o A

| 106 NsansvuTuindinAad I 1 atufl 3 (hsng1au - Augnew 2566)

n3TUrUNIsUsEIuMsUURMULNaIa R UA U1 T1¥N5AgL Te T
JenadnauuanuinsANelsNRNYINTUNNNNIUAT 1WA 1
The process of evaluating the performance to advance the salary of school

teachers under the office of secondary service area Office Bangkok 1

Y] ¢ n' 1 o 2
gAY W"“%'a ﬁiﬂﬁ] Lﬂ‘UU’IEQ Received : August 19, 2023

dulf Layinge’® Revised : September 2, 2023
Accepted : September 19, 2023

UnAngs

a v & dy a v ¢ A = [ a a va ~ A
N13IYATIU ll’JG]Q‘Ui%Z‘NﬂL‘WE]Fm‘tﬂLLEW‘WLL‘LJ'J'V]Nﬂ’]iWGlJU’]ﬂi%‘U']‘LJﬂ’]i“LJiSLlIUﬂ’]i‘UQ‘U@QWUL‘W@L@E]‘Ll

¥ '
¥ v o w A A

Ruwipuvestnnwnsaglsuisudiindinauanuins@nwiliseudnuinanamiuas 1w 1 nqy

[ '
° L A ]

megruluiimwnsagisaieudaiadinnuasiviinsfinwidsenfnwingannaviuasion 1 ngu 3

F1UU 86 AU LA3 B3Il aT I luNITITeL T uLuUas A UkaZLUUFUAEaikuuilAsIas 1 lasdunval

WWEeY

eXp

HAN1TITENUIN 1) NszuIunsUsEliumsUURnuiedoutuieuretnsunisaslsausey

1% '
° v A =

q”mmummmmwummiﬁﬂmﬁﬁﬂmﬁﬂwmqqmemmum WA 1 LAgAINTIN agﬂuazﬁumm B

€

a

f1saudusiesu wudi nszuannmsussdunsufuRnuieidsuduieuvesiisunisaslsaieu

Y o

d9ne d1dnanu meﬁuﬁmiﬁﬂmﬁﬁwﬁﬂmmqqmwwmm e 1 Imsmwmuagﬂmzé’umn Bk
farsandusiednu wuin sgluszdugegn de Aunsuimsdanistuiseu egluseduun sesawnde

AUNTHAUIAULDIMALHMUIVITN wazmanfamunuay q Alesusunung 2) nsvuiunsusaiduns

I~ 4

U UR Ui old suliulAeuveed1519n15As L sesgudaind1dnauuai un nsAnwidseudnw

va o

nsaaTLAs 1w 1 fiTeldthuumemsiannangnssnandindassssiduguuuulasamsiildlu
nswaulddad (1) Tassnsdaasunislinrudiazuusinslduinngsy (2) lassnsatiuayunisda
ussemaanmmnsenluvisasey (3) lasansduasuanusiuiiontsmvunidesial auen Wnung
warn1siesmfuneluaaudne (4) lassmsairsanumseningifertunisefianatliuamensnis

Y 9

wazd13esagiand dnia (5) lasanisaieriguaziadalvag way (6) lasenswaunssuusey

Y

NANISUTZLURULDIN DA TUTY

AdALY: NSEUIUNITUTEIUNSUURMUNa R uR RO

[

nAnwUS g IAnEransTdin @1913vInsUSmINsAne pugfalseansiagivenmans unine1deieidivonaiug

2 91an38iuEnm 819158 A5, @w3TINTUIIMSNNSANY AuERaUrAManswaTINeNmEns uinendeleduetawd

3 919159 73, @vNITINSUSIINANET AarAaUzmaEnsLarIneTrans i dioleonaiug



Journal of the Graduate Arts Club Vol. 1 No. 3 (July - September 2023) | 107

Abstract

This research the objective is to study and find guidelines for developing a performance
evaluation process to increase the salary of schoolteachers under the Bangkok Secondary
Educational Service Area Office, Area 1. The sample group was civil servant teachers at schools
under the Bangkok Secondary Educational Service Area Office, Area 1, Group 3, number 3. 86
people. The research tools were questionnaires and structured interviews by interviewing experts.

The results of the research found that 1) The process of evaluating the performance of
salary increases for teachers in schools under the Bangkok Secondary Educational Service Area
Office, Area 1, overall, was at a high level. When considering each aspect, it was found that the
evaluation of work performance to increase the salary of school teachers under the Office of the
Bangkok Secondary Educational Service Area 1 was overall at a high level. When considering each
aspect, it was found that it was at the highest level, namely classroom management. at a high-
level Next is personal development and professional development. and the lowest is in other
areas of work that have been assigned. 2) The process of evaluating work performance in order
to increase the salary of school teachers under the Bangkok Secondary Educational Service Area
Office, Area 1. The researcher has taken development guidelines from experts and synthesized
them into a project model used in the development as follows (1) Project to promote knowledge
and introduce the use of innovation (2) Project to support the creation of an atmosphere in the
classroom (3) Project to promote cooperation in setting common visions, values, goals and
missions within educational institutions (4) Project to create awareness Learn about devoting time
to the government and teachers with good conscience (5) Project to build morale and
encouragement for teachers and (6) Project to develop a system for reporting self-evaluation

results to the public.

Keyword: Performance appraisal system for salary promotion
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