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Abstract

The purposes of this study were to study (1) examine the level of work-life balance among
generation Y employees in Bangkok Metropolitan Region, (2) investigate the level of organizational
commitment of generation Y in Bangkok Metropolitan Region, and (3) the relationship between work-life
balance and organizational commitment of generation Y in Bangkok Metropolitan Region. The study's sample
group consisted of 400 private company employees from Generation Y, born between 1980 and 1997, who
work in the Bangkok metropolitan area. Data was collected by distributing questionnaires and analyzed using

percentage, mean, standard deviation, and Pearson’s correlation coefficient. Correlation analysis for
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guantitative variables was used to test the research hypotheses. The results showed the overall work-life

balance of Generation Y employees in Bangkok and its vicinity was at a high level ( X =382, SD = 0.64).

Furthermore, the overall organizational commitment of Generation Y employees in Bangkok and its vicinity

was also at a high level ( X =3.80, S.D = 0.72). The findings also indicate a strong, statistically significant

relationship between work-life balance and organizational commitment at the 0.01 level of significance.

Keywords: Work-life Balance, Organizational Commitment, Generation Y, Bangkok metropolitan Region
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