vuvidiaAnisiseuiuasUeye (2024) 2(1):1-11 ISSN 2985-198X (Online)

(Journal of Learning Ecosystem and Wisdom: JLESW)

%

Azfidaideiimifunsuimsaanufinenganudsdulasnisysannis
NANWNSSIIN: AATIzInanUUINgIIY
Visionary Leadership in Educational Administration for
Sustainability Through the Integration of Buddhist

Principles: an Analysis of Papanika Dhamma

alngnsal Uswau, 3adad qulon, augaws Seias, algieys anewaun uaz 1597ve) dalans

Nattakorn Papan, Thitiwas Sukpom, Natataporn Singsorn, Natthapat Saisena and Reongwit Nilkote
ﬂmsmmam‘ UNINYIRIUMIAINTUI Y IN Y Wisuﬂiﬂ%qﬁm

E-mail: mongreongwit@gmail.com

Received: 15 nuAIMUs 2567; Revised 1 1Ay 2567; Accepted 15 dupul 2567

UNANED

a 3

unANNilyadnsginsiasunvaaintuegrasinsidmalinesninenvedandaadinisusudalvivini

(% L3

nsdansfundddeimiidudsiiesdnsdenis nsduasunzfinndausssunazidevimiazainisaasi
pdnsalaegadadu unanuilyadnauonisumannmssssunnUszgndlddaduwumneanduasubiynaaiaiy
aunaludianazidilaviunvesesdansnuanuduaie Wunis@nvidauenas Tinsieidaiion uazdnaus

WINTIUUIAUEIAU man1sAnwInudn 1) ndnUrdnsssudundnsssuiidaadnvasvesniisfiidideieaid

'
wva o =

JuauaudRddgimelifiiaunsaiawesdnsidegnefivsed@nsaim Ussnoudie 1.1) 9ngun viemuaiunuiy

q

g A a & ] & 1 v v !
MU UAUNUAA Lﬂu¢1'§']3Jﬁ']3J']iﬂ11Jﬂ']iiJaﬂL‘Viui@ﬂ']?ﬂ,uaﬂ']Uﬂqimmr]ﬂ i LLagﬂ'ﬁLsﬂ'ﬂﬂﬂ?qNm@ﬂﬂqiﬁﬂaﬂﬂqmLﬂ'ﬁﬁlﬂﬂ

a

1.2) 3gls nSemuaunuieddmaugsne iuanuawnsalunisuinsdnnisnisianuiensoosdnsagisg

Y

)~ a a a Y] A o v 1Y 1 I3 =
HUsgansNIN tay 1.3) uaﬂUaQJ{jUIu ‘Vii@ﬂﬂEJﬂ']WLLagﬂ'J']QJW3@3JWJEJLLV@\TV!U L"LJ‘UWJ']QJa']QJ7§QIUﬂ7333®3JVJuLW@ﬂ'ﬁ
a Y] Y a ! o8 ¥ a ) Yo a awu o I3 Y]
Uimiﬁ]ﬂmﬂmamui&m\ﬁﬂ 2) miﬂizqnm%ﬂﬂﬂmﬂﬁﬁmwawwmm’w;ﬂmL%ﬁ%ﬁﬂ%ﬂuluﬁmum%mﬁwuu

Usgnaumey 2.1) msiinsdaaiunsAnwiuaznisiasudnenmnisuimsanudnumndumsldvdnsssuiialvigi

[

aunsadmanUvdinsssululdlulunisusmsnndu 2.2) nisasransevienisatvayulunisineunisasig

v sa o

A Aoy o R A = Aa a a d' o o = y o = o

LAFDUILNANDIUUUAULYDND YBAMULAZNITADANTNUUTLANTNINNDATNAINUFUNUTNE U LUUﬂqiaUUaHu%\‘iﬂu
[ 1 Y a = ° a Y A 1 [ [} a 1% (%
LLAENUDYIILLNAIN LLa%ﬂfl'iLGUE]QJIEN?{NWLaﬂJaLW@iﬁLﬂﬁasU”lﬁlLLsUﬂLLﬂﬁQLLagLW‘UIWVLTJW]EJﬂu

o v

AdnAny: N1eETFTIAd, MIuTsanIuAnY, ANNEIBY, WnssITy, UdingTTu



seuviliaAn1siFeuuas e (2024) 2(1):1-11 ISSN 2985-198X (Online)

(Journal of Learning Ecosystem and Wisdom: JLESW)

ABSTRACT

The purpose of this article was the rapid changes taking place in the world require every element of
society to adapt accordingly. Visionary leadership is crucial for organizations and promoting leadership that
embodies both virtue and vision can create sustainable success. This article aims to propose the application
of Buddhist principles as a way to promote balance in individuals' lives and a clear understanding of the
organizational context. The study uses a documentary approach, content analysis, and descriptive
presentation. The findings reveal that: 1) The principle of papanika dhamma encompasses visionary
leadership qualities, essential for leaders to efficiently develop their organizations. These qualities include:
1.1) Cakkhuma - meaning 'one with good eyesight', the ability to see opportunities in various situations and
understand the needs of the target audience. 1.2) Vituro — meaning 'business clarity', the ability to efficiently
manage one’s tasks or organizational operations. 1.3) Nissayasampanno - the capability and preparedness
with available resources, meaning the ability to raise and manage funds with simplicity. 2) The application of
papanika Dhamma for developing visionary leadership in the current context includes: 2.1) Promoting
education and enhancing leadership capacity in educational management by using Buddhist principles,
enabling leaders to apply Papanika dhamma in all aspects of administration. 2.2) Building support networks
for working. A strong network must emphasize trust, honesty, and effective communication, fostering
sustainable relationships, genuine support, and consistent connections to strengthen and grow together.

Keywords: Visionary Leadership, Educational Management, Sustainability, Buddhist Principles, Papanika Dhamma
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