgan ) Research tools Is a questionnaire about the influence of leadership. 4-sided change is
leadership in inspiration. Intellectual stimulation Consideration of individuality Statistics used in data analysis
include statistics.That uses frequency distribution, percentage values, and data analysis about the influence
of change leadership The statistics used in data analysis are the mean and standard deviation

The finding revealed as follow: the influence of teacher change leadership under the Suphan Buri
Primary Education Office is very high. With an average of 4.36, with a coefficient of variation of 0.17, the sample
has no different opinion on the part ofDetails of the influence of change of teachers under the Suphan Buri
Primary Education Office, District 3 from that sample found that the issue of building prestige Is the answer to

the sample See the most common With an average of 4.40 and a coefficient of variation of 0.15
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