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Abstract

This academic article presents an analysis of vocational workforce development within
the context of a volatile, uncertain, and fragile world shaped by rapid economic, technological,
and global sociocultural changes. The study emphasizes the examination of contemporary
factors and conditions affecting labor production systems, aiming to propose strategies for
vocational curriculum reform that effectively respond to these transformative dynamics. The
theoretical framework is grounded in the concepts of Lifelong Learning and Experiential
Learning Theory, both of which highlight the importance of flexible, practice-based education
and the continuous development of digital skills. These competencies are deemed essential
for preparing the workforce to meet the demands of Industry 4.0 and the accelerating pace of
technological advancement.

The article proposes an integrated framework for curriculum reform that fosters close
collaboration between vocational institutions and industry sectors, encourages the
incorporation of digital technologies in teaching and learning, and supports both formal and
non-formal learning systems. Emphasis is placed on experiential and work-integrated learning
models. The findings suggest the need for a systematic approach to teacher training and
professional development, alongside educational policy reform that addresses systemic risk
and builds a resilient, adaptive workforce capable of navigating the future labor market with

sustainability.
Keywords : Vocational Workforce , Vulnerability , Lifelong Learning , Challenges
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Abstract
This study aimed to focus on the analysis of the human resource recruitment process
of government organizations in the disruption era by studying the problems and challenges

that organizations face in adapting to changes in modern technology. The results of the analysis
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found that the recruitment process in the government sector is still rigid, inflexible, and
inconsistent with the context of rapid changes in the digital age, both in terms of methods,
procedures, and technology use. In addition, there are problems with strict work structures
and resource limitations, which are obstacles to the full application of new technologies in
recruitment. Therefore, it is recommended to improve the recruitment system by focusing on
developing the digital skills of personnel, creating an organizational culture that is flexible and
open to change, and using artificial intelligence (Al) and cloud systems in the recruitment
process to increase the accuracy and speed of the process and support the development of
human resources in the long term. In addition, personnel should be encouraged to develop
skills in data analysis, innovation management, and continuous learning to enhance

competitiveness and adapt to future changes.
Keywords: Recruitment Process, Human Resources, Government Organization, Disruption
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fienld3ofquuazdeaniinisguadnuiiiserios anasguatemitsnudsuszautgmilunisdn
sutszanudmivlasanst Snisnsiauinusreadimiilunsldon Al fududsideanis
nsasmuludiunisiineusuuagiwuIyaaInsili sy 3aused Snainws (Narong Chittakesom,
2021) lnandsinnsvanisevsaluvinwgnsldaumaluladlmidunddutadeivilingi Al
wldlunassdvliussauanudnsa

[

agu msthnszvaunsassmiiuadeanlflunaspiudsiivssloniuazdndu uddes
WIYAUAMNNIMIERAIBU NS seludessulszann Tassadnensusm s dadnfntuszuu
waznsvANsEineusaynaing daduguassafiviosnsmaudlvegiaseio ielinasganansath
wieluladinuszgndlilunisassmldegnadiufinasiuszansam

5. wuamnsmsRaInszuunsasInlunaglisenadasiunisiuasuntasiuaunan

LnImMsvansEUIUNsasIlunassiaeandesiunsudsuuUadusuandniuias
filsd i avg unazanuanansalunisusuiai san57 W elanansasuiled umnuiua suutas
manaluladuagnisdsuudadunaiaussnuldegaiussansam deannuidevendsivs
31uazaiex (Wachirawachr Ngamlamom, 2020e) T na1afian1sadisssuunisineususaiiog
ffiewdaveu Jeaztagliyaainsniasgimuinazusuimunnuinmimanaluladlsegng
Wuviaadt Tnsanizag1a8 an1sineusuil ewas uadraineeludunaluladlng 9 wu nsld
Hyaseivg (A) wazmseuimsltiaieslo (Vachine Leaming) Faneluladwenisumumddalums
Psannaasfiuusyans mmlunszurunisassm Hednswaunszuunisiinevsudinaiiais
anfunisiluszesuazuiulssnuaufenveanaluladegiane wu nsldunannesuseulal
Tumsiineusuitlinrmazaanuiyaainslunsfeus

Somilsuumsiifianuddnie manausuitesuilefumunld suuUaswomanaussa

v Y

Tuszezem TugpRdia sanaussudndniswdsundaegnsnsuliomnnalulagivil 9 nsiiteya

o w 1
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AATY INUB035TY Anf Aol (Thawat Kittikun, 2021) 1a na 138 915197 oy avunnlvey (Big Data)
WazN13ILATIENY a3 AL sa1an1sal lun15219unuANE AL (Workforce Planning) Lt 81y 191y
NASFANINTOUTUMLNTATIM LARNUAIUABINISTILYIATIVBINAIN LA AN T0AT19YAAINTNTTIN WY

'
wa =

nsafiuANdaIN lueuIAnld F10810TU URANAEITARULLINIINITHAILINTEUIUNTETINT

1 [

Wy nsdaliiinmseusuinulmilifuidmihAassmiiiolianunsadilanazUszgndldied eaile
Advialunsdaidenynaing Snvisnsldunanlesuooulalunisdafudoyanisassmndsannsn
dsldinonarsias madwaluladivuszuunannd (Cloud) Wantaelunsdansdoyadudd
HW5¥s waviien (Wachirawachr Neamlamom, 2020d) Fuuzinfimudndaylumsimussansam
yesszuvaTIuaztielunsinmsteyadainsodraduszuunazannsafnnutoyalfodseiiles
a3y uwvnamsiaunszuIunsassmlunessliaenndesiumsiasuiladlusunanmis
wiuiinisa¥reszuuiinevsusoidesiianguuasmslidoyademamsallunsnaunuidsay fisi
mslfmaluladadvadnundielunszuiumsassmliifisuifinuszdnsam uddswisannaiuas
Aldans waztelimhsnuniedgaunsnasenyaansldnsmuarudenislusserenlFfsdu
Mnfinanandsiuaguliin nssuumsasIImIneInsy vdvesesdnsnasglugaiasu
msfinsarsanudang uuazinsunnundenlunsuasuuvasdud ddydmsunsassmyaaing
mss lnsmsiaunszuul neusiseilesuarnsnaununinensyanadanag s 19y msilnousy
vinwrdumealuladuaznslideya aunsaaduaiimiuanunsalunsnouausssea e
Wasuwasegsmndald degratu msthmaluladdyanuseivg (A) wasmaseudmsldieiesdle
(Machine Leaming) 1l#unszuiun1sdad eny aansanansay oifl uauusi ug) anend wazsils
maeduladusssud sl u nenind sevuaanddasluninfutoyaiienisiinszvuas
fmuminensuyvdluszereny msthmeluladfdvadiungedidnddglunsilinssuuns
assvniimumnduarUsyavsamanniy Tnsanansnanalddeuasaals Snvidwilsynansiivnue
Tval Wy Msdewideyauazn1sdnnisuinnssy @saunsaviauldegsfiuszdnsammy

[

ANUADINITANTUTIBIANT 9 9lsNAN NMsihnszuIunsasImivivalieinyssyndldluniasy
AUNTYIUANNYIMMEVANEA 19U JUUTEINMMAENSHNBUTIYAINT lAssasumsumsndndniu
S2UU Fepsnsnisudluiisbinsimaluladunvszendldlaegrufuiuaziivsednsnmlussezend

Tngpasitunnsasessuulneusuganguiasn1slitayadannanisallunisaaunuigny

d7U afuse waznsunlulduselewd
1. agd
unauildhmsinsesiesnadndeianszuaunsasmine nsuysduesesininials
aelfuiunvesyafasutu Fadugaiimaluladuazuinnssuliidunuasuulassuuuunm sy
sg1umIaimazsioilles dsmalimhenuszindudessunszuiunmsuimsdnnisninensuywdli

https://so13.tci-thaijo.org/index.php/jame/about


https://so13.tci-thaijo.org/index.php/jame/about

LT
S—,
§

g’ﬁ“\%‘ sisassmImsanseses  UN 120UA T waumaw - Oguigu 2568
%‘Q@%ann1aq§ﬁnu1 Vol. 1 No. 1 May - June 2025 22

Wuadly Ianudangu adestn waznovauswienisiudsuiUamisludunalulad dau wazaiy
AIANIIURIUsEYITURE1NlIUTEANEA N Tnelanizad 1B slunasEndnudyiutedninnulaseasng

174

SEUUTININFUdou Wagnszuiunsildnaiuiy mswsuiuligdssuuiiawaznisuseendld

s

welulafafelnifuduiesdniuegeda Feziiuldinsiinaluladadva wu Jyguseivg
(Artificial Intelligence: Al) Msi3euivaansasinsuioiiosile (Machine Learning) waznnsldszuy
Aams (Cloud Computing) Wunldlunszuunisassmezdisannszusdeu anszovanlunis
Anidenyaains aneARnnMsfinduesiyed uazifinanuutiuglunsussiiunuativesiaiag
1478530 llfissudvaelinisassmivssansnmnndusiity widndalenalunadenlosdoya
Wievianninuzuazdnenmyssyaanslransauiufasiounumanln o liluszezendnie

vonani wemudatiugdsenuddyresmeaineiausaiesinsfldan esomaAeunas
(Change-Oriented Culture) FesmdsnsdaadalimiAnnsis guInAOAY I (Lifelong Leaming) e Wi
vinwefidndulugatiagtiu oW sinwesunsiiengideya (Data Literacy) msdansuinngsa (innovation
Management) wazauansalun1sUufiedssmireanmandeuiiuasuudas nevmunil
Fudussdusznouddyreanisuimmineinsuywdiaenadestuauyiimevesyaiaiudu
WALALYILENTLAUTAAINAINITAVDINUILIIUNIATT AU TONDUAUB NN IUALAUAIANI
vosUszrvuldogsliussansnmuazdidulueuan

2. aaUsne
1NNTANWILUININITUSEYNA MmAlUlagATialun15assmnsneInsuyvdvesn1nsy

o a 1Y

WU BrE9IUeng 9 aziutnssuvesulatlaz Uy useivg (A) Win9iuannseswasuIng

'
lv Y o w A o v v

IAN19nTEUIUNTATIVN wadslidedndafidAyatsUsenis Inganizdedndaniuulouiguay
1AS9A519518N15 NS NwaEAEAmwardugau Fedinalrnisusuldmaluladluufoaniunszuiunis
auliavianeTumeu vliAnAua1 (Kanchana Yotrabam, 2022) vaugiiigdfin Miigauduiugin

FevinnaauyaaInIidannusanuansasunalulagaisauna wazdelidlaseaiaiugiu

v

ATUAITATINEIND LU TTUUAANIA STUUUITIMIToYa veseuuinTendayavuinlvg (Big Data)

(Wanwipa Pompranee, 2021)

a o 1

ANV TAIUSTINDIANTVRINIATIVAEUMIEBARRAUTTNTVINOULUUAY 19U N15tdlenans

'
[y Ly =

nseA1y sruunsUssluiiiuenla vieanulinddndulalagludmdsangverudyy Fudu

Y

qﬂaiiﬂﬁiamiﬁ’uLﬂﬁauufMﬂisuﬁﬁﬁa (Worapot Wongkitrungruang, 2023) fausiazfimalulad
Tuatsuazisoslofifidnenn wivnnldfinisiasuasainueAdva (Digital Literacy) uaziUdsuuuas
fmunRvesynainslusadng ineluladiufotdliannsnadisnadnsfura3ald (Kraemer-Moula et
al., 2022) uenani Mnnsdifinvainnsunisunases hsruuiuadasnueeulatnld uandvidiu
TnsUszgndldmaluladannsafinanalussla annan uazdunulunisassmlsegidaiay
uimudSadifetunnnmawisumieuidluiueiesdioway maaiuayuresiuimaseduganiegly
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94An3 (Office of the Civil Service Commission, 2020) UsugiinsaifnunlusinsUszing 1wy lasanns
vosnasgluseinagiun wandbiutsnnudndulunisiauw “Tausssuddva” augluduns
asplulassassfiugumanallad ielAaniadsuuasee sy (Umar & Koech, 2022)

MnUsziiudanananansaagdladn nsdsukiunaipidignisassimineinsuywd
Tugadivtaerliausafinduldegraiiuseansam mnvianisiauiosdanug inuvevosyeains
wazn1sUTuTaussTnasAnsiilnsumaluladindog1aunaie nanife waluladiiusog1amen
Llgdmau mnlinwindunisimudelasasne denu wazyana (Wanwipa Pompranee, 2021)
Faifu nasgasdudunloveiunsduaiunnuifdva nsevsuyaaing uagnisaiieseuy
Aanunasg19sousiu Wi elvinnsldimaluladlunisassmmineinsuyueiianad s uuasiin
MswABuLaNTesEUUREUIa3 (Kanchana Yotrabam, 2022)

3. mstluldusslevy

‘U‘mm1uﬁawmaaﬁﬂﬂ%@uummL%auiamaa‘fm%’wmsmumﬂ%’giumiaﬂswﬁ’mwu
assmyaanslidanuituaty Widla adesi wasiuseansnimgedadu Tnsianeluuiuniinng
Wasuwasmanaluladuazdsaumdnind uodvraiwazdeiios Fsdemanonnudosns
Frufdsauniaisedimandeduld luunarulfiausliinisdads auduinnssumineinsuyud
A1A$5 (GovHR Innovation Hub) Faiunumddglunsadunalnnansivhmiirfisiuss Siesed uas
Ussnateyauuiliiuduussruniaislunmen ndoutsimunadosde welulad wagnszuauns
assmMuUUATRlTA s auAUUS UNITNE YR susas e usIunng Ll liARm L Emdumas
povaUBIiaALABINIAUYAAINSTUANAaTusanly

uonanil gud fnamssmaimiinfidsauuaraiuayumadsuduasianinuenyaans
massluszezen Tneiunaieudnoeadiasluguuuueaulat Online Leaming) uazuuuiaausay
(Participatory Learning) #11dalanalsinimdqusing q wu n1a3en1s naweney wazn1alssendany
anfiunumlumssaeenuuundngms dneusy visoRanssuedavinuglm 9 Tiiuseruuasuulas
voslanilagdu Hediftelfszuusunisaunsnadisdanuanunsaluy Ui uazuasduldly

[

gaRasUtuinalulagiuasuwdasegeininszlan gaving wwamanunauiddadusngiudfyn

[

PreasuasanutuadazdsBulinuaiasglusseren deludunsuimsmineinsuywduasnis
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Tusnsas e nUseesuag19iiusEansnn

Ualauauue
1. Uselgwiiilasu
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1.2) anszeznauazduyulunsassm Wesmnmstheluladidantaelunszuiumsassm
wu nsld Al lunsdnnsoadosiu
1.3) iuenudavguliiumihenuniaiglunisusunssuiunsassm vz ausu
anmwndenLavanunsaiiasuuas
2. Yalauauuy
2.1) ToLauBuEaINNITIATIEN
(1) msadeszuvasidanudanguuazsesiumaasundas leldmaluladidudou
MINYDINTTUIUNS
(2) mswannyaansiiinusumelulaBuaznsdanisdeya weiumusiuglu
nsAnEengadnas
(3) ansltiadesiieluminnzsideyadaing elinuszansamuazanausiugily
NSANATIUARAINT
2.2) Tarauesuzuleuskazn1sUURNS
(1) Favhuuamanmsassmiwfumsldimelulad wu msld Al vSoszuuaandiilels
nsvUuMsaTIIUsEAvEa Ty
(2) avfuayumseUTILas U WinueTiAnestunsidinaluladfdvialunseuiunis
A3IMIANUYAAINTAASY
(3) a¥szuumsiensiteyaiielaunsafiudeyagaiaslusaren eliluns
Wanmsnensuyedlusuian
2.3) UoLAUBLULTNIVING
(1) msAnwuaziiesginmsuiuldmaluladlmi  lunssurumsassuesniaisiile
AnnuusEArBnmLasKansEnuUTAnTy
(2) Anwianudusiusseninanisliimaluladlunszuiunisassmiunsiiununimn
wazANLvAIIMaNeveasinsTilesuLEen
(3) mATeuANABIAUIE A TausTIuedn s auayun1sUAsuLammg
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uenanil nmeusidiimsanddnylunisuannssnagaamnssunineunsan duaiunindnuainis
vipafinn uasfuussunalalumstefunanianmeunsuiuminaiaszun dafuedosudui

"waawraled" Tunneupsdinsdesaindmainmeinusssunagsvsnandsgulugiinig

ANEARY: ALUIEA NAWNTTU, Wawrialus, SnanuyalhuugnEas, NsTytinmMeinuessy,

ANYUATAN

https://so13.tci-thaijo.org/index.php/jame/about


https://so13.tci-thaijo.org/index.php/jame/about

UA 1auun 1 wqunAu - Douigu 2568

Vol. 1 No. 1 May - June 2025 28

Abstract

Commemorating the 16th anniversary of Good Morning, Luang Prabang (2008), this
article revisits and analyzes the film's significant role as a cultural landmark. It aims to (1)
analyze the process of hybrid identity construction of the protagonist, "Sorn," through cultural
encounters; (2) examine the role of the Mekong River and Luang Prabang's cultural landscape
as the "Light of the Mekong" influencing identity perception and transformation; and (3) assess
the film's enduring legacy on the Lao film industry and cultural promotion. Employing textual
analysis integrated with theories of hybrid identity, cultural encounters, and space and place,
the study reveals that Sorn's journey reflects a complex identity formation stemming from his
interaction with Lao culture and cross-cultural love. The Mekong River and Luang Prabang's
landscape serve as more than mere backdrops, acting as semiotic spaces driving awareness
and self-discovery. Furthermore, the film has left a significant legacy by revitalizing the Lao
film industry, enhancing its tourism image, and inspiring the establishment of the Luang Prabang
Film Festival. This affirms that the "Light of the Mekong" depicted in the film continues to

illuminate regional cultural dynamics and its lasting influence.

Keywords: Good Morning Luang Prabang, Light of the Mekong, Hybrid Identity,

Cultural Encounter, Lao Cinema

umin

AMEUASIS09AZUIER HaansEuns (Good Morning Luang Prabang, 2008) tJunasnumanu
suiloszvinlnenazan fdulae dndvie fut waveyasal ddna Wsunmseenuegisninawng
Tdunamneddyiivangeannssunmeunianlvindunniidindndnadmdseuimluumund
a1unAIssy (Sakorn, 2016) napAszezLIan 16 Uiudusinisaneseulsuieiiioud 5 fquieu
w.a. 2551 nneuadided llifsaudasaunngmsalfenininauedessmanusnlsuauindiu
NIUUAUYDY "doU" (8TfUAN LDLIBTINEY) Stmmwm;uqﬂﬂ'%"'aan-aaalmlﬁa uay "oy’ (fa fia1na)
VYA NNTEUN Munasviedan ndusanuveaiiswsanian usdldgausenienisaunin
Tuvszifumeimusssu sndnwal wazmsiduienansvoswensnines (Soft Power) Tiuuszimaa

nsfnwkusinyaiuiinslinsesinwiunuvesauduan Anunss uaznsive
yeRnrLUIHLAMAUUNTILAURTien (Romantic Comedy) Lioidaslifimududou uarlifion
fidouvay (esannsmuauetatuneveInIENTIIYASLAY IAILSTINYEIAT (Kaewprasert,

2013) a819lsAnNY N15IASIZATIANasNUNIUlUSE eI INaTIYRIN1TUSENBUAS 19 MdNwal
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wuugnuaw (Hybrid Identity) ¥@ei9aeATHANH LN TN BYMTEINIETRUETTH (Cultural Encounter)
wazmsUstiunsan (Legacy) finmeunsléfiall Ineiamzogredanisionsanunuimveusitiasly
Uy "wets” Phdednydnual Ssnaduiiuiiifesnsnmsdnadfiudy evhaud-lafisnuddd
Fifuresnmeunsidesiuuunmmetausssunasdinufidsuntadly
unauiendunseukuRandnanuyszn1slun1sinsed Ussnisusn wndndessndnual
(Identity) IngLanizot198 s8ndnwaiuug awasl (Hybrid Identity) 13 ognaann1aimusssumna
wimevesinAndsenandauity Bhabha (1994) Fsuesindndnuallalidwedusdunandnves
ASHALNATULALANTA D58 M9 Tausssaly "R Ui 7 a1 (Third Space) wundnai 1aelid1a
nsrUUMST "aeu’ Aunuuazairsdaauliannsufduiusiuiaussauan Jsensiiaes wuifn
Soansedgytimiemusssa (Cultural Encounter) wagnnsdoanssenineTausssy (ntercultural
Communication) (Gudykunst & Kim, 2003) @afiansanufdumiusseninayanaaneineiausssy way
uansznureauila el warnsUTuM uAadagninuiensdianuduiudserisaeunas
tloy udanainmasiunaiionaueg Ussnisgaring wnRndesiuiiuasaa i (Space and Place)
(Tuan, 2001) Fenpeifiudivienisnm wu usiiles varenszuns ilddufisaudainnds uidu
psAUsznaUM AR TivdenasuUsaunisal Avmmng Lasndnyaiveyd
fmqﬂszaaﬁ'ﬁé’ﬂsuawmmwwfﬁamimmumwaum‘ﬁaaaxmaﬁ naanszue luinsy
AsUTOU 16 U 1ile (1) Tinswinszuiumsusznevaiisdndnualgnuanvosiiazas "aeu’ ’1uns
wdymiimeTausssaluuiunresmarnszuns (2) asivdeuunuinveuiunleauasi uiinig
Fausssulugiuzesduszneuidsdydnualiidwmaronisiuiuasnavasunvassndnual uag (3)
ﬂﬁzLﬁummm’?fs"fa§u6uaamwsJums‘L"%"am‘infaqmaWﬂﬁumwaum‘an NISALATUA NS NYAINI
Sausssu waznsiduussiumalalunsuanUasumeTansssy unanuilaudein "waaumdla”
Tunmeunsiladufissnnuuanunumanenw uidadudydnualvesnsiudneiausss
MU NLarNsRefessndnvaiiduteu Jsfsasanuvineuazdidvinainauielagy
N9ILATIZNIEANTUNIUAITNAITUIRIUNAINEUAS (Textual Analysis) Sosazusfnans
wszuradundn Tnevunmeunstmanends iedunn Tuiin waslnseiosiusenouddy wWu ns
@309 Msasiaras dyaenianin miﬁmuaﬁuﬁmaqﬁmam% WAZNITAENDAVITYINIANI
fauusssu nsvvrumstiuiunismudfuniseunmeun fiiainng uasnsinwionaisinnisd
Rerteuiieadrenseulunisiniy Wetlidiuin 16 Yewly asuned vanmszun Seaduannnd
ameunssnlsuuuin uiilunszanasvieunainmeiausssunasdnanvalluginaendeuldedisls
unmaiiiauensieseilasuieenifuaudnndn duusnazdmansiiunes

[ 6 v 6w

a¥AT "d@ou" kavn1Inemvessnanvalg AN UUSAURUSHU "Uoe" LA TAUSTINMAIINTEUN du

o [ 6

N9 LUUIILATILAUNUILBIA S N WiV iU VA ATV AUNIIMUS TSI UNSTULAADULS 89517

v Y
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WALLASUATITUNANVRININEUAT FIUFATIEALUTHTUNTANLALBNTNAVDIALUIER NaWNTTUN
fifidogmamnssunmeunian maveudisndsiaussan wasnndudiunildunisnoduneania
AmsuATILIAaINIzu Tasniviuneudasdulssleniiordininisdunmeunidng
Fansssudnw wazieldonyiusenidedd@ny Tunsianudilaunumvesdonneunsionis
avvisuarUsznavasenanuailulanadelvl
o

digliussqingusrasduagnoudoldudmdnilddslsluuni malinseiludusioluday
dudulualassaiauduiilinands lasazisuduainmsfiansannszuiumsisazas "aou’
Usgnavadadndnuaiiuvgnuandulul daunmaiiumauasnsfduiusiu os' uasTausssy
VAINTEUN TauuaAng esdndnualuasnsiudgnimsausssuaniduns esdodAglunis
Azt Tnewainvesanuindwinusssuazgniinnsaniugiuzdadossuazdudiuviavesnisno

sUdmanualil 9 ndu n1siaseiagy wduluiunumdsdydnualvasudnlusuaz gdvirinig

Y 9 v

[

Yauszn TneUssgndlnAnidosiufiuazaniudl (Space and Place) ilouandlififiuinesdusnou
wan g uiieminmds uilduddnlunstuedeusosn aeenuming LasEsuasELman
yaanmeuns lnslanizegneda uawsidlue’ fazvounisiudsuulainisluvesiiazas uazludu
anvine unAnuazUsyifunsanuaravEnandsBuresar el naramsrulsHegnaMNTILANEUAS
11 mateaflendeinusssy uaznadudunildumsnedunanianmeunsumnnmfnamszus
dietliFudmansenulunanisveanmeunsFesi
1. MIAUNIvRLEaY: waswvislusiunsusenauaiednanualgnaaslunalsnssui
MsAuNIes "aeu’ fazasien (Protagonist) luazuned narmszuns lilfissusduindou
Eudesmdnuesnimeunsd undasvieuienszuiunisdsunlatwazlsznovadesndneal (dentity
Formation) fialusgduilaianyanauay Tmusssuegeiitfoddy nnsunsinaueimuinisvesi
agATIINANIUY "Auuan” (Outsider) asluilastugnilonasliidlavioldlalutamsssuan lug
yarafianansaidonles fuf wagvetignaeloviunnmimatausssuvesmuesls Mslnseily
duilzgatiuluiinszuiunisdoud msufui wazmaiulamseufaves "aou’ Tnedensou

WINAAIIMIEBRENEN NITHTYAUINITIAUTTIN KAZNITAUNUALLES LiaVInATIlan1sAunI98uY

'
aaa a o w

Fudout Fearuduiusdutaussaudu Wer snidudissiasewasdui ulddguosns
Wasuulasdsnan

1.1 NITLAUNINAINNTIVIN FUAWNTLUIE 3INEATE "AUUBN" gn1siHTsyniinag
FausTIILAzYAEUAUYDIAMUENTS

"gou" BUFUNMSAUNIIINNIN gussmmanaieviniifildifalen ssfalugiusinanim

AlasuneunuiganuIsasnIsguilowsziduiemininisouiideswitlidise agralsinig
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nsiuneasell Ineanzegrdinsladuianiuuduiles Wmdadssaunisaluazyuuasinailiunien
wiitnlvsdalunmsuuaunaimanskasaenuounainusssy dimwrulissddyegiain
@ 3psdund waznarnszun suiludunauiienluaresngiunisiausssunazyseiRmansou

¥

g1uu nshanulzuasdufduiusiugauioadu lneanizeg1989n1snuiy "Ues" ndeanign

Y

aadaa

manamszun vlfaeuduviarudlaiidiouasardonvesnnian dunnssedrdudanndsey
losfianduiay

madueasiiadunnnimaedeudhemanmenin maudifunszuiunsimeenain
fufivaondy (Comfort Zone) wartdASUAMULANAIIMITAINEI TN IUVATY AIULLIARTDS
MacCannell (1999) i1nsvioaisranansafunumagnisualamauusiass (Authenticity) uag
msvhansdilenuesld ananuzFuduiiaeusewueaduiivsfiideunie "auuen’ mslédy
Fuussena uarlaslonnzegnsbsanudiiusizunesiuies iliuEuidnniuivaniuiuay
Sausssuiiineazias aAnuduiusiiesiinarsduremmanlunsudgnimefausssuvosan
waswislosiiredudissiadonin Budesainsimsdfianedyminduiamssslntuas Tausssy
FufumosmuosiussmearauEniiatussrihaiules

1.2 MsAunuInmiuasnsnaguvasdnaneal: Anuduwusiu "dee" Tugiuznssan
aAzviausnu

wiaeuneiideaeaniumadn uinnfvlaludsaulnowazneldsvinatausssm
nzduan vilildanuidnwlanuen (Alienation) 31NUTANNITTAIUSTITUAIVOINY NITHAUNTY
gvanmszunsiafidevesnisfiumandugsnmii (Retum To Roots) daidussdusznauddnly
N3EUIUNTAS 1LAZNUNILS AENBAIR N SAZTa ALY (Self-Reflexivity) fafl Giddens (1991)
IeeBungly msldsuiladessifeaiuien msldfuaauifigniuivefnvesnseunsa uaznslés
UfduiudesslndTatugndgive 1w msluiBenuasiinsuituieaiguinsusugu ylvaeus
pszmiinimsanmeiausssnanilfiuissFowominug wiidudnmildidfylunsionseu

' £
U A =

VoAU UTTAUNENG

nsfiufduiusdudosuazaseuasivedse Bnensuazisenszurunisdlmidududy
"amiAndudives nie "armidnidudiunila’ (Sense Of Belonging) naneitfununAnd Ay
oSunemsasundasnieluvesasi (Woodward, 2000) Mninfiisesinumedlifianuietes

uniule 9 Audsemeay Mmsladudaiuindin anudeeisvesau 1wu Mslasuanudismaeiile

wanased 1w tazlaglanigegudsmnuduiusNenuiutloulanoy o @a1unlneLienu

wlanuen wazaiesnuddniludrumiavesanuiivas Jamsssuuwisll anugniuiiatuillddined

- &l

a

WesliAanensual uwiduduteadenideliuinseminfenuruasdnenmaesdndnualuuugnuaud
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wnfieg] anwsnuazanudlafivlnduseninaeniulios shliaeundiflasdnauasseuiudi
Hu an Tusfnannia

1.3 nszurun1susznauaivdnanealgnrankunsiudgutazausndaadnus sy

mMadumaLazauduiusvesaeulu azuned varamszun Sadunszurunsiihlugnis
WasuwUandadndnvaluaznisdulanieanudnegadveddy aneunslduandiiduiiaoudls
uiles "Jundou’ Aiumudanuly widudaanyanaiidisaog seninsaedlanmeiamsssy
(lng-an-v9ansidy) LazdedudgniinunszuIunsAun Usyiussusy wagnaousiusnansal
finannvansresauies IneddesduisiuAumuanduinssduddnylunssuiunsid

LL‘u’JﬁﬂLéaﬂﬁmﬁﬂ‘lﬁﬂjLLUUQﬂNﬁﬁJ (Hybrid Identity) ¥89 Bhabha (1994) a@u1sauiniesuie
annzvesdeuldegetniau snanvalvedundilidunisisieguuukendinseniaTauessusg 9
mnustiiunseriindndnuallvally "fufifiann (Third Space) Fufnannsuausanu Ujduius
u,a3mwiaﬁaawi’wuﬁiﬁm§aqﬂmaumﬁmuﬁiiu (Cultural Hybridity) milﬁummazmm%zwﬁw
MeTausssuluany swdsmnuiimeuavauassaluanuduiustiniausssuiutos Wy Ay
WANANIMI9NTET N15deans Aflen (Hofstede, 2001 way Lustig & Koester, 2010) viliaeunszmin
Tenudugne’ weswniildguassanioanuunnses uidunsweansigrglianainsadile
Feules uazadwEEnusEI TALsTIUANg o ThoeeEnTeB e uasidee Sadunadiweliiiu
anudululdeeiniseg sauduvesnnunainuaieniaimusssunieludinuien wasni1simwn
ANNAITUS MM Ui aamA suuianu3nes Stemberg (1998) 13uanAuvasiva (Passion)
ga1ulnddn (Intimacy) wazAug I (Commitment) 1w udruni svosnisiduniennely
diedununazsonsuSndnuaifidudout

Tugwheveanmeuns aeulafiimuannsiduiissinviesfieaguaismussaunisalulan

'
A o w oA [

Tl W leFudunaziSouifiovfiunurvesinusssuan waziidifyAenissensuindndnualves
nuosdunandnvesnszuiumsasunlasaymsiujduiudnisdinuuay Saussauetasoiilos
FaaonndesiunuIfnyes Hall (1996) Ainosindndnuallailydsfianesnd egnimununalsh
Wity "nszurunIsveInITnateidu’ (A Process of Becoming) 7 LA 4 ur 1udszaUnI I8l
MauBathmsanusssy (Cultural Encounter) waynsUseneuaiisaumneeglsingais
ArududauresnsruIunsaisadnualisasieuihunsieudsudesmanuinves
auaesiu lusdnArwsnseninedawesaeuiuthaey Mgwnangifuiiuwesdewn) feandyiu
Todriamedsnunazlenadilaiid os1ue ldenuduiuslionadidudeluld (Sakom, 2016)
ogslsAnm anuduiusseninsaouuazieslugathat wansliufudullfiunndseenly
msdindulavesaouiazegifesinates avvieuliifiudndwesiaanlunisiden (Agency) uagnns

n3evin 4 Hall (1996) Wugrindndnualillagnitvualaslasiasiausiiesstnaied wiynnadsll
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unulumsairauazdounuewiunsuiduiusiulansoush anudnvesanuinanedudumi
yosmsUsznevaissndnuaivesdeuiindnazidenidumaiuanssanauiunou wazleusuauani
VANNTZUN

1.4 MawWByntifiuanududounisdnu: snanwalnnana uaziavasanntutagliu

WeNaaNNTAUNUAULDETUANUTNUAENTTUTUTMUSTIN NSIAUNIsveaaudaing
wlududatuiinedeniidudoutuludinuan ulinmeunfaedildiuiussdusndnualmane
(Gender Identity) a8 UAWE LANABALNIATENILNAIE (Sexuality) NIUUNFUNUIVIIYIS 819
Manudmdadvesyifvaiumavesausnvatureindnudsvidedue dawantdesanvesiiosin
aoudundnioll msfiussiuasndensouuigninaueriuunaumuniionafiaildinfudiomn
panvidomadeauumuailatu aunsoinsgildiurngdunsiuiiasnsdanisiuussdume
madendilignnanifsediudanitddurmnssunanvesdiaua vinfidanafelladuiesun
aunussIua windunanerdudiunivesszaunisalmamdymihmeiausssuiaousouseus
wagvianudla Usngnisaiddldifiuiamatavesnfoumedsauaniiideyluthaudsusiu
Faudmseousuanumarnvaremanaenasuduluegaresiduroslulunanedi uafidunim
avviouimunsmedsauiivdfen1ssuififistu (Boon-arch, 2025) wagarsuTuniidiazasodg
aoufpUTUMILAT L NIRTUYBIRLIB VINNANSUTITIRg UM s sauiiannviany

qdﬁd )

Balunindu ennfitesgnanaumianalnestinviondios i Adudnuilimandguihi
ddydmiuaeu mssvhluiiusnuiinvesnsvionflewas U fduiusinaausssy uazeransedu
ThanasuAndsnnuduiudidsenunafidudou deamnsalinsziniunsouunfandsetaniay
(Postcolonialism) wagnz fusenieu (Orientalism) ¥04 Said (1978) 1 winnsaiilaifeawe i
Jamin1snauniane (Gender Oppression) kagn1sa3elon1aainanssiesdu (Exploitation of
Local Women) usigionavilaeunsymindennandzunauasanainmeiitesuazauluysuudios
wdgyUsraunsalvant whsdutnfbudiunisiivdenasurnud-lalanvesaeuliandetu uas
o1adsnasiensindulauariimnssndnuaivounilusuian msfiwunlesiosuazidentiazegifes
150 e1vazsioudanisiduladiliiissussouiuiaussay widisminmsuansausuiaveuse
Awdiiusiazsedenuiiusudndudiunils

fadu nszuaunaAsuudamosaeu Judunafumsiiaseunquitsnsdunumnmims
ydiug MsdvlimanAnaInmsdamiaiamsssy Jasnianainueaniuindiuiuussy
wazganududoumedany uagmsdnduladonidunadinuazanmindiaenndesiufnuiliunle
FununazUsznauanstulviiiudessvesaounazuassidladldfiiauaninuessndnuaifiangu

Uudeu wazimunluaudssaunisaiuaznisienvesdaanyanaegiainaula
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o

2. waauvislo: LLaJ'ﬂy"'nLazQﬁwﬂﬁ'ﬁ'wuswuiugmzwé’ﬁuLﬂﬁ'auuaz Yoyeueluazuneh
NAWNIZUN

TunmeuniFosasuned varmsruns withlosuazndvminefausssuvomaiaz el
Dulssannmdsmaglimansianany mausdssegluguzesduseneudedyae (Signifier) Mnsands
Fuindounsiiiuwesazas a1 suiunNuAAndnvesmEUnS (Theme) wagthmislugnns
Wasur1y nMsideulesszninedau waznsnogUvesdndnual Tnslanivessdsdmivaou fazas

[y a

won wasfiveamuiiuiluuasansdugdedifiowsanlaniudumnniiusingnmsainisnenin
widudydnwalvenisnsening (Awareness) wagn13AuNUFAInU (Self-Discovery) N15Ha15647
psfUsznaumaiiunsULIARYNIn AR Sy defiuf (Space) wavaniudl (Place) wagn1s
Ansenidedninerasiaelidilaunumsududourosidlvaazfivmiiaussslugueiduis
wnuauLaraznuieuloein Tty wareunamasinazes Snvduduiiufivosnadyniimg
Sausssuiilugnisiessanuduiuduarmaivdsundasnely

2.1 withlve: Mswasusiuan "N (Space) g "daufi" (Place) SUNTIAIUWNY

wuRnmsgimansuywsves Tuan (2001) TéSuunANLLANA ST iufl’ (Space) uay
"anudl” (Place) aghedaiau lnefiuflinmnsfonanuinaddvlilignunlossaumnevie
Usvaunsnivesywd duanuiinenuiifiuyudl i luiufsuius adennumniumsensual uae
anUANIMINErIuYsTaUMTal MnEuRS axuief viadaszuns tiauewatnnsiUAsuRues
wilvsniufiganiuiiiuuszaumsnivesaoulfesnaiaula Tutaafureamaiiunis ulthlag
dmsvasuunngluggiuiiduniwewiadennulanlmllulsemaaniunlésuneumuneliin
drenw suduissanmdsnislnafidslifanumneiemziazasiedinuasdnlavoun oglsh

a3 Weisessmaniuly maiunmadeuniinls msladulaintinvesiausuils uaslaeanizen

'
a

ganslaldiansiuiudes daauadaniunianides 9 naevaeuliudinlvsdmsvgeunusiviounn

¥

Aunnlsrusdnnateiluaniun (Place) Mdulumiennunsesdn ANNFan wazAUnEIBigniy

Y Y

08198nTe nsdsuulasiiaensuiuienuves Tuan (2001) 791 "aanuiiAefiuiinle Sunumng
mﬂﬂszaumiaisuawwé" (Place Is Space Endowed With Meaning Through Human Experience)
Feifu usitlveddlildudesanndaasy uwinaaduiiuifidiednddundounisiviuay
Uszaun1saluasiiazas

2.2 w3iunlue: duashiansiyaNleakaznis Maiguua I RIUS 55U

v v

witluslunmeuns "asuieivatmszuns dladuiiesesduszneumegfidin uivimdg

Wudyyensmasiduindousiailelssslaziasuasisdunanvesnneunsluauiifdfg As n1s

o

Woulsesgnislalnyana nstvadsunieiausssy wasnsweslosiudsivm
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o = % 6

Tufifivesnisweulesszninaanyana wiv lvadugaussauwasnunudunussening

U %

Frazasd i unuaneiady lnsanzanuduiusseninaounasdosd 3 uduuasWauisiy
Uszaunisalsmuuiiut nsiunssutuaiislenanisuaniudsusasiFouidetunasfu fai
Osborne (2000) FlsiudsuddreauiiludluguesfufiuiinsdoulosduTamsss
Tufifvesnslvadsumatansssy widlvwhwihfduisdussazasnudouiausssy
Insuazann nmeuadlfuiinduainvesniswdymiinieTausssy (Cultural Encounter) fivilug
n3Feus NsUiui uaruesiemnudaudmnadde wioumehiiianianneuiuayas
Tyl wahilusSsnaeiduiiufivsnedsassd (Contact Zone) MeTamsssy
A15IAT IR L LIedayine (Semiology) w84 Barthes (1987) weliiiuiualiilos
vauluaesszsu lussiuaumunelnense (Denotation Meaning) uslt-lusieusdiharendnitlug
WaurangUszsine dinianugananysalwasiiudunisnuuiny walussduanununglagwss
(Connotation Meaning) LL@J‘fﬂmﬂmaLﬂué’i’mgé’ﬂwaﬁminﬂmmmmsjmﬁm%zyiymt,axi’muﬁiwﬁ
ands frinduldnmuiilvaduedesiodFosedudydnvaifnansdenindoulosdumauuny
AnusialilesvesUsy TRenans uazuamisnsiudTimshasasgnsAuwUiay
Tufifvesmadenlosiuinm nssuathilvalivgaiiwesusithlvadugudnuaivesniaand
duduliegedeies aeusudunsfundlugiuzyanaidnuinainsnmimeimusssmad s
whilvsagnmadumnsldimanludeulsstueinuesasounta dudatudagiu wosdadulafidma
soounAn navuasswitludadonlsadessnduguasdiung mslradeuveniduatiounis
Inadouvesnauazarumssiiiidonloseiin Jagiu wareuwandideiy vlfuhilesnanedu
Fyaruiinnuseifonesdinuarsndnuaifiudsuuladlununianan

a

2.3 LLSj‘leI‘lNLLa AvAdnasanszue: mnwawaamsnas‘damanwmua“mmsnmu

IAUSTTU

1Y

uenimilornunumidadndnuaiidudou withluwuazndfminefausssuvomaimazung
faimihiiduainvas (Setting) MdAlumstulndounsiiumsgmsdunusndnualgnuanvosaou
wazNsNoMveIANNFURUEINT L InusTsUiuToy

maiunsgdndnuainuugnuan maunadsuudi-lvsesaoulildsitaeg i
menm widaduniadunianiely (nner Journey) Wiied1579 Aunu wavUsznevaiesndnualves
AuLDs (Giddens, 1991) wduilvauazgivmivarmszuravTsuiadoud ui iidalandminas
Usraumanilmdliunaou diludsnmenmuandsiausssuiidenlostusnmiaruduanuesan
nswdniinduTansssuarlaeaswiumsiumaar s e duiatuiaTinsuuhites faelias

nsgntiniuazianuiladudumisvesinuinedeumely (MacCannell, 1999) "waauvislug"
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?’NL‘TJuLLaqﬁdaqﬁmwlﬁaaulé’m%iwﬁwLLaz‘UizﬁUﬁwamﬁué’mé’mwaﬁquﬂmau (Hybrid Identity)
Y9IAULDY WazMsiFeuiasysannsaamanvanemaiansssunelusmy

M wesnunuarsefvesmduius annddyansainiiisdusuilotouiiu
dlae uwagunansaandnenssusuduendnuaivomarmszuns Wy msaununegradufues ns
naasudesinAstales vensaestoTuTAienIn AauenfnNLILAYATNEUTE T
warausiauivesdlnuiussausenevdirylunisiaSuassiinisesual (Bordwell & Thompson,
2008) ALIAYEITiATAY waseuwasEuTnumAu wasdeneTiduiwesTinsulug 9ag
FuitfunnudAnougu anugniy uazeudAniides 1 fautussrinsiagas alvmimvad3ls
Hudfiesann uafidulunisadenudfnuasduindousnuduiusiues

2.4 usawvislos: guanwalvasmsassuiinfuasnisidsuuasniely

F111 "waauvisley’ fusingludeunanuuazasvioulumatsainvasnmeuns eandiaeu

1 t

waztioslstissaiedumhn drsnafiaeutimumuisnnuiinvesauesiidinedosluainveuasmey
Nz ngANAL u,aaLLmIGuﬁqﬁmﬁwﬁLﬂqué’ﬂwai (Metaphor) fidéfey fedu unumiBedadnuel
vosshilvsuasgivimitansssuimun 'way luiddldmnefafiouasefindfidesainamenionin
uidavsnefuasuianisnsgning (Awareness) uasiidesliaeuiunazidrlotamsssuann smi
YINULDY WATANNTUTOUTBIANNAUTUTTEMINIYARALAY TAUETTY

LAlsIn1sAUNY (Discovery) Wuuasithmalugnisiunuduiivamellusndnvaives
aules wazmsrunuanuinludibinedn auduausisanaumisagnsiuasunlas (Hope and
Transformation) 1uuasiidesludaournn vsvenismnadululdvesninisudulml nsi8enen
viaunalueAnvesasauas uazn1sadedinfiaenndestuiinuiiuiass Fefunasusslesds
Hudnyneiinsmdsisasuiuionomadisuauasnsdununuesdunmeundtos

3. USANUALBNEWATBIATUIER NA2aNTEUNN: uaswvslusiunisduind sugnavins sy
Aweuns n1svieaiien uaziATetneTasTINAY

Ameuns azuned vansmszuna Bidfisausiszaunnudisalugiuzameunslsuuuniiaiig

v A

arudseiulaliundrudiunuann uididedunmeunsuaavaneddy (Landmark Fitm) fifis
usAnuardsdviswasganiwneseniviminisiausssuvean Insannzesnaddusugmaimnssy
AmEuns nsdaaiunsvienfisndeimusssy waznsnedidaedetisanusamiemeimusssy
sgiuund nmeneiludiniasssfiunansenuvaieifvosnmeuniidesd fuTouiadou
"wanwsislog desainauazgausznenisiasuuadluvatsniadau
3.1 MIUaNNITUENENANIIUNMBUASAT: MNAEENTIgusItunala
AOUNTTUNIVEY AEUER ¥ANTEU 1wl 2008 gravnssunngunsailnesitegluniig

wﬂaumwmm mmmﬁauuauuamwmuaa LLﬁ”NNﬁﬂWUWI@@L@ULUU %J Inlusyavainalduinin

Y
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ogalsfimu nmounddesddadunasuaruiauiioszuitmulneuardadionan Idads
Usngmisaiagiunumdrdglunisnssduaruaulavesiuuidlulssmaanuaslusiisseme
Tnslamzlunguuszimaendeou anuduiavesnneunsliairussiundeuliiAnanudndnly
gNAIMNITUNMEUATANT Inglanizluniaenyu (Yamcharoen, 2013) wazdsagvipuiawualdy
yAtousTaussauluvgivusnan ddvnsaiuayunmeuniiinausiiessnuazsndnuaives
ALY

'
{ =

SvBwaves azulud varsmszune Sedenadeilasluianndasuuuimianisans esi
wannvaneanniulunmeunsans madhdanalulaidvouasunanrlesuseulat 1wy YouTube uay
Facebook Ienaeifurdssiloddalvigaianmeunssulmiansafnwimeannuy uanidsuaiy
Aaviu wazldsuussdunialasingeainssunineunsszaulan (Sakom, 2016) n1sAnwsie
iUszmavesindnwanluaunmeunsiifudniadeithlugnsuanasussdamiuifumaia
n3nan AsznauioUTIANInINEuAT (Film Genres) uaglassadienisid T osiidudoud sty
neunideaddliiissgaussnmeenuaulalusnweunsarivity uisaduusetumaladliais
sulmindflazaiassAnasuiiazvieunnuduanlufiffivarnuas

3.2 dzUIBR ManmszURUNMsdLE I SvisaindsiassuLaznwinualvesan?

UONMLBANNANTENUABYAHIVNTTUNNEUATIALATI AUIEA NATINTEU1e Sellunum

a =)

drdnlunsduasunisvenfisndsimusssuvesseinaan lnsanizegned uilsanainssund
amgunsliinausanunnuvesiadonim aandnonssuiiduendnual 333aM15ouie uay
Fansssusuinuvemarmszusgaonguailuining adeuduluaniaidinfidgvuliday
WuvnanduiaUszaun1sniass anudnsaveanineunsidtieaiannanvaldeuinliiulssme
arluguggamnedaemaioniisafiviadlawasfiauinieiausssy Asdaenadostunislide
aneunsiduedasiiolunisaiianusuduseima (Nation Branding) uazduaSunisvieadies daduna
gnsivaneUszinmiunly (Anholt, 2007) "wasurisles’ faresiunmeunsdslilidosainuans
F093mAudn widieainanaanuvesUssmaanliiduiivsedny deliAanansenumis
\AISWERINIUgmAMNTIUANTYIB TN

3.3 usstuanalagnAnianmeunsuiuviivadsnszuns (LPFF) waznisasieseuuiin
AMNEUAS

vilslunsanidfquasfugusssuiignvosaguned naamszuns Aemsiduusstuanaladiy
%ﬁaﬁﬁwlﬂﬁmiﬁaéﬁ%mﬁmam‘wsmmfmmsmﬁwmqwszma (Luang Prabang Film Festival - LPFF)
0T w2553 (A.a. 2010) lasnuudea auefuuu weniailiialuanaudmilevesmasniadiu
Famihenuneizresen asdnsszisssna uasinietnedaianmeunsluniininodeu LPFF

IonaneduniidAglunisinavenineunsanuszmaanuasUssmedu 4 Tuondeugaenguulu

o
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FEAUUNMNR PreduaSunssuiuavveenainlitivanamnssunineunsan uenwileainnaduy
Nuitdnarenmeunsuda LPFF Saflunumddalumsduiiuiivanudsumsimusssusiuianssy
1@ (Panel Discussions) N13WUUgE AU (Meet-The-Director Sessions) WaN13a3141AT0UY
(Networking) sminstinasmy fudn wazdasrsnmouns deduduiadefvionszdunisiaun
9AAIMNITUNINEUATANIIUITEUZY nMsiinturennAnIall sauduneniasy 9 W Vientianale
International Film Festival uag Blue Chair Film Festival loiUalonalviduuuazasaningunsyn?
anlddudatunimeunsanuund dwaliifanissouduasiaunlasainanisianios sauds
yuspafiuanlUNULULRL
é’haEhﬁiLﬂu'gﬂﬁﬁmaqmamzmﬁiaLﬁaﬁﬁﬁamﬁmﬁaﬂi‘iuﬁa'aLa'%mqmammiumwaumﬂu
seRuginim 1w WARaAWELASUIUNIALAY (Kaen International Film Festival) & a1 deuleid]
Tomaduniwal "#niwe fuw” dinfunineuns azuned nanamszuns Ssldnandausaiuaalauas
mMsvhauiiiumsasiuiiiieraudlavsunmetausssueg19dnds (Deenan, 2024) ulfavune
naransyusagUsrauaudnsalunisdnansluvisuseing unssuun1sdnsiniisnineuns
melulszmaandsaandyiuariine dWeudleliymiluarduaiugairsnmeunsiulu osdng
NALNYY 1Y Luang Prabang Film Festival Hﬁjﬂﬁgﬂﬂamu Lao Filmmakers Fund (LFF) Fu ol
nsatuanuduiunukaznsiaulasInseigasanmeunivian duidunalndrdglung
wsuasieAnenmvedgnamnssuaneunsanliaansadulanazudsdulunainseauginianag

sedulanléiognedsdiu (Tangsriwong, 2023)

Good Morning Luang Prabang

=gl maagw=v1g

ai 1 Wawmesnneuns azuien viatansyun (H1e) dunvalgintuaineuns "dnaye auiu’
Tufanssudeguian wsewmils (¥31) A https://www.imdb.com/title/tt1192617/ (418)

https://www.facebook.com/sakchai.deenan (131)
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3.4 AUASKATUNINAS: UFANIRAIUSTINTUgIUzTaNANIIIBSHIULE KUY

UnimasiaraunsUsznouluazued narmszuns tdlavihmindiitesadieusseneviewasy
osunivendessnuindu uwidaduededledfylunisarenenuarUsznevadredndnualnig
Sausssuan waznaordudiuniwewsandiameunsiald e "s1undesann’ Fadumasiiil

v o w o

AnudAyegnwInlulseiRmansynfand gnihanldegaiidudfy msdniwasianlalunmeuns

o

Fadunsweulousessianuinvesiazasdiiulseifmans sndnwal uazaruningilavesd

1 = [

ameeaiifuddy (SilpaWattanatham, 2022; Limsuk, 2016) Snuniwanilsie "damstiv’ fudu
wasiudidsutudodutiananiatlndan nslfnastaenndosiuimunnsvesiiazas "aou’
flsrumurumnglmiluiinuazsndnualvesuies
nadenldummasvardiandiifiudasunumeesnmeunslunisdugondniines (Soft
Power) mulLIAAYes Nye (2004) aunsuaznmeuniiiuaiasiiomeiausssuiifidnsaimgdlunis
wounssndnuaivesAlugdulusedulan ameunsiFesidafilildnauasaunivszneudfivaiie
af1eessnsa uadudunagnnieTausssy (Cultural Strategy) AiYa8a$19n159n91 LaSuas
AN AITIUINVBITAUTTIUAN havatuayunNITLHveggananIIesvesUsemeluniang wed
wislwafinmeunsaneeenly Sdliifiesdosaindifiunnusnnuvesindlonin widaisounsusanmis
Fauszsn amsaienmdnualfidlissnean msfsgatinveader meademdlasufsening
Sausssudunsinuivesariuuniauasizess i ddavesuunmeuns
A3U89AANE: NsNUNIUNTAN "waaunelus” wds 16 U
unanuildnumunimeunsidesasuied waarmszuns lunse 16 T lasgadumslingy

1Y

Uspidudndnual nswdamdmataussa wazusaniinweunsléidd dailudesdnnuiidyas
UsensnuingUseasAniside

Usensusn wadnvesdnanualluuSuntiuiausssy nMsiaseinseuIunsusenauasneen
Snvalves "deu’ 191 mamdynimetaussslunatmszunasanuduiusiues WJunaln
Fuirdeulifiuinesusndnualuuugnuen (Hybrid Identity) (Giddens, 1991) M3tAuN1svBUTlY
Weansgedu widunsvdsuudasaslufiivigmsseniudmui dudeu egalsiau nns
Unauedndnuwaln1una (Gender Representation) lunineunsdinsdnia lnufazas "Uoy" wilag
avvtaunnuTmevesuddluuiuniausa witdignmanseuluunumiieoudissin Gerlids
Aoufensunuiidmumaneiaseunquuazainuansniilunweunssmadty ssdanudiity
Usglovidienmsvharndlawainsndnuallulandraiansssuriudonmeouns

Usgmsfiaes aumnevesiiufinazanuiilunisiesudndnual ulilvsuwasvatmazuns

NlYiesa1nuas unfouasurslved ududyey (Signifier) (Barthes, 1987) 98401548 ouleanig

Usgifmaniuasimusssy dmsuiasastudunisideunniiuf (Space) dan1ui (Place) Sumnsa
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AUMNNE (Tuan, 2001) waznateduR uiifiany (Third Space) (Bhabha, 1994) fiL8 asenisne

v o 6

suSmdnual nsdumuiidliifudnenmwlunisussgndldnseunnAniifiolinsgidonmeunidu
fifussdunindums masdgmimistanssss waensiegudndnuallufiuiianis fisd n1sden
thiauevasmsyusluniyuianadundn envasvieudvinavessy (State Influence) Tun1sdaasa
amdnvalidaunvesszmaihudenineuns Jaduiiifiaasiiarsanaugiuly

Usgmsfiany usanameuniiunisiilesuesendiniines (Soft Power) azu1ed nalsnss
viadunyamned Ay dsdvinadegaamnssunineunsan gausznisarmaulavisluuas
snadsena wazidudiundslunsdedananianmeunduind ameunsidesdsvmiafidu
wSesdlovasweniniiies (Nye, 2004) lunsdauaiunndnval Tausssudsuinvesan agrslsing
mnnginsanisidudosfinsanniniowewondnnnesludsiningdiedn nmwdnuaifign
thiaustiuneuaussmszvedlas waxdl "Wdee vide "nw’ vesaunfuaauuuduilenagnasiaeviel
nsvhenudiladfmardidunsd@nuiidauadmiug huusulouisuasdadisasdlunig
FuinApuATgRaasaTIALaY IR RS TIIBETOUAY

nsdheneauazilulFUslend ssdanudaneudasailuldusslovdldvainane
fdlusinmadiedugiuteyarazuummanslinngiiddmndduiudnifodunmeunsing
wazfanusssuAnw TugnamnssunmeunsuavadrsassdiioidunssdunalauazuniFoulunis
domsdndnuwainisinmusssuedalfia dmiuimusulovieiieiduteiausuuslunmsativayu
OAAMNTIUN B URTuATLATYEAaT9aTIAeE19TeUA U Lagluseiudsaunasyuruiioatisau
asyntn3lunsanmelnusTsukarduasuANLinlITEn I TRNeTIY
farauauuzitan1sAnyuaznswaluauan

NMSANWINNEUASLS DIATUIBF MANTHUN LazNTANHULAISTYe Ddoiauauus
ddyAuszns Ae (1) mstinisfinwnmeunidaausssluiunendeudfiaiy ovharudla
LUIMINNTLE LT DsuazdvEnan1edeny (2) msfnwidsiadsuaznalnlunsatvayugmaivnssy
ANYUATANIDENYTAUINITIINN NI LAz dRaTUAINs T osEAUndlniA (3) N13ANYIAY
UsgAvdnanazuuamanislinmeunsifuedssilomainmssnmasmsdnnluuiunesUszinaan
Taeysannsidfundngnsuaznsiafanssufidaaiunisuaniddoy (4) amsiinmsidedednifaiu
HANTENUTTELEIVBUNANIANNEUAT U Tn1ason T TsUUTIAN I nEUAS LAy N Sa ATy

WATYFNAATETIA

]
=

lagagy azuied waremszuns Wuannndinmeuassnumdudsngnisainiaimusssy
dxViounazdumaoun1slasulas nsnuyuusantuawislsliunge 16 Vi SadlaudiAgse
N1511AMUTANa TR A NYAl NITHTYRUINIITAUSTTU LAZUNUIMNVDIFDNINEUATIUFIAL

Fwaly wazdnaduunseudunssmauadmsunsimunenmsnneunsias Jausssuduld
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UnAnga

unauArinstiiauensiinsgiuagiauuuinienisumminensuyuslugaru
PM2.5 Tneifunisuszgndldngul] Flourishing 484 Corey Keyes tlalafuainsguanizuaznisiaou
Suveminnulussdnsing Jagtulgmduazesuindn PM2.5 dwansznusoguaimniouazle
vosynanseesilitoddny Tnsamzluwniiosnauazgmaimnssuiidaugininnnsgiuesdnis
aunielandle 3 Wi dawalviesAnsdeundgyaruriimelunisguanazusnisauriunalaings
Awanden unAnuivnsl flsuarinaus 1) waAauayesdUsznautesgud Flourishing 321
sATeiAnTearmsUszendltluesdng 2) nansznuvesiu PM2.5 deguanizuazUszavsam
navieuremiinmuisduneuarisla 3) N13YIINIIENATesTINgINluNTTAnTdynneu
PM2.5 Liloadanmidusssy anulusda uazeaiuiinveusednu 4) nagnsnisusmsmineIns
uyudneulandnisadaaia Flourishing Tugadu PM2.5 1wu ulsunenisvinaudidameu n1sesnuuy
anmuwinaeudasaiy warlusunsuduaSuguniie wae 5) wudldun1siFeuasn1NRuIeRANS
#1u Flourishing funisudmsaulugadyu PM2.5 il ed IWifuresinawesasdanufuagianisnis
fiaudely asdanuinnunanudsdulsslovddeduimaasdnninensuywdlunisiaun
ulsneuazunyUftiniaiguansuasnsiidusuveminnueiadiduluannyingeduaden
waztdunnmsdmsunsysanmsaiesssugsiatunagns HR iilelfinTaanuannsalunisudsdy
Yo109Ansingluszesy

o

ANdARY: NufN1SAUlREINANT; 1 PM2.5; N15U3MSNSNeInsuyed; 9385550550 uazAIY
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Abstract

This academic article presents an analysis and proposes human resource management
strategies in the era of PM2.5 pollution, focusing on the application of Corey Keyes' Flourishing
Theory to enhance employee well-being and engagement in Thai organizations. Currently,
PM2.5 fine particulate pollution significantly impacts employees' physical and mental health,
particularly in urban and industrial areas where dust levels exceed WHO standards by
threefold. This poses critical challenges for organizations in managing their workforce amidst
environmental crises. The article addresses five key areas: 1) Core concepts and components
of Flourishing Theory, along with relevant research and organizational applications; 2) Impacts
of PM2.5 on employees' health and work performance, both physically and psychologically;
3) Integration of business ethics principles-fairness, transparency, and social responsibility-into
PM2.5 management; 4) Human resource strategies to promote flourishing in the PM2.5 era,
including flexible work policies, dust-free working environments, and well-being programs; and
5) Future research directions and knowledge development trends in flourishing theory and
workforce management during PM2.5 crises. The findings of this article will benefit executives
and HR professionals in developing sustainable policies and practices that foster employee
well-being and engagement during environmental crises. It also provides a framework for
integrating business ethics with HR strategies to enhance the long-term competitiveness of Thai
organizations.

Keywords: Flourishing Theory; PM2.5 Pollution; Human Resource Management; Business Ethics

and Sustainability; Employee Well-being

umin

iyl uagoosvuiadn PM2.5 luuszimelnglinianuguissduludiamane s
Taiawizlufl uilifosgramnssuuazngamnamiuas 9a3a91n Pollution Control Department
(2024) szyIAnadsTeTvesiu PM2.5 Tungamnumiunsgedis 50 pg/m® dafuAanasgIuLes
aadnseuntelanfifuualifl 15 pe/m? 89 3 Wi "UAeves Phosri et al,, (2023) wudn nsdula
du PM2.5 Tuszarenidawalsiusz@nsnmnnsinuanas 19.4% uaztiiuanaundeseslsaszuy
maduiglagia 36% og1alsinig MuITealng g ulunanIENUNIFUAINNBLAZYIANITYTAUN
nswIARgUAEInlakazn1sUIMIsALluGINagNs danalvdell “Yosinaveains” Tunisimun
ulouy HR Aneulandauanzesdsamvesniinaulugadu PM2.5 Power et al,, (2015) uag Chang
et al,, 2019)
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Qs"
Rl

nud Flourishing niemaiiulnegradui daimunlag Keyes (2002) luuurAniuosi
anuasgonsuiiuannzfiyanadigunnzmsdnlusziugs Ussneuseesdusznoudidn leun
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4. nagndmsummiwensuyediineulandnnsdaedy Flourishing Tugarly PM2.5

Tugadidaymidu PM2.5 a'awamzm@iaﬁgﬂqmmwmmaz%mi%aawﬁ’mm aeAnsy Aty
Indusesuunagnsnisusmsnineinsuyed (HRM) aannisquaiiesauninniglugnisdaasuge
nN11283AT (holistic well-being) muLuIAA Flourishing U84 Keyes (2002) tazluina PERMA v99
Seligman (2011) saseunquitafiuetsual Avwduius Wivangludin uagaruduiaduyana
$1u3§8994 Huppert and So (2013) 5831 89ANTAYIAUINITUUIAA Flourishing Tunagns HRM
mamaLﬁmmmgﬂﬁwaqwﬁmm (employee engagement) waranensinisateentasg1sdiiegAey
Taetannglutaingraswaindey wu Yy PM2.5 :1nnsdufulssanssy wuinagnéndnlunis
daweSy Flourishing meldaniunisaleu PM2.5 laun

4.1 ulsuremsvinauiidaneu (Flexible Work Policy) msvihauiidamnegulssunisfigari
YranAuA3en R uAuRanele waziasuadne Engagement vaannaTu Gajendran and

Harrison (2007) lagluusunveddu PM2.5 83Ansanusaaiuinnsnsnal
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e Work from Home auzmmiﬁwﬁfﬂqmv‘mmmnﬁﬁ’wmﬁaﬁwc’lmﬁumm%mm%m LU 50
ug/m3 N15ANYIVEY Phosri et al,, (2023) memmmiumaammsamawu%m 62%
wazsiundan ey 8%
e Flexible Working Hours ‘U%"unawmmLﬁ'awﬁﬂl,f?ﬁ'wzmﬁ'ﬁuaﬁwm 1n891uI 8999
Tuntipopipat et al, (2022) wuinsiumslugiaesasuwiuiinnsduda PM2.5 1
09 40%
e Alternate Work Days nsaduurhaufidniinautisanainumuiwiuveminey uag
ammmL?%&qumguuazimamia
4.2 NM30INKUVENINKINGBNN1SINLTIUaaARY N1508NLUUANTILINE DUN1TYa LT
Beroguamdudnuianagnsddglunissuiiofutiagmdu PM2.5 Allen et al, (2016) wuin
AunmeINIANgluaiAsiinasienuaInsalunsAnwarNsAnaulaventney seRnsaINnse
peNUULAMIIReN ST
®  STUUNTDIDINTA aqﬁﬂsmiam&i’jﬁzwﬂsaqmmﬂﬁﬁﬂizaw%mwgq WU irdealonannie
Afifanseq HEPA wazszuuUSUsnATidfansas MERV 13 3ulU Harvard T.H. Chan
19N599 HEPA

=]

School of Public Health (2021) wu11 n1sfAadaad psrlanenied @
anansanseAuly PM2.5 Tuenansladis 95%

o AuiiFiTer ssdnsmaiiufiufididoiluddney wu nsdgndulivenainia uaznis
A¥19aIuLLIRe NM3ANWITaY Lohr et al. , (1996) wun Msfisuldludinaugisan
AnsATeuaziiNEnn e swinals 12%

o lgudasadu aeAnsaisinlidleuvasarduludinemu ngldsyuuanuduuin (Positive
Pressure) tiotosffuduannisuenidunluiud leuwlaesduiannsaldduuiiiniou
‘Vi'%aﬁuﬁﬁwmuﬁm%’uwﬁmmﬁﬁmmL?%&Jafga i filsaszuumaiumela

4.3 Wsunsuduasugunae msdnlusunsuduasuguaneilunagnddidgylunisdaady

Flourishing woswniinsulugadu PM2.5 Goetzel et al,, (2014) wuin TUsunsudnasuavn1zdiil
UsgdvBnmaninsaaneilddieiuguamnazifinsdnnimvesiinauld ssdnsanansadalusung
eiﬂl,a'%mqsumazéﬁ’aﬁ

o MINTIIgUAMUTEIT BeAnsAsTalTinisnTaguamUsEddTiaTeunquNTnTI
anssanmUanuarszuumaiumela Taslamgdwiuninauivenluiuiides ms
psmgunlszldaelannsansanudymaunmisusissssiudusay sl
iYie8N

o TUsunsuoenridanie eadnsarsdsasuniseoniidaniedivangaufuaniunisaliu

PM2.5 i n1seenitaeniglusy wisn1seanideniglugisiainaunIne1nied
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N3@N®IU8Y Wong et al., (2015) Wu31 N1508nidIn1eag 1L Aot IeL i ALY
wlwswosszuumaiunelauazanaudeswedsaiiiinanuaiiuvmieinie
o lU5uNsuIANITAULATEA BIANTAITTALUTUNTUTANITANWATEA LU N1TRNER
(Mindfulness) wagnsilnmela eteliminnuaunsndanistuanueioafiiaan
Usymelu PM2.5 uay Naﬂikumaamm‘w N15ANYIV9 Grossman et al., (2004) Wy
milnadtisanaaieauazinnunwTInldogsituddny
4.4 nsAeasuaznnslinanug
msdeansuaznsiianudifeafuiymiu PM2.5 wagisnmsdestuidunagnsdidalunns
da1@3u Flourishing ¥aewiingnu Jiang et al., (2015) Wuin mﬂﬁmmilﬁ'mﬁ’waﬁwwmmmiaa
Winnmnszatinuas MsUFoRM T aIvesU sz TL psdnsanunsosdunsdel
o miliidayanmuninerna asAnsmsliteyanunmeInIALUUSEalndHuYeIN1IeY
W LoUnaindy Sua uazaonansnaludiine 1l elvininauau1s091aLHung
Wunmakagnsvinuldegnuminzay
o nsilneusy ssdnsmsInnsEinousIABIAUTME PM2.5 uayiSnslestu 1wu ns
Fonuaznslémthnmneunfofivanzay nsquaguaimlutisiifiif PM2.5 ge uagnnsld
\n3esenenAeealiusEANS AW
o MITUTIA BsAnIMITARANITITUSIAIoa IAIRTETinR UM PM2.5 uaz
daasungAnssuiifufinsdudwinden wu nmsléseuvrudeansisug nsannsld
WaU uaznsannsluiilas
wiagdinsuiuwifn Flourishing wagannsnissuiiaru PM2.5 wnusuldinuailuesdnsing
Wl Junprasert et al,, (2022) wuindawansysannisegiatuszuu lneemsluiunsinnaigaan
agdslanaznisddiusmvesmineu Jeieiduresingdmsldfunafudy ainmsmuniu
2550533 aziiulddnagnsmsuImminensuywdAvainvaisanunsatiedaasu Flourishing
voantinnulugedu PM2.5 18 nsysannisnagnsmaniifundnasessaugsianetislfesdnsatuns
Sustorutlygvdu PM2.5 IeegreiiuszavBamuasdaiu
nagnsn1suTMIsNINensuywd T vnausnansliiiuisanudululdlunisdaady
Flourishing wasmiinsuneldaaunisaliu PM2.5 mswanuszninsulounensvianudidemeu a1
peNLUUAN MG DLNNTYILAaensds TUsunsudaaiuguniig uaznisdoansfiduszansam
AnsaassEnIndensThnuid esensivTnegraiufivemitney wlvsmdayuanui
yefiuAaundon MsysanInagnsianifundnaessugiiassdielvesdnsanunsaiuiiedy

Yaymdu PM2.5 laognedstuuasivsednsnm
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5. wualuN15ITBUazNTWAINIBIAAIIN3AY Flourishing fiumsuivsaulugasiy PM2.5

MsAvAuIsTunssABIfuLLlinsIdouas s sdruEiu Flourshing Tuu3un
MsUIMINSnensuyudvinunansingaiu PM2.5 wuinlugammssuiiniusn suddeiientu ob
flourishing” 1158 "flourishing in the workplace” fluwaltiuifiuduegnwariios Tnaamzluudunves
MsdamEnsneInsIywEinananInTesuAIInden 1wy fu PM2.5 sglsiny umuny
2550N53MAGANUIN N3ANITI job flourishing Eveglutiaduduuasiinnuvanvanslunseu
wndn sudsdinadwsidliaonadosiulunsiariiunnisiny

Ayuninnisa et al., (2024) 1av1n1531A518% w013 T8R 1Y job flourishing a1ty
s3UU wagnuihiirnsmsidslusunanmsiatiunsiauilueauuuysannsideslossenintiade
\Ban3NeInT (resources-based theories) 191 MTATUAUUINGIANT NITNYINTLUNY WAZYUNIY
I9INe (psychological capital) fudadedeuduiussenitayananiueu (person-job interaction
theories) 1 N158ONKULIL (job crafting) wWazn1sidrusIusenIs¥a1u (work engagement) Lite
da3u flourishing luasding wenani Strydom et al,, (2022) Fadlvifiuin nsselusunanAasld
AnuddRfuUnUIMYesgiifuvase (authentic leadership) uarussBINABIANTAATUAYLAIY
1¥ele Fsilmaresesu flourishing waemiinau Tasiawgluaaunisaling 1wy Jaymiu PM2.5 7
dmansgnusoguazremtinauianenieuasly

Tursunvesmsideifeniu PM2.5 uagnansenusen sty SEI - Stockholm Environment
Institute (2024) TAL@UOLUINIINITITEUUUENI NGNS (interdisciplinary research) i naunaY
sEwinsmanssuinine1edng e13ounsly wagiemnssudanedon iewauilumanisinnis
ninensuywiineulandingeasndenss ey waziiausuumienioidaianssuiinuns
Wl "Hybrid Flourishing Model" ﬁgﬁmmmmﬁm PERMA-V 489 Seligman fumalulad Internet
of Things (IoT) dm¥unTIvaeunuAMeINMAkaTgYAMMTinNuLUUEalnl Wieadsszuufoude
SravthuagySuasuulouns HR Taonadesfuaniunsaliiu PM2.5

lumunsinnaldaasugmans muideves World Economic Forum (2024) wui1 nsadnu
Tuennimazerauazlusunsudaeasy flourishing Tusadns Tnswuiwmn 1 Suumitasyulueioslen
anaLazlusunsuduasuguaniy aunsalinanauunuds 4.3 auumaigly 3 U dunisan

'
a

Aldeduguamuazsiiundanmveaninay egnslsfn Tuusunusemalng a1uidod
Aertedulsuiuddaddnudite dulmydiunanssnumsaunmniowasydala uidiunnside
Bednfeafunalnuagsuusitdasy flourishing luesdnsfiudadngrdaindoulnenss Ayuninnisa
et al, (2024) Feitorlu "osinsvosnmy’ fddyiinslasumsnuifisnis

Adsuiiuin waldunsidslusuanmsiatunsiaunlueansuimmineinsuyudi

YIUINITHUIAA Flourishing Aun13dnnisingadswinaeegiaduszuy lngianiznisfinyiaiiy
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Fouleaszning PM2.5 fu Skill Degradation Tngtanigiinuen1sAnIasigst (Critical Thinking) waw
auanansolumsindula Fadulssdundslildfunsfnuesafisameluuiunesdnsine
uanNT A5IN153381 39U URNS (Action Research) Ainaassiiluaa Flourishing 14
Uszgnaldlussdnsinefiwdaydaymidu PM2.5 iilemuuunujuaivnsaniuuiunuas Smusssy
aeAnslng TudanisimuedesiioTnseiu Flourishing flamgianzasivanmunsalingnduinden
Fefudsasuldd uultinmsidouaznisimuiosdarmidiu Flourshing Aunisudmsauly
gadu PM2.5 ifiamnafinannuatsuaziiaula fen1simunlunauuuysannig miseuvuan
Wens nMstszandldinaluladuazuinnssy uaznsianadaasugaans ag1lsiany gadlteding
vesamiidAluiunlne Fadulemadmivinidouazinufoalumsiamnesdanuiuaziu
yamsunsminensuyudiidaad Flourishing lugady PM2.5 agneiiszavsnmuassdu

9

GRIRNC P EH

[
v

unANilaTeAuny (83AAN3) N15YIUINTITNGE] Flourishing LUNAUNAENS HR way

35931300 Ny Fie Tuima PPEM Framework &alunsaun1susmsninensuywduuuaidsi

o

¥

Tugaru PM2.5 Usenauie 4 Gandn anunsadluussandldivesdnsinefndeIngndsindou

a o w

Tngianzluiuiualewazdaugaavnssunilu PM2.5 gen1u1nsgu 3 Wi lagadslinnudfgy

o

fun1seenwuuLleus HR Aanegu n1sasisaninuindenvasndu wagn1sysannismaluladiiie

Y a

asvinuaziouss Jaendulselovddmsuluimsesdns dnnineinsuyed uasgivuauleue

Y

AuFsInfeNkargunIEluNvinu

luwma PPEM Framework L‘ﬁuu’SJG]ﬂiiiJL%\‘iLLu’Jﬁﬂﬁyjimﬂﬂ’]iﬂqwﬁ Flourishing U84 Keyes
(2002) uag Seligman (2011) f‘ﬁ’umﬁﬂmﬁﬂqm@u PM2.5 Tuadding auuInIed A'yuninnisa et al.
(2024) waualiiniswaulumanuuysuIns Usenausie 3 aaAdsenaundn Lawa 1) ngud
Flourishing TduuafAnues Keyes (2002) ag Seligman (2011) L{‘JuﬁugmiumsdqLa'%mmmw%zyaaﬂ
smmasninauieduiienie 3ale wasdiau 2) ndnaTesssugsia Ysegndlindnarundussau
Anulusdla uazanusuiinveusednnlunisdnnislymdu PM2.5 uag 3) nagns HR Wauinagns
MIUIMIMSNeInsuyweiaseuaquulsutsnsieLidangy nseenuuuanInLIndeLNNTYNY

[
=

TUsunsudaaSuaune warn1sdeasuazn1slviagg esusenaunsauiiiinnuduiusiazdaasy

Fefiuwaziu Inenged] Flourishing Wuiiugnumnawwifa wandsesssugsnadunseulunisdndula

wazAnfiuns wagnagns HR Wuesesdlolunisiuufalignisufon
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fif a3AUsENOY a7 naudTa
Physical - SEUUNBNDINAUTEENENINES - amsystu PM2.5 Tuivihanu 80%
Protection - gunsaldesiuduypna - andnsnsiulae 25%
- MIUTuUTIsEUUSTUIERINA - anfldInesnymeuia 18%
Psychological | - lUsiASudAn1sANLLASEA - Lﬁumm@‘wsjumﬁmh 27%
Support - MSHNAR (Mindfulness) - Lﬁ'mmmgﬂﬁuaaﬁm 22%
- AINTIUATANIUFUNUS - ANIRIINITATREN 18%
Ethical - A dusssy (Fairness) - iwanailinadalusadng 32%
Management | - Aulussla (Transparency) - aANsakiinunIg LAY 37%
- ANUTURAYEU (Responsibility) - instidausinvesyuy 45%
Measurement | - szUURTRInAMANOINAKUUS AW | - ROl TUsunIuaun e 1.5:1 (Rand Corp.)
& Innovation - LpUnaaduRnauguA N - fisszAvB MY 12-15%
- MTBATIBVHANDULNUNTAWUIY | - BALIAINITHBUAUBINDTINGR 62%
g
Sumpunissdiunis

N5YIUINIINGWE Flourishing Aunsusymsaulugadu PM2.5 @1unsaaiiun1snutuneau

s lUil

1. mMsUssiiiuanunsal aeRnsAITUsElivanIunsally PM2.5 Tuiuivinauiagnansevy

seninau ngldiaTesolnfiwangay 1Yy 1AT8TIAAMAINEINTA LUVUTEETUAUATIL kagnIs

AaszvideyanisartisuaziansUUROu

2. MsmuuauleuekasnulUAnns asdnsasivuauleuswasiuU iRn1snysanns

[

Nud) Flourishing funanasesssugsnakaznagns HR lngdnisnivuaidvany fa% 30 uay

NSTUIUNTANAINUITIUNATITALAY

3. MIwawIwazaAdun1InIunagns HR asAnsmsiauILazaiun1saunagns HR

ATOUARUULEUIENTYINNUNEANEY N1TRBNRUUANINLIAGDHNTN1U TUSUNTUdBESgUN 1Y

WAZNTARANTUALNITIIAINS

4. NNSARMIULAZUSEEIUNE 89ANTASAARNLLATUSELIUNANSARUNTTRE s aLle tnely

MUINTIATOUARUTIAUEUAITVRINTNI UTeEnSAmMNTYINIU LagnansenusedlInaey
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5. M3UFulssaziunegaiiios sadnsasimansuszdiuanldlunisusulsawaginm

wleueuaznagnsegwoilios liveliaunsasuledulymidu PM2.5 legnelivsednsnmuazdady

UDLAUDLULEINSUDIANT

=

1INNITNUNIUITIUNTTULALNTAANYT HLTsulvotausiurd miuaeAnslun1sysuInIg
newd Flourishing funisusmsaulugaiu PM2.5 il

1. mafreanunsevinuagauidila ssdnsmsaiennuaseninuazanudlafeady
Uaywndlu PM2.5 uagnansenusaguninuasUssansnmnsvihauliiugdusnswasninaumnseiu
WigliAemusudislumsdidunsauulsusuagunnufoRnig

2. msamulumaluladuazuinnssy ssdnsmsasulumaluladuazuinnssudivioan
NANTENUYBINU PM2.5 LU S3UUNT0901NARiUTzANSAINEe SrUUATITIRAAIATNEINIALUY
Foalnyd uazuwannosunisvheumalng n1sasmumaiienadeldsegelussosdu usayli
nansuulusyezenlugiveimsifiundnnmuazmsanaildinesugunm

3. msaeimussaesAnsfiiugunng ssdnsmsaiainmsssesdnsilianuddyfuge
AMrvomtinuLaznsguadndon Tnonsdaaiuadouuagnginssudiaenndesiuiuian
Flourishing WagMaNATE5ITUTIN

0. maadsamusndletugidnldduds asdnsmsateuniofudidnlddnders
aglunazneuen Wy wiinau vy miisnunasy uazesdnshinaanmls ieswduudle
Daymslu PM2.5 aeadiadiu

5. MR TauazsruUNsRamuUsEiiueg a3dnsmsiaLET iaLaysruUMIRna
‘UizLﬁumaﬁﬂsaumuﬁ%é’mmmwmaqwﬁmm UsgAvB My Lagnansznusedainden
Wislrannsaianadfavesmssuiumsuaziilugnsuuusuasinnnetaveliles

LY o w [

widlama PPEM Framework agiidnenmlun1sussandld winsanwiideiivedniaiidfey

Q a

lﬂLLﬂ ﬂ’]ﬁ‘U’]ﬂﬂ’]i‘V]ﬂﬁﬂ‘UL%‘iﬂi“"\]ﬂ‘lﬁuaﬂﬂﬂﬂﬂﬁl LLﬁ“’ﬂ’]i‘Wﬂ‘WT‘UaMa #1e UiJLIJu%éjﬂ AU A'yuninnisa

Y

o

et al. (2024) FiiuI1NFAFeA 0 job flourishing FseglurrnFuiunazdaumainatslunsou
LUIAR UBNANNT ANULANANNIITAIUSTTULALUSUNDIANS UUSEINAlNYD 1A dINanaUseanS A

vaan151laealdly FefeanisnisAnwiiuiufintuduannumsnsatwazUsyansua
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JoLAUaLULA1NIUN15I8 LuauIAn

a

AREPR

o

Yorausuurdniunsidelusunaniiertunisysannsmgud Flourishing funis
vimsaulugagy PM2.5 fsil

1. MIANYINANTENUTEEZENT AITHNSANYINANTENUTLEYE1IVONEU PM2.5 Aiaaun1isiay
Usgansamnsiauveminauluriunvesusemalne ieliidiladennuuuswestigmuay
Audndulunsaniiunisegusnin

2. mawaua3 sadodn msfiinisiauies esfletnilvunzaudmiunsuseifiunag
Flourishing waaniineuluuiunvesingndanden il eliamnsaiananisendunisniunged
Flourishing léeghsuiuguazindede

3. MIANYIANUANAIMIUATEFANENT AITINITANYIAIUANAININATHFANANTVBINTAMY

a

Tusnsnistestuuazudlatamdu PM2.5 Tussdng leliuimsanunsadndulaasuldegaed
wiarawazinanguaTiua

4. MR lean1sYIUINIG AITENTHRILIIILAANITYTUINISVgEE Flourishing fun1s
uimsaulugau PM2.5 funzauiuuiunvesesdnsineyssiandne 1y 89dnin1asg eadns
AIALONTY hALBIANT ILAIIMINLS

5. sfnwidadanudnie asiinsinundadefidsmarenudisalunsysannsmgud
Flourishing Aunsuivsaulugadu PM2.5 titeliesdnsansnsathluussgndldldenaiiszavsam

MsWaLNBIAALEFY Flourishing luusuningadswindeudeanismsideiidussuunay
sieiilos mufl SEI - Stockholm Environment Institute (2024) 1@UslUIMINTITULUUAINEINST
fnaNaUTETIIMan$ALIRAIneNedng 010Uy wagimnssudunndon meidelusunania
Mg atfumsafrmdngudelszdndiudeuns e eauayunisilaea PPEM Framework 1u

UszandldluasAnsineegaliussdnsnm

msareneavazir lulguselayy

padmLdInUVATAT InslawensoulLIAn PPEM Framework anansodeanuaziiluld
Uslenilaly 3 Dnddny il

AIUIVINTTUALNITHAILIYAAINT

1. Wanmdngasilineusy "nsuimnineinsuywdlunneingadawinden’ dmsuin

NINYINTUUBOUALEUTNTBIANT Lagysainn1sngud) Flourishing Wiun1sdanisUsymidu PM2.5
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2. Wauies aefleTasedu Flourishing 7 winnzausuui unesdnsing Tnsesnwuundy
"Flourishing Assessment Tool for Environmental Crisis" ﬁ'ﬂsamqmﬁﬁmama Inla d9Au way
93U5I

3. danfuanidsuSeuiseninaininnsuastnufua edenenssdanuiuazuaniuaen
UsraunisalseninsesAnsiivszauanudiialunsinnisnnigingedaindon

AIUDIANILALAIAGINY

1. Wanadewuiufua (Practical Guidelines) dmsun1suseyndly PPEM Framework lu
23ANTUTTLANANY TnBuUanNTwInLasanyaegIne nieunsaAnyifognrnudisa

2. Faf AT ovneesAnsFuLUY "Flourishing in PM2.5 Crisis Network” Lt swaniUa suiua
UftRfRLaradeiusinslunsudlatiymey PM2.5 Tussduiufinas giinie

3. WanuwanlesuAdna dviudnnuuazyszidunuaineinialuaaiudivieuuuy
Fealnyl W@enlostunummsmsuimsminginsywdanilana PPEM Framework fladnsannga
whdila
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Abstract

This study explores the integration of board games as a game-based learning (GBL)
approach in high school biology classes, aiming to enhance student engagement and
comprehension of complex scientific concepts. By simulating real-world biological scenarios,
such as ecosystems and resource management, educational board games promote critical
thinking, collaboration, and systems thinking. This paper synthesizes findings from Thai and
international research, examining key aspects of game design, classroom implementation,
learning outcomes (knowledge acquisition and 21st-century skills), and associated challenges.
Through case studies, the study highligshts successful applications of biology board games in
classroom settings and evaluates their impact on student interest and learning. Results
demonstrate that thoughtfully designed and effectively implemented board games can
significantly enhance biology education, providing actionable recommendations for educators
and policymakers.
Keywords: Game-Based Learning (GBL), Biology Education, Active Learning, STEM Education,

Thailand Education Reform

Introduction

Game-based learning (GBL) in education is gaining traction as an active-learning
approach in K-12 science education. By using interactive games instead of passive lectures,
teachers build a classroom community where students can “problem-solve and collaborate,”
making biology concepts easier and more engaging (Chang & Hwang, 2019). Recent pedagogical
theories emphasizing 21st century skills and STEM practices reinforce experiential learning:

students learn by doing and then reflecting (Kolb, 1984). In biology, board games can model
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ecosystems or physiological systems, helping learners appreciate cause-and-effect
relationships and stakeholder interactions (Gowithayakorn, 2023; Chirawat, 2023).

Recent research confirms that active, game-based strategies improve student attitudes
and motivation toward science (Hamari et al., 2016). Games simulating ecological scenarios, for
example, allow students to “embody various perspectives,” fostering empathy and critical
discussion about shared resources (Academic Bureau of Thailand, 2022). The interactive nature
of games also supports diverse learning styles and cooperative learning (McGonigal, 2010;
Srisuk, 2023). As a result, many educators consider board games a valuable complement to
traditional instruction, creating meaningful learning experiences and deeper understanding
(Altakhayneh & Abumosa, 2020).

However, integrating games into classrooms presents challenges. Teachers often
require training to use games effectively, and schools need to allocate sufficient time and
resources. There are also concerns about falling behind on curriculum coverage and
uncertainty in assessing outcomes from game-based activities (Chirawat, 2023; McGonigal,
2010). Understanding how to navigate issues such as teacher readiness, resource allocation,
curricular alignment, and assessment is crucial for realizing the full potential of GBL.

Existing literature broadly agrees that well-designed GBL can enhance engagement and
collaboration in science education (Chang & Hwang, 2019; Hamari et al., 2016; Gowithayakormn,
2023). However, there are differing emphases between sources. Many international studies
highlight cognitive gains and 21st-century skill development, whereas Thai research often
stresses cultural relevance and teacher preparedness (Srisuk, 2023; Academic Bureau of
Thailand, 2022). Both perspectives underscore the importance of aligning games with learning
objectives, but they diverge on practical implementation priorities. This article aims to examine
global trends and Thai implementations of game-based learning in high school biology
education, with a focus on game design, classroom integration, and learning outcomes.
Through a thematic review of recent studies and reports, we synthesize key findings to inform

educators, policymakers, and future research.

Methodology
This paper presents an analytical literature review of recent research on game-based
learning in high school biology. We conducted a systematic search of academic databases

(Scopus, ERIC) and Thai research repositories (TCl Thai Journal Citation Index, education council
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reports) using keywords such as “game-based learning,” “biology education,” “board games,”
and their Thai equivalents. Sources were selected based on relevance to secondary-level
biology education, including peer-reviewed articles, conference papers, theses, and
government reports from 2010-2024. Studies focusing on other subjects or beyond K-12
settings were excluded. After screening titles and abstracts, approximately 30 sources meeting
these criteria were analyzed in full. We then conducted content analysis, coding for themes
related to game design principles, classroom implementation strategies, student engagement
and learning outcomes, and implementation challenges. This thematic synthesis enables a

comparative understanding of both global trends and Thai practices in biology GBL.

Findings

Game Design Principles for Biology Board Games

Effective educational games integrate design elements that align with learning goals.
The literature identifies several key principles for science board games, including clear
objectives, authentic scenarios, and interactive mechanics that model scientific concepts
(Michelsen & Grof3, 2024; Chirawat, 2023). Cooperative games, for example, have been found
particularly effective in science education; by requiring players to work together to solve
problems, they develop teamwork and negotiation skills (Srisuk, 2023). Chang and Hwang
(2019) similarly note that well-designed games support cooperative learming outcomes by
encouraging students to “collaborate in order to solve problems.”

Thematic content and narrative are equally important design considerations. Games
themed around topics like rainforests or cellular biology provide real-world context that
captures students’ interest. Even complex issues like climate change or resource management
can be integrated into gameplay: some games allow students to simulate an ecosystem,
making decisions as farmers, conservationists, or policymakers and thereby experiencing the
trade-offs of sustainable development (Academic Bureau of Thailand, 2022; Gowithayakorn,
2023). Such contextual narratives help learners understand the social and ethical dimensions
of biology, fostering empathy and critical thinking (Altakhayneh & Abumosa, 2020).

Game mechanics themselves also play a crucial role in engagement. Successful games
balance challenge and skill level, providing appropriate scaffolding and feedback. They often
include elements like resource allocation, random events, and decision-making that mirror

scientific processes. For instance, progression in a game might involve moving through levels
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or concepts while making choices and reflecting on outcomes, often aided by debrief
discussions (Michelsen & Grof3, 2024; Chirawat, 2023). When such mechanics align with clear
learning outcomes (e.g., manipulating variables in a simulated experiment), students tend to
engage more deeply.

Finally, incorporating culturally relevant design enhances game effectiveness in
context. For example, scenarios reflecting challenges faced by Thai communities—such as
managing local agricultural resources or conserving native species—make games more
relatable and engaging for students (Srisuk, 2023). Studies indicate that games tailored to a
specific culture create a stronger emotional bond with the material, improving knowledge
retention (Office of the Education Council, 2024).

Implementation in the Classroom
Integrating board games into science lessons typically follows a multi-phase approach.

Phase 1 (Preparation): Teachers select or develop an appropriate game and prepare
materials. This involves mapping game content to curriculum standards (e.g., specifying which
biology concepts are targeted) and briefing students on rules. Many studies emphasize teacher
readiness: educators need familiarity with the game’s content and mechanics, as well as
classroom management strategies for gameplay (Srisuk, 2023). Professional development or
co-planning time can build this readiness, ensuring teachers feel confident facilitating play.

Phase 2 (Introduction): Teachers provide students with an overview of the game and
often include a tutorial or demonstration round. Clear instructions and objectives help
students grasp the game’s learning goals. For example, one Thai study notes that a systematic
introduction allows teachers to transition to a more observing role once students begin playing
(Office of the Education Council, 2024). Linking the game to biological principles is crucial (e.g.,
“today’s game will have you manage a garden’s ecosystem”), which helps students focus on
the instructional content during play.

Phase 3 (Engagement and Interaction): During gameplay, students actively take the
lead. Board games naturally promote peer interaction, which is vital for collaborative learning
(McGonigal, 2010). Many students and teachers report that the social aspects of gameplay
enhance learning. For instance, students often “appreciate working as a team” to solve in-
game challenges (Altakhayneh & Abumosa, 2020). The variety of experiences in a game (winning
or losing, dealing with random events, negotiating with peers) enriches social dynamics and

underscores the value of collaboration.
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Incorporating reflective discussions after gameplay has also proven effective. Relating
in-game experiences to biological concepts helps students gain deeper understanding and
develop critical thinking skills (Hamari et al., 2016). For instance, after playing an ecosystem
simulation, students may discuss how their choices as players reflect real-world impacts on
biodiversity. Such debriefings are essential for turning gsameplay into meaningful learning

opportunities.

Students actively participate in the
game, fostering collaboration and
social interaction.

Teachers introduce the game and
its learning objectives to students.

2 ] Introduction

Teachers select games and align
them with curriculum standards.

1 |] Preparation

Figure 1 Implementing Game-based Learning
Annotation: The diagram, generated using Napkin.ai, illustrates the key phases of implementing
game-based learning in high school biology education. It highlights Preparation, Introduction,

and Engagement, showcasing the process of integrating board games into classroom activities.

Engagement and Learning Outcomes

Board games offer a key promise of enhanced student engagement. Multiple studies
report that students find game-based lessons more enjoyable and motivating than traditional
instruction (Hamari et al., 2016; Gowithayakorn, 2023). For example, one study found that
nearly all junior high students enjoyed solving problems through board games. This heightened
engagement often correlates with greater time-on-task and reduced off-task behavior (Office
of the Education Council, 2024).

Research on learning outcomes is generally favorable, thougsh sometimes mixed.
Numerous studies using pre-post or quasi-experimental designs have found improvements in
students’ comprehension of specific concepts (such as food webs, genetics, or plant
physiology) after playing educational games. The active problem-solving elements of these

”

games allow players to “manipulate shared resources and discuss roles,” which reinforces

understanding of complex systems (Michelsen & Grof3, 2024; Srisuk, 2023). Moreover, GBL can
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support the development of 21st-century skills by engaging students in strategic decision-
making, communication, and systems thinking.

Another finding is that narrative and emotional engagement can deepen leaming.
Games with stories or ethically challenging scenarios can evoke strong emotional reactions,
improving conceptual understanding and memory retention (Academic Bureau of Thailand,
2022). For instance, a game that pits economic development against conservation can spark
insightful discussions about ethics and sustainability in biology classes.

Case Studies and Examples

Internationally, several case studies illustrate the benefits of board games in STEM
education. For example, a study in the Philippines integrated board games into the junior high
math and science curriculum. After a series of sessions, 96.6% of students reported that the
math games made learning fun, and this positive attitude was linked to improved performance.
The authors concluded that “board games encourage enjoyment and deep discussion,”
supporting their use in STEM classes (Altakhayneh & Abumosa, 2020). Although this example is
in mathematics, it highlights a model applicable to science education as well.

In Thailand, documented classroom studies are still emerging. One small-scale project
involved a university-developed biology board game on plant physiology, piloted in several
schools and showing increased student interest (Chulalongkorn University, 2024). Moreover,
Thailand’s Ministry of Education has emphasized active-learning pedagogy in its 2021-2030
education strategy, implicitly supporting methods like GBL (Rakha, 2025). Informal networks of
Thai science teachers—such as blogs and social media groups—have also begun to share
locally developed games. These trends suggest growing grassroots engagement with GBL in
Thailand, even though formal research is still catching up.

Broader Asia-Pacific examples are also informative. A recent survey of innovative
teaching found that countries encouraging collaborative, hands-on learning report higher
student engagement, a trend that aligns with game-based approaches (Rakha, 2025). Similarly,
a UNESCO Bangkok report (2022) noted game-based activities as promising tools for teaching
complex socio-scientific issues in multicultural classrooms. Together, these cases underscore
a common theme: game-based activities tend to draw in students, spark discussion, and create
memorable learning experiences across diverse contexts. Success depends on thoughtful
integration; as one Thai educator observed, even a simple ecology board game can become

“a springboard for Socratic questioning” about sustainability.
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Challenges in Implementation

Despite its benefits, implementing board games in education faces several challenges.
A primary issue is teacher readiness. Many teachers have limited experience with game-based
methods and may be unsure how to connect gameplay with learning objectives (Srisuk, 2023).
Professional development and support are therefore essential; without proper training,
teachers risk using games merely as rewards rather than as structured learning activities.

Resource limitations also pose a barrier. Some schools lack budgets to acquire new
games or have insufficient classroom space for gameplay. Large class sizes—common in parts
of Thailand—can make group-based games cumbersome. Teachers often adapt by creating
low-cost, DIY games (using paper or simple materials), but this can dilute the gaming
experience.

Curriculum alignment and time constraints are further concerns. In educational systems
with tightly packed syllabi and high-stakes testing, teachers may fear that games take time
away from “covering content.” To address this, experts recommend integrating games within
planned units (rather than as optional extras) and aligning them closely with mandated
curriculum topics (for example, using a game instead of a worksheet on food chains).

Assessment of game-based learning outcomes is another challenge. Traditional
standardized tests typically do not capture skills like teamwork or creative problem-solving
that games develop. Teachers may need new assessment approaches—such as reflective
journals or rubrics for collaboration—to evaluate these outcomes. Some models suggest asking
students meta-cognitive questions after gameplay (e.g., “How did working with others in the
game shift your perspective?”) (McGonigal, 2010), but this requires additional time and
planning.

Finally, the sustainability of GBL initiatives can be difficult. One-off game sessions have
limited impact; studies indicate that repeated use and iterative gameplay are more effective.
This means schools must commit to long-term integration of games into the curriculum
regularly updating game content as topics evolve. While some innovative schools and districts

have begun such commitments, broad institutional support for GBL is still rare.

Discussion
The reviewed literature demonstrates consensus that game-based learning can

enhance student engagement and collaboration, aligning well with active and experiential
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learning principles. The social interaction in board games reflects constructivist and social
learning perspectives, where collaboration is critical to knowledge construction (Chang &
Hwang, 2019; McGonigal, 2010). However, few studies explicitly ground their GBL interventions
in theoretical frameworks, suggesting an opportunity for future work to connect practice with
theory.

In examining the literature, some limitations are apparent. Many studies report
increased motivation or engagement but rely on small sample sizes or self-reported measures.
Large-scale experimental research on GBL, especially in Thailand, remains scarce. Additionally,
while Thai sources emphasize cultural relevance, detailed guidelines for designing culturally
specific games are limited to anecdotal examples. This highlights a need for systematic
evaluation of game designs across cultures.

For Thailand’s education system, these findings have practical implications. The 2021-
2030 educational reform emphasizes STEM education and 21st-century skills, which align with
the strengths of GBL. To leverage this alignment, policy support is needed. Teacher education
programs should include training on game-based pedagosgies, and curricula may need to
formally recognize game-based learning (Rakha, 2025). Developing assessment tools that
capture collaboration and critical thinking will help validate GBL outcomes. Finally,
partnerships among schools, universities, and educational agencies can facilitate pilot programs

and generate local evidence on game-based learning’s effectiveness in Thai classrooms.

Conclusion

This analytical review highlights that board game-based learning can be a powerful
supplement to traditional biology education. The reviewed studies suggest that well-designed
games accelerate student motivation, interest, and understanding of complex biological topics
(Srisuk, 2023; Chirawat, 2023). In particular, gameplay fosters analytical thinking, collaboration,
and other 21st-century skills by providing a risk-free, experiential context. These benefits align
with Thailand’s educational goals of conceptual learning and skills development.

However, realizing these benefits requires careful implementation. Teachers need
access to well-designed games tied to specific learning objectives and must receive training
and support. Schools and policymakers should allocate resources and curriculum time to
integrate GBL meaningfully. The academic contribution of this article is to synthesize both

international and Thai perspectives on game-based biology education, illuminating areas of
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consensus and divergence. This comparative analysis contributes to the field by clarifying best
practices and identifying saps—particularly the need for more empirical research in the Thai
context.

This review has some limitations. Our analysis is constrained by the availability of
published studies: many Thai initiatives are informal or unpublished, and some studies rely on
small samples or self-report measures. Future research should address these gaps by
conducting rigorous, large-scale evaluations of GBL in Thai classrooms, including measures of
long-term learning outcomes and cross-cultural validation of game designs. Additionally,
exploring emerging trends such as digital game-based learning could be valuable.

In summary, with appropriate support and continued research, game-based learning
has the potential to enhance biology education in Thailand and beyond by engaging students

in active, meaningful leaming.

Recommendations
Based on this literature review, we suggest several implications for practice and policy:

1. Professional Development Provide educators with training and resources on how to
create and use educational games, including guidance on aligning games with curriculum
standards.

2. Resource Sharing Develop repositories (online or print) of open-source game templates
and vetted biology games. Foster professional networks where teachers can share playtesting
experiences and success stories.

3. Curriculum Integration Encourage schools and educational authorities to formally
incorporate GBL into science curricula. For example, allocate dedicated class time each term
for game-based activities linked to key biology topics.

4. Assessment Innovation Adopt diverse assessment methods (e.g., projects, group
presentations, portfolios, and reflection prompts) that capture learming from games. These
methods should measure skills like collaboration and problem-solving, not just content
memorization.

5. Research and Evaluation Promote collaboration between educators and researchers to
study the impact of specific games in local classrooms. Collect data on student engagement,

motivation, and learning outcomes to guide future improvements.
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Abstract

This research aimed to organize teaching and study the effectiveness of teaching Thai
according to the intertextual theory to enhance creative writing ability of Bachelor of Education
students. The research was divided into 2 phases: organizing teaching and evaluating the
effectiveness of teaching by conducting an experiment with the target group of Bachelor of
Education students. The research instruments were the ability test and the criteria for
evaluating creative writing. Data were analyzed by comparing the writing ability scores before
and after the experiment using the t-test dependent statistics.

The research results found that 1. Creative Thai writing ability has 2 phases: Phase 1:
planning and preparing students' learning; and Phase 2: classroom teaching and learning
activities, consisting of 5 steps: 1) creating experiences and planning writing; 2) connecting texts;
3) drafting writing; 4) evaluating work; and 5) completing writing. The measurement and
evaluation of learning outcomes were conducted during and after teaching and learning. By
evaluating both quantity and quality 2. Effectiveness of teaching and learning The results of
the experiment found that the target group had an average score of creative writing ability
after the experiment that was significantly higher than before the experiment at a statistical
level of .05 and 80 percent all passed the specified criteria. The results of the analysis of
qualitative data from learning records showed that leamning in teaching and learning
management helped strengthen the ability to analyze the relationship between texts and write

creative Thai writing in the entertainment category very well.

Keywords: cooperative education, creative writing, student teachers, Thai language teaching,

teaching management
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