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ABSTRACT

This article aims to propose guidelines for developing management strategies for high-performance
educational institutions because According to the 20-year national strategy (2018-2037), it has set goals for
developing people in every dimension and at every age to be good, talented, and quality people, creating
opportunities and social equality. Create growth based on the quality of life that environmentally friendly
Master plan under the national strategy and national reform plan for education There are guidelines for early
childhood development to have good development, abilities, and characteristics. Suitable for all ages, there
is a learning reform for the 21st century, adjusting the role of teachers to be modern teachers. Increase the
efficiency of the education management system at all levels. and create an education system for
international academic excellence, National Education Plan 2017-2036 Therefore, high-performing personnel
are knowledgeable, capable, and have the potential to perform their jobs.
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