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Abstract

This research aims to study 1) the core competencies of school administrators in the Office
of Learning Promotion, Bangkok Metropolitan Administration, under the Department of Learning
Promotion, and 2) guidelines for developing the core competencies of school administrators in
the Office of Learning Promotion, Bangkok Metropolitan Administration, under the Department of
Learning Promotion. The sample group consisted of 48 educational administrators and school
administrators from the Office of Learning Promotion, Bangkok Metropolitan Administration. The
research instruments were questionnaires and interviews. The statistical methods used for data
analysis were frequency, percentage, mean, standard deviation, and content analysis.

The research findings showed that: 1) The overall mean of the core competencies of
school administrators in the Office of Learning Promotion, Bangkok Metropolitan Administration,
under the Department of Learning Promotion, was at the highest level. When considering each
aspect, the highest mean was aspect 5, teamwork, followed by aspect 4, adherence to
righteousness and ethics, and the lowest mean was aspect 2, good service. 2) The guidelines for
developing the core competencies of school administrators in the Office of Learning Promotion,
Bangkok Metropolitan Administration, under the Department of Learning Promotion, are as
follows: (1) Regarding achievement orientation, there should be practical training for
administrators on developmental evaluation. (2) Regarding good service, improve services to meet
changing needs. (3) Regarding the accumulation of professional expertise, create a learning culture
in the educational institution regarding the use of technology for learning. (4) Regarding fairness
and ethics, provide training on ethics and professional conduct. (5) Regarding teamwork,
administrators should encourage teachers and personnel to work as a team and provide

opportunities for educational innovation

Keywords : Core competencies of administrators
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