84 Journal of Humanities and Social Sciences Thonburi University (Graduate Studies)

Received: Mar 21, 2026 Revised: Apr 9, 2026 Accepted: Apr 26, 2026

{ % U4 Q‘ 1 a o/ o oo
ﬂ']'iﬁm?}’]l,ﬁEJ'Jﬂ‘ULLi\‘iQ\ﬂ*\ﬂNﬁ&JE]VIS ﬂ’J"ISJﬁSJG!ﬁS%%’J’N%’JGIﬂUﬂ’]'i‘VI’]\‘i"I‘IJ HEASAINUNNNU
Tususenginssunisiunaiisdifveesnns lugaaiunssunaniasasdnsniin

ey a o ' =
nsaiAne: USEMusnisludsemelne
A Study of the Achievement Motivation Work-Life Balance and Work
Engagement on Organization Citizenship behavior of a Heavy Machinery

Manufacturing Industry: A Case Study a Company in Thailand.

afouiing J9IMeNding’ uag YIS NavIi’

Sroithip Rungvvitayavvutikul1 and Rutcharin Kullachart’
AMZINYINITIANTT URTINIRBINBATANENT INE VAR "7
Faculty of Management, Kasetsart University, Sriracha Campusl’2

sroithip.r@ku.thl, rutcharin.s(a)ku.th2
UNANED

Mol ngussasiftefnmssdurousgdalidugd amruaunaserigdintunshou
anuyniuluny wasnginssunsdunaiieaiifveesdns saufmeaasumnuduiudiBsanmn sewinadiuys
Fandnluudungmamnssundsedesdnsniinlulsemalng iudeyafouvuaeunuanminauudnuae
idoadnsviiuviendls $1uu 300 AU Imaﬂﬁejméf’sasjmwu%ugﬁ MMUATUIANGUAIBE 19NN 20 WYIVDII

WUSFBNG IATITNTDUAN WA ALTINTTUULALLUUINADIFUNTIATIAS1 (SEM) aaeluswnsy AMOS Han15338

Y

£ '

wu ussgalalldugys armaugaszinadinfumehau wesamygninlumleesweglussiuvunans vasd
wgAnssumsunadlesifvesesdnseglusduann uenanil usagdlalddunys (B = 0.31) mnuaunaszvinedin
flumsviau (B = 0.28) warAuyniuluau (B = 0.28) ﬁﬁm%wamamsaLé?jamﬂsiawqaﬂisumﬂﬁuwmﬁmﬁﬁmm
23Ans IneuuudaesanansaesunemuulsuswemainssumadunadiesiivesesdnsléSosay 64 (R = 0.64)
samsfnwtlsiituinosdnsmsdasduussddalddugrdnugfunsaivayunnuaugassnitdintunsihn

waznsEsuas RNl Weensziunginssunsdunadissfvesesnsluusunmsudn

o o

AdAgy: usagslalddugys, anuaunasznine@indunisine, anuyniulunu, nginssunisidunadiens

Y9989ANS, QAMNTIUNAAATOIINTNTIN
Abstract

This quantitative study aimed to examine the levels of achievement motivation, work-life
balance, work engagement, and organizational citizenship behavior (OCB), and to test the causal
relationships among these variables in the heavy machinery manufacturing industry in Thailand. Data

were collected via a questionnaire from 300 employees of a heavy machinery manufacturing company
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in Thailand using stratified random sampling. The sample size was determined based on the criterion of
20 times the number of observed variables. Data were analyzed using descriptive statistics and structural
equation modeling (SEM) with AMOS. The results indicated that achievement motivation, work-life
balance, and work engagement were, on average, at a moderate level, whereas OCB was at a high level.
Achievement motivation (B = 0.31), work-life balance (B = 0.28), and work engagement (B = 0.28) had
positive direct effects on OCB, and the model explained 64% of the variance in OCB (R2 = 0.64). The
findings suggest that organizations should strengthen employees’ achievement motivation while

supporting work-life balance and enhancing work engagement to promote OCB in manufacturing settings.

Keywords: Achievement Motivation, Work-Life Balance, Work Engagement, Organizational Citizenship

Behavior, Heavy Machinery Manufacturing Industry
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