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Abstract

This academic article, "Beyond the Trend: Exploring the Dark Side and Threats of Artificial
Intelligence," offers an in-depth analysis of the complex and often overlooked negative dimensions of
artificial intelligence (Al), which are frequently overshadowed by prevailing optimism. While Al is widely
recognized for its potential to drive innovation and deliver substantial benefits across various sectors, a
thorough examination reveals critical ethical, social, economic, and security-related challenges. The
article begins by addressing current issues such as algorithmic bias embedded in datasets and decision-

making processes, leading to discrimination in multiple domains. It further discusses growing concerns
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regarding privacy and data security arising from massive data collection and emerging cyber threats.
The article also emphasizes Al’s potential to replace large segments of the workforce, contributing to
skill polarization and exacerbating social inequality. Ultimately, it proposes strategies for impact
mitigation and essential governance approaches, highlighting the importance of developing Al with
transparency and accountability, supported by robust and independent legal frameworks. The goal is

to ensure that Al serves the best interests of humanity, upholding dignity, equity, and sustainability.
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