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Abstract

The purposes of this research were 1) to study
the academic leadership of educational institution administrators
in BMA schools, North Bangkok Group, and 2) to compare
the academic leadership of educational institution administrators
of the BMA schools in North Bangkok eroup, classified by gender,
educational qualification, and work experience. The sample group
used in the research was 327 teachers performing teaching
duties in BMA schools, Northern Bangkok group. The research
instrument was a questionnaire. Statistics used in data analysis
were frequency, percentage, mean, standard deviation, T-test
and One-Way ANOVA test.

The results of study revealed that the overall academic leadership
of educational institution administrators in BMA Schools, North

Bangkok Group was at a high level. When considering all aspects,
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it was found that all aspects were at a high level as well; they
included the development and promotion of personnel
advancement, the setting of vision, goals, and missions,
the supervising, monitoring, and reflecting on the results of
organizing teaching, the promoting of the academic atmosphere,
the curriculum administration and the learning management.
As for the results of the hypothesis test, it was found that teachers
with different genders and working experiences did not differ in
opinions on the academic leadership of the educational institution
administrators of BMA schools, the North Bangkok group. As for
teachers with different educational qualifications, their opinions on
the academic leadership of educational institution administrators
in BMA Schools, the North Bangkok group were different at the 0.05

level of statistical significance.

Keywords: Academic Leadership, Educational Institution Administrators, North Bangkok

Group
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Abstract

This research aims 1) to study the administrative skill of
school administrators in the 21st century in Northern Bangkok
under Bangkok Metropolitan Administration (BMA) and 2) to compare
the administrative skill of school administrators in the 21
century in the North Bangkok group, classified by gender, education
level and work experience. The sample group used in the research
was 327 administrators and teachers performing teaching duties
in BMA schools in Northern Bangkok group. The research instrument
was a 5-scale questionnaire with 0.99 reliability Statistics
used in data analysis were frequency, percentage, mean, and

standard deviation, T-test and one-way ANOVA test.

The research results found that 1) the administrative skill of school
administrators in the 21% century in Northern Bangkok Group

was overall at a high level. When considering each aspect, it was
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found that every aspect was also at a high level, including
the teamwork, technology use, creativity, organizational management,
analytical thinking and communication, and 2) the results of
the hypothesis test showed that the administrators and teachers
with the different genders and educational levels had no different
opinion about educational institution administration skill in the 21
century in the North Bangkok group under BMA. The administrators
and teachers with different working experience differ in their
opinions about the administrative skill at a statistically significant
level of 0.05

Keywords: Management Skill, 21" Century, Bangkok Metropolitan Administration
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Abstract

The purposes of this research on the behaviors and
perceived risk of Chinese international company managers toward
the RMB exchange rate pass-through effect were: 1) to determine
how transformational leadership style could positively affect risk
perception, 2) to determine how self-control could positively affect
risk perception, 3) to determine how organizational commitment
could positively affect risk perception, 4) to determine how risk
perception could positively affect international trade decisions,
5) to determine how achievement motivation could play a mediating
role between risk perception and international trade decision., and
6) to establish a model to test which factors may affect the risk

perception of those Chinese international company managers.
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the “RMB exchange rate pass-through effect” could cause changes
in other indices such as domestic products’ price, import and
export prices, and inflation. The changing of that index may cause
the loss for international companies. And the decision of Chinese
international company managers may depend on how
they perceive those risks. What’s more, exchange rates may also
affect one country’s international trade, monetary policy, and

resource distribution.

In this study, quantitative methods and qualitative research
methods were adopted to analyze the data obtained from
the research survey and drew a conclusion based on the test.
Five hundred questionnaires were distributed, and 432 responses
were collected and 400 were found valid. Research results indicated
that leadership style positively affected risk perception, self-control
positively affected risk perception, organizational commitment
positively affected risk perception, risk perception positively
affected international trade decisions, and achievement motivation
played a mediating role between risk perception and international

trade decisions.

Keywords: Leadership Style, Risk Perception, International Trade Decision.
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Introduction

The study of the “exchange rate pass-through effect” has been a popular
topic, the study of the change of exchange rate indicated that it can cause the change
of other indices such as domestic products’ price, important and export price, and
inflation. The changing of that index may cause the loss of international companies.
And the decision of Chinese international companies’ managers may depend on
how they perceive those risks. What’s more, exchange rates also affect one country’s
international trade, monetary policy, and resource distribution. This research aims
to test how Chinese international companies’ managers perceive the risk of
the pass-through effect of the RMB exchange rate in China, and also aims to establish
a model to test what factors may affect the risk perception of those Chinese

international companies’” managers.

In the 1970s, the end of the Bretton Woods system caused many countries
to start to select their exchange rate system, and many of them used a floating
exchange rate system for the U.S. dollar. Before 2005, the Chinese government used
a fixed exchange rate system, the exchange rate between the Chinese RMB and
the U.S. dollar was fixed at around 8. After 2005, the Chinese government reformed
the exchange rate system and allowed the Chinese RMB to fluctuate at a specific
range based on market power. Compared with 1994, the Chinese RMB real exchange
rate appreciated 57.9%. After 2010, the Chinese RMB continues to appreciate. Based
on traditional theory, the appreciation of the Chinese RMB will reduce the inflation
level of China, because Chinese people can use lower prices to buy foreign products
and then reduce China’s inflation level, but the reality is different. After 2008, Chinese
inflation and trade surplus exist together for a long time with the appreciation of
the Chinese RMB. Alessandria, G. (2021) & Choi, H. (2021).

Before 2005, the Chinese government used a fixed exchange rate system,
the exchange rate between the Chinese RMB and the U.S. dollar was fixed around 8.
After 2005, the Chinese government reformed the exchange rate system and allowed

the Chinese RMB to fluctuate at a specific range based on market power. Compared

34



“ Yu Ting <> Wasin Phromphithakkul <> Pimsupak Sedtheesakolwatchara

with 1994, the Chinese RMB real exchange rate appreciated 57.9%. After 2010,
the Chinese RMB continues to rise. Based on traditional theory, the appreciation of
the Chinese RMB will reduce the inflation level of China, because Chinese people can
use lower prices to buy foreign products and then reduce China’s inflation level, but
the reality is different. After 2008, Chinese inflation and trade surplus exist together for
a long time with the appreciation of the Chinese RMB. Nowadays, the inflation level of
China is controlled, but it is still a problem to know which factor determines, whether
the exchange rate pass-through exists in China. Alessandria, G. (2021) & Choi, H. (2021).

Based on previous results, we can notice that the pass-through effect of
the Chinese RMB exchange rate exists, but the effect is limited. That means the changing
of the RMB exchange rate toward the U.S. dollar cannot fully pass through to the price
of domestic products, and it has lagged. Because China uses a pegged exchange rate
system, the Chinese market is very huge, with the serious monitoring of the Chinese
government and limited foreign borrowing. The appreciation of the Chinese RMB can
help the Chinese government control inflation at a specific period, but in the long
term, the price will continue increasing. What’s more, the large appreciation of
the Chinese RMB will bring more disadvantages than advantages to China, for example,
Chinese firms may lose the international market because of the increasing price of
their products, and suffer more exchange rate exposure from this large appreciation.
Alessandria, G. (2021) & Choi, H. (2021).

Exchange rate exposure always be there, and different countries governments
and firms, need to pay more attention to the changes in the exchange rate which may
cause changes in prices. For government, needs to be very careful to use appreciation
as a way to control inflation, because inflation is caused by different reasons just as
before. Firms, need can use diverse ways to avoid the risk of exchange rates control
the exposure to the exchange rate, and then increase their competitiveness in

the international market.

Chinese international companies face many risks when they do international
business, and their managers’ decisions may affect their companies’ income, it is

important to know whether the risk perception of international companies’ managers
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toward the “RMB exchange rate pass-through effect” and 2019-NCOV affect their
decision in international trade. What’s more, it is also important to know what
factors affect the risk perception and the trade decision of international companies’
managers toward the “RMB exchange rate pass-through effect” and 2019-NCOV.
Xie, J. (2021), Ye, L. (2021), Huang, W. (2021), and Ye, M. (2021).

Research Objectives

1. To determine how transformational Leadership Style positively affects Risk
Perception.

2. To determine how Self Control positively affects Risk Perception.

3. To determine how Organizational Commitment positively affects Risk
Perception.

4. To determine how Risk Perception positively affects International Trade
Decisions.

5. To determine how Achievement Motivation plays a mediating role between

Risk Perception and International Trade Decision.

Literature Review

The exchange rate plays a very important role in the study of international
companies’ management and trade study, and it widely affects many areas of
today’s society. Just like Jorion (1990) stated, the exchange rate widely affects
the value of the company and it causes uncertainty for multinationals. What’s
more, the exchange rate and exchange rate system are also very significant for
one country’s economy and international companies’ value. Just as Kaminsky and
Reinhart (1999) stated the collapse of the fixed exchange-rate regime caused the Twin
Crises, and the ability of the central bank to maintain its exchange-rate commitment
is very important. Their finding also supported the result of Furman and Stiglitz (1997)
who pointed out that the stability of the exchange rate is very important. In the paper
of Alessandria and Choi (2021) also pointed out a similar idea, they informed

the importance effect of the exchange rate on international trade decisions.
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Uzondu and Azubuike (2015) point out that the social identity theory to
the importance of different types of leadership styles, and leadership styles will
affect the risk perception of managers. Social identity theory refers to individuals
seeking to actively examine themselves and extending this motivation to individual
members’ group identification and social identification. According to social identity
theory, leaders of transformational leadership have a strong self-identity of change
and achievement goal orientation, and they also hope to use their influence to make
followers agree and obey the leader’s ideas and suggestions (change and change),
to realize the final vision. Moon (2021) also pointed out that different leadership
success depends on group identity, self - categorization, and members of
self-recognition, in other words, if the leader does not influence the leadership of
the team members, members are hard to follow their leader’s vision. Therefore, how
to strengthen the relationship between transformational leadership and employee
Self Control, and whether this relationship exists in Chinese universities is very

important.

Many papers talk about the importance of leadership to an organization and
how it affects employee behavior and performance. And these leadership styles may
affect young managers’ risk perception. For example, transformational leadership
described by Irshad et al. (2021) is a method by which leaders motivate followers
to agree with the goals and interests of the organization and exceed expectations,
and transformational leadership plays a key role in the necessary changes leading
to effective management. They also point out that transformational leadership
can improve the performance of an organization’s employees by motivating and
empowering them to realize the organization’s vision. Many other researchers
support these ideas. Rodriguez-Besteiro as et al. (2021) explain that transformational
leadership is a leadership style in which leaders identify changes in needs, create
a visual guide to change through motivation, and improve the organization’s
members through positive actions. They also pointed out the importance of
leadership, which they explained is a mechanism to support or motivate a group
of people to work towards a common goal, and it can lead employees and workers

to achieve a vision with a strategy.
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The concept of self-control in academia can be understood from
the following two aspects: one is from the perspective of achieving social goals,
and the other is from the perspective of achieving personal goals (McClanahan & van
der Linden, 2021). Scholars defined from the perspective of achieving social goals
believe that self-control is the ability of individuals to timely adjust their psychology
and behavior to achieve social expectations and social goals (Le et al., 2022). Lindner
et al. (2022) believe that self-control is an individual’s subjective self-regulation
behavior, which is the ability to make individuals close to personal values and social
expectations. Asandimitra et al. (2021) said that self-control is when individuals
regulate their impulsive behaviors such as behavior, emotion, and attention, and
control themselves to achieve long-term goals. Altikriti (2021) said that self-control
is when individuals consciously choose goals, overcome difficulties, eliminate
interference, and find ways to control their behavior to achieve goals without
external restrictions. It is an individual’s active control of their psychology and
behavior. Chatzimike Levidi (2022) and others defined self-control from the perspective

of achieving social goals.

Some researchers informed the importance of risk perception and
international trade decisions (Xie et al., 2021). The analyst informed us that live in an
uncommon time for a majority rules system. The dividers, political and physical,
that kept up with the socialist dictatorship in the previous Soviet Union have to a great
extent disintegrated. Worker revolts all through Mexico have persuaded the people
pulling the strings that it is the ideal opportunity for the Mexican government to relax
its hang on the country’s political framework and to surrender more prominent control
to its residents. The World Bank, once alluded to as an “untamed organization,” 4 as of
late consented to shape an autonomous assessment board to get and survey residents’
grumblings concerning its exercises. While dangers to popularity-based standards,
for example, the ascent of extremist disdain gatherings, still exist,6 a majority rules
system is exceptionally infectious right now. While it might appear to be obvious, it
bears rehashing that the majority rules government and the rising acknowledgment

of vote-based standards globally propels the interests of the United States, yet
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additionally of the world’s local area. The spread of a vote-based system decreases
the amazing open doors for global struggles, in this manner expanding worldwide
security and solidness. The spread of a majority rules government is likewise to our
greatest advantage - vote-based systems make the best exchanging accomplices.
This is so not just because majority rule systems advance a steady battleground
for global business movement, but additionally because residents in majority rule
governments are allowed to go with purchaser decisions. Additionally, to the degree
that the spread of a majority rules government makes there be less contending
values to force upon worldwide monetary movement, the more extensive
acknowledgment of majority rule standards can assist with forestalling esteem-based
financial clashes.9 It is a vote-based system’s part in propelling these indispensable
interests that makes it so engaging globally. However, when the vote-based preaching
of the created world appears to be affecting the activities of creating and changing
countries, these equivalent created countries are surging directly into worldwide
economic alliances that annoy the fundamental standards of a majority rules

government.

Many different researchers (Shehata et al., 2021) additionally indicated that
Current globalization tendencies in the world financial system and trade, as well as
integration processes, have substantially aggravated opposition and tricky the nature
of the overseas financial interplay of businesses from special countries. At the same
time, the ambiguity in the improvement of these tactics is expressed using the improved
diploma of chance of the impact of several uncertainty elements in global markets,
producing a set of particular overseas exchange dangers and economic losses;
which are uncovered to most overseas and home organizations engaged in overseas
monetary activity. The contract danger administration methodology proposed in
the article will enable the decision-maker: to keep away from possibility prices and
direct costs, as well as take preventive measures commensurate with the risks.
An agency may additionally reflect on consideration of several choice strategies:
entice a contractor (accept risk); entice a contractor whilst keeping manage over
commercial enterprise procedures (mitigate the risk) and grant the provider yourself

(avoid the danger related to attracting contractors).
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In China, the studies of exchange rates never stop. China uses a pegged
exchange rate system, which means the Chinese RMB only can freely switch at a specific
range, so the government and central bank have limited room to adjust their
financial and monetary policy. But the products’ prices also will be less affected
by the limited changes in the exchange rate. It is also hard for international companies
to control the risk, and those managers may be perceived differently toward
international trade risk when they face the changing currency exchange rate. However,
many researchers still doubt the effect of pass-through of the exchange rate,
they point out that the appreciation of the US dollar did not solve the problem
of inflation in the US in the 1980s. In the paper of Furman Stiglitz (1998), he stated
that the changing exchange rate and inflation were not the main and only reasons
that caused the crisis in East Asia. In China, the main object of the Chinese government
is to maintain the stability of the economy (especially macro economy level),
the management of the exchange rate is one of the ways to ensure the stability
of the Chinese economy, and they also believe that it is a ¢ood way to control

the price.

According to diverse researchers, they pointed out the situation between China
and other countries (such as the U.S.) is different, for other countries, their exchange
rate system is more flexible compared with the Chinese exchange rate system. So,
the pass-through effect of the exchange rate among import (export) prices or
domestic product prices should be different. The study of the exchange rate
pass-through effect can better help the Chinese government and central bank
to set appropriate financial policy and monetary policy. It also can help Chinese
firms (especially the firms in primary industry and secondary industry) to adjust

their product price to face the competition in international and domestic markets.

Conceptual Framework

This research is a research study of the relationship between Leadership Style,
Self-Control, Organizational Commitment, Risk Perception, Achievement Motivation,

and International Trade Decisions, for more detail, this research also tried to
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find whether Achievement Motivation plays a mediating role between Risk Perception

and International Trade Decision.

Leadership
Style Achievement
Motivation

Risk Y International
Perception Trade Decision

Self Control

A4

Organizational
Commitment

AGE/GENDER/COMPANY TYPE

Research Methodology

In this study, quantitative methods were adopted to analyze the data obtained

from the research survey and draw a conclusion based on the test.

The quantitative examination strategy is creating computerized and advanced
information that can be changed over into usable insights techniques to evaluate
the issue. It is utilized to measure perspectives, assessments, ways of behaving, and
other characterize factors, and sum up the outcomes from bigger examples.
Quantitative information assortment techniques are more organized than subjective
information assortment strategies. Quantitative information assortment strategies
incorporate different types of examination, like internet-based overview, paper
examination and review of versatile and kiosk, up close and personal meeting,
phone interview, longitudinal review, website capture, online study, and perception
framework (DeFranzo, 2011). This is valuable for this review to figure out the degree

of commitment of the members through a distinct overview.
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Three types of analysis were used in this research. Firstly, Cronbach’s Alpha
method is used to test the reliability of the previous data. Secondly, using the descriptive
analysis of population data for validation. Finally using Pearson correlation test reports

the relationship between the independent variable and the dependent variable.

The process of sampling is defined as used for statistical analysis. According
to various summaries of this study, a method of sampling from the adult population
is shown but includes all simple random sampling and sampling systems. In this study,
due to the selected probabilities being random sampling units, therefore the main
point of the study is non-probabilistic sampling. The selection of sampling units depends
on the intuition of destination sampling, quota sampling, and convenience sampling.
In this study, 500 questionnaires were distributed, 432 questionnaires were collected
and 400 questionnaires were valid. The background variables include gender, age,
education level, Marital Status, professional title, income, working experience, and

major.

Research Results

In this study, 400 questionnaires were distributed, all of them were recovered,
and 400 valid samples were collected. The background variables include gender,
age, education level, Marital Status, professional title, income, working experience,

and major.

According to following table 1, in terms of gender, there are 220 female
managers (55%) and 180 male managers (45%). As shown in the table below,
the gender of the individual research is given priority to women, female managers
account for 55%, and male managers account for 45%. For 180 the number of male
managers and female managers for 220 people. As a result, women are the largest
group of respondents, making up more than 50% of female respondents. The results
are similar to what researchers normally see in universities that have more female

teachers than male managers.

According to following table 1 shows that the main age level of respondents

is come from 26-30 years old, they have 140 people with 35%. The second group
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is aged between 30-35 years old group, they have 120 people with 30%. The last
group is aged between 36-40 years old group, they have 60 people, and 15% in total.
Therefore, the most respondents are aged between 26-30 years old. That means, in
Chinese international companies, most of the young teachers are aged between 26 and
35 years old, they are young and have enough energy to work, but in the meantime,
they may also have more chances than senior managers. What’s more, for those private
universities, the development history of private universities is not very long, so most

of them have more young managers than some public universities.

As can be seen from Table 1 below, the number of people with master’s
degrees is the largest, 212, accounting for 53%. The second group is, the Ph.D. 136
people accounted for 34%. The final group is the bachelor’s degree group, with 52,
or 13%. Therefore, a master’s degree has the largest number of respondents, over
50%. That means, in Chinese international companies, most of them ow master’s
degrees, and they have more chances to work in another place or continue to study
PhD program. According to the following table, researchers notice that, in recent
Chinese universities, many universities, including private universities, require at least
a Master’s degree, but because of history, some of them still have some Bachelor’s
Degree teachers, and they still suffer stress to get a higher degree in the future,

but private universities may still have less PhD Degree than public universities.

According to Table 1 which is showed on following, in terms of Marital Status,
165 single (41.2%) and 235 married (58.8%); that means in Chinese international
companies, most of the teachers are married, they have a stable life and expectations

compare with single young managers in the Chinese international companies.

According to Table 1 which is shown above, in terms of Professional Titles,
140 Assistants (35%), 160 Lecturer (40%), 68 Assistant Professor (17%), and 32
Professor (8%). That means, in Chinese international companies, most of the young
managers, are assistants or lecturers, and most of them do not own Assistant
Professor or Professor titles, and it is also hard for them to get that. Compared

with public universities, normally, private universities have fewer talents that have
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high professional titles, and those young managers may have less chance in private

universities compared to the young managers in public universities.

According to Table 1 which is shown in the following, 188 people, accounting
for 47%, earn 5,001-10,000 yuan per month as the main income group. The second
group, with an income of 3001-5000 yuan per month, had 148 people, 37%. In the third
group is @ monthly income of 10000 yuan or above, 48 people accounted for 12%.
The last category is the people whose monthly income is less than 3000 yuan, only
4% of the 16 people. Therefore, the people whose monthly income is 5001-10000 RMB
are the closest to 50% of the interviewees. That means, in Chinese international
companies, the young managers’ income is not high, most of them just earn a middle
income, so, that may be the reason why many private universities young managers
leave private universities, or some of them pay strong attention to leaving

the universities in Hunan province of China.

According to following table 1, in terms of major, 114 managers majored in
Communication Arts (28.5%), 100 managers majored in Business (25.0%), 96 managers
majored in science (24%), 90 managers majored in other majors (22.5%). That means,
in Chinese international companies, the popular majors are communication arts,
business, and science. In the research, the respondent managers’ major distribution

is similar.
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Table 1 Description of Demographic Factors

Frequency Percent
Gender Male 180 45%
Female 220 55%
Age Under 25 years old 80 20%
26-30 years old 140 35%
30-35 years old 120 30%
36-40years old 60 15%
Education Level Bachelor’s Degree 52 13%
Master Degree 212 53%
Ph.D. Degree 136 34%
Marital Status ~ Single 165 41.2%
Married 235 58.8%
Professional Assistant 140 35%
Title Lecturer 160 40%
Assistant Professor 68 17%
Professor 32 8%
Income Less than 3000 RMB 16 4%
3001-5000 RMB 148 37%
5001-10000 RMB 188 47%
More than 10000 RMB a8 12%
Major Communication Arts 114 28.5%
Business 100 25%
Science 96 20%
Other 90 22.5%
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This part showed whether leadership style positively affects risk perception,
self-control positively affects risk perception, and organizational commitment affects
risk perception, according to Table 2, the researcher found that there is a positive
relationship between Leadership Style and Perceived Risk, and there is a positive
relationship between Organizational Commitment and Perceived Risk, and between
Self-Control and Perceived Risk, the value is 0.583, 0.352 and 0.377.

Table 2 Correlation Analysis

Perceived Risk

Leadership Style 0.583%**
Self Control 0.352%**
Organizational Commitment 0.377%**

PS: *** . P<0.001; ** : P<0.01; * : P<0.05;

According to the following table, the researcher found that there is a positive
relationship between Perceived Risk and international trade decision, and there is
a positive relationship between Perceived Risk and achievement motivation, and
between achievement motivation and international trade decision. Then, based
on model 4, the researcher found that the value changed from -0.277 to -0.112,
and from -0.683 to -0.655, the F value is significant also, so research concludes
that, achievement motivation plays a mediating role between Perceived Risk and

International Trade Decision.
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Table 3 Regression Analysis

Dependent Variable: Organizational Commitment

Model 1 Model 2 Model 3 Model 4 WIP
International Achievement International International
Trade Motivation Trade Decision Trade Decision
Decision
B p & p
Perceived Risk ~ 0.277*** 0.252%** 0.112%* 0.086
Achievement
Motivation 0.683%** 0.655%** 0.086
R? 0.077 0.064 0.467 0.478
Adjusted R? 0.074 0.061 0.465 0.476
F 33.104*** 27.005%** 348.223%%* 182.037%**
PS: ***: P<0.001; ** : P<0.01; * : P<0.05;
Hypotheses Test Results
Table 13 Summary of Hypotheses Test
Hypothesis Results
H1 Leadership Style positively affects Risk Perception. Supported
H2  Self-control positively affects Risk Perception. Supported
H3 organizational Commitment positively affects Risk Perception. Supported
H4  Risk Perception positively affects International Trade Decisions. Supported
H5 Achievement Motivation plays a mediating role between Risk Supported

Perception and International Trade Decisions.
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Discussions

According to the results, the researcher found that there are differences in
leader’s leadership style, job satisfaction, and turnover intention among young
teachers with different backgrounds (gender) in private universities in Hunan Province
of China. This is consistent with the research of Alghamdi et al. (2018) and Munir
& Aboidullah (2018) who indicated that gender can affect leadership style, job
satisfaction, and turnover intention. Then, the researcher also found some
differences between those three variables toward different backgrounds respondents,
the researcher found that there are no differences in leader’s leadership style, job
satisfaction, and turnover intention among young teachers with different backgrounds
(major) in private universities of Hunan Province of China. This is not consistent
with the research of Cetin & Kinik (2015), Le et al. (2018) and Top et al. (2020) who
indicated that major can affect leadership style, job satisfaction, and turnover
intention. That may be because all those young teachers have a chance to work at
other places or continue to study PhD degree, so there is no difference in the major
in leader’s leadership style, job satisfaction, and turnover intention among young

teachers in Hunan Province of China.

This researcher showed significant research found that leadership style
positively affects risk perception, self-control positively affects risk perception,
organizational commitment positively affects risk perception, risk perception
positively affects international trade decisions, and achievement motivation is playing
a mediating role between risk perception and international trade decision. These
results are consistent with previous studies, for example, just as Irshad et al.(2021)
stated that leadership style positively affects risk perception, a good leadership style
will help international companies’ managers know how to manage the risk when
they perceive the risk. Just as Rodriguez-Besteiro et al. (2021) informed leadership

is important for one company.

Then, this research is also consistent with McClanahan and van der Linden
(2021) who indicated that self-control positively affects risk perception and

organizational commitment affects risk perception, which means, self-control and
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organizational commitment also can strengthen the ability of international companies’
managers to know how to manage the risk when they perceived the risk. This idea is
also supported by Lindner et al. (2022). This research also found that risk perception
positively affects international trade decisions, and achievement motivation plays
a mediating role between risk perception and international trade decisions.
That means the risk, such as exchange risk will affect the decision of international
companies’ managers, but the achievement motivation may help them beat the fear
of failing to make decisions based on risk perception, this is similar to the research of
Xie et al. (2021) and Shehata et al. (2021).

Knowledge from Research

This part showed whether leadership style positively affects risk perception,
self-control positively affects risk perception, and organizational commitment affects
risk perception, according to Table 2, the researcher found that there is a positive
relationship between Leadership Style and Perceived Risk, and there is a positive
relationship between Organizational Commitment and Perceived Risk, and between
Self-Control and Perceived Risk, and achievement motivation is playing a mediating

role between Perceived Risk and International Trade Decision.

Conclusion

This researcher showed significant research found that leadership style
positively affects risk perception, self-control positively affects risk perception,
organizational commitment positively affects risk perception, risk perception
positively affects international trade decisions, and achievement motivation is

playing a mediating role between risk perception and international trade decision.

According to the results, the researchers found differences in leadership style,
job satisfaction, and turnover intention among young teachers from different
backgrounds (gender) in private colleges and universities in Hunan Province. This is
consistent with the research of Alghamdi et al. (2018) and Munir & Aboidullah (2018),

who believe that gender affects leadership style, job satisfaction, and turnover
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intention. Then, the researchers also found that these three variables have certain
differences for respondents with different backgrounds. The researchers found
that young teachers with different backgrounds (majors) in Hunan private colleges
and universities have no differences in leadership style, job satisfaction, and
turnover intention. There is no difference in leadership style, job satisfaction,

and turnover intention of young teachers in Hunan Province.

In addition, the researchers also found differences in leadership style, job
satisfaction, and turnover intention among young teachers with different backgrounds
(ages) in private colleges and universities in Hunan Province. The leadership style of
a leader will hurt turnover intention because a good leadership style can motivate
employees to achieve the goals of the organization and help them achieve
their own goals. The leader’s leadership style has a positive impact on job
satisfaction. There is a positive correlation between leaders’ leadership style and
employees’ job satisfaction. They believe that the leadership style of the leader
can change the working environment of the university, meet the needs of the teachers,
and thus improve their satisfaction. As mentioned above, previous research results
show that job satisfaction hurts turnover intention. There is a negative correlation
between job satisfaction and turnover intention. Finally, job satisfaction plays a
mediating role between leadership style and turnover intention. Job satisfaction plays

an intermediary role between leaders’ leadership style and turnover intention.

Suggestions

To help international companies’ managers make good decisions, they need
to know how to increase self-control and organizational commitment, and then
improve their leadership style, which can help those managers beat the problems
of risk, such as exchange risk or others. And then, the risk perception of international
companies’ managers may affect their final decisions, but the increasing of achievement
motivation of managers may help them beat problems, and then it also can

improve the situation of international companies.
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Abstract

The objectives of this research were: 1) To develop
the Grade 6 students’ learning achievement in mathematics on
the topic of circles through using the GPAS 5 Steps learning
management method combined with the TGT technique so as
to be higher than the required criteria of 70 percent; 2) To compare

the students’ learning achievement in mathematics before and
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after learning about circles through using the GPAS 5 Steps learning
management method combined with the TGT technique; and
3) To explore students’ satisfaction with the GPAS 5 Steps learning
management method combined with the TGT technique.The sample
group, selected by cluster random, consisted of 23 Grade 6 students
from one classroom in semester 2 of the 2023 academic year at
Sarasas Witaed Saimai School. The tools used in the research
were 1) learning management plan, 2)learning achievement test, and
3) GPAS 5 Steps learning management satisfaction test combined
with TGT technique. Statistics used in data analysis included:
Arithmetic mean standard deviation (SD), the confidence value test
and statistical T-test for dependent sample.

The research found that

1) The Grade 6 students’ academic achievement in mathematics by
organizing the GPAS 5 Steps learning method together with the TGT
technique on the subject of circles was higher than the 70% threshold
with statistical significance at the .05 level, and a mean of 22.74 which
accounted for 75.80 percent.

2) Comparative results of learning achievement in mathematics on
the topic of circles for Grade 6 students at Sarasas Witaed Saimai
School showed that after using the GPAS 5 Steps learning management
method together with TGT technique, the result was higher with
statistical significance at the 0.05 level. The average academic
achievement before studying was 10.61 points and the average
academic achievement after studying was 22.74 points.

3) The Grade 6 students’ satisfaction with the GPAS 5 Steps learning
management method combined with the TGT technique regarding
circles at Sarasas Witaed Saimai School was at a high level. (X = 4.38,
SD = 0.56)

Keywords: Development of Learning Achievement, Learning Management Using
GPAS 5 Steps, TGT Techniques
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Abstract

gudauaTUNMTTIUT TEAUS NS T TAaTUTINIT

The purposes of this research are: (1) to study problems of
teachers in learning management for foreign workers enrolled in
district learning promotion centers Samut Prakan Province,
(2) to compare the problem levels of various components
in learning management at the Learning Promotion Center that
affect foreign workers enrolled in District Learning Promotion
Center Samut Prakan Province, (3) to recommend the learning
management for foreign workers enrolled in district learning
promotion centers Samut Prakan Province. The study population
consists of 104 teachers and 10 registered foreign workers who
volunteer to be interviewed. The study instruments are questionnaire
and interview. The mean scores, standard deviation, and t-test

analyses are used to analyze the data.
The research results show that

1) the most serious problem with learning management for teachers
at the centers of enrolled foreign workers is the content,
2) the result of the comparison of problem levels in various
components reveals that the aspect of curriculum in Bang Sao Thong
district is the highest problem; the content aspect in Phra Samut
Chedi district is the highest problem, the teacher and learner
aspect in Bang Bo district is the highest problem; the learning
activities aspect in Phra Samut Chedi district is the highest
problem, and the measurement and evaluation aspect in
Phra Pradaeng district is the highest problem. Furthermore,
Phra Samut Chedi district also has the highest problem with
the learning environment and quality of life development activities.
3) Suggestions from this research are as follows: 1) for curriculum

aspect, create a new curriculum for foreign worker learners, taking
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into account the basic knowledge of the Thai language and age
difference, 2) for content aspect, integrate the subject content with
life experiences of foreign worker learners, 3) for teacher aspect,
employ teachers having the same nationality as the foreign worker
learners. or develop teachers to be able to communicate in
the language of foreign worker learners, 4) for learner aspect,
prepare the reading, the writing and the communicating skills of
foreign worker learners who register for the first semester, 5) for
learning activities aspect, test learners’ knowledge of Thai language
and interview their learning needs, 6) for learning media aspect,
develop teachers to have knowledge and expertise in the field
of media production and development, 7) for measurement and
evaluation aspect, develop teachers to have knowledge and
expertise in using measurement and evaluation tools, 8) for
environment conducive to learning aspect, arrange classrooms
with facilities and technology, 9) for activities to improve quality
of life aspect, plan to organize activities to develop the quality of

life for learners in consistent with their needs.

Keywords: Migrant Workers That Enrolled, Learning Encouragement Center, Learning

Management
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In the context of global economic integration and
increasingly fierce market competition, enterprises have sought
innovative resources and expanded market boundaries by
building diversified and internationalized alliance networks to
enhance their innovation capabilities and market competitiveness.
This study has aimed to explore how diversified alliances
could impact corporate innovation, focusing on the mediating
effects of organizational agility and internationalization. This study
has adopted a questionnaire survey method and conducted
empirical analysis on the survey data of a large-scale enterprise
sample. A total of 570 valid questionnaire responses have
been collected, and the formal questionnaire validity
rate is 87.69%. The study has found that alliance diversity has been

significantly and positively affecting the innovation performance
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of enterprises, and internationalization and organizational
agility are playing a chain-mediating role in it. The research
results would provide enterprise managers and decision makers
with in-depth insights into the impact mechanism of alliance
diversity and internationalization on enterprise innovation

performance.

Keywords: Alliance Diversification, Degree of Internationalization, Enterprise

Innovation Performance, Organizational Agility

Introduction

As global competition continues to intensify and technological changes are
advancing at a rapid pace, strategic alliances and corporate internationalization have
become one of the sources of obtaining diverse technical knowledge resources
and competitive advantages in corporate operations. The diversification and
internationalization of a company’s alliances are of great significance to the company’s
expansion of resource use, which is related to the company’s survival and is also a
key factor in determining whether the company can achieve sustainable development
in the future and whether it can maintain its dominant position (Penney et al., 2019).
Innovation can occur in products or processes, components or design technologies,
through platforms, or through business models. As a tool to accelerate productivity,
innovation is conducive to industry leadership (Rajapathirana et al., 2018).
While previous studies have explored the impact of alliances on innovation, there is
limited understanding of how alliance diversity specifically influences organizational
agility and internationalization, and how these factors mediate innovation outcomes.
Therefore, research on corporate innovation performance mainly takes innovation
performance as an outcome variable to study the problems and causes of corporate
independent innovation, so that companies can take targeted measures to optimize
the structure and configuration of corporate innovation persistence to adjust

the goals and directions of innovation output (Charterina et al., 2016).
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Literature Review

2.1 The impact of alliance diversification on innovation performance

Alliance diversification refers to the sharing and sharing of each other’s
advantages, learning from each other’s strengths and weaknesses, and mutual
cooperation through cooperative relationships between two or more companies
(Narang et al.,, 2019). Corporate innovation not only relies on internal knowledge
and resources, but also requires external innovation resources and technological
knowledge. From the perspective of institutional theory, companies with dispersed
R&D activities may not be able to effectively protect their intellectual property
rights due to different systems in different countries (Jaelani et al., 2020). With
the increase in the dispersion of R&D within the alliance, companies accumulate
more and more rich alliance cooperation experience, and companies gradually
obtain more heterogeneous innovation resources and advanced technological
knowledge from other companies in the alliance. The implicit or non-coded innovation
resources and knowledge resources obtained by companies enable them to obtain
more innovation benefits. When the alliance diversification reaches a certain level,
the alliance diversification will ultimately promote the increase of corporate

innovation performance (Hong, 2019).

H1: Alliance diversification has a positive impact on innovation performance;

H1la: Alliance functional diversification has a positive impact on innovation
performance;

H1b: Alliance technological diversification has a positive impact on innovation

performance.

2.2 The mediating role of internationalization degree in the relationship

between alliance diversity and organizational innovation performance

Internationalization Process is a core issue in the study of multinational
enterprises and internationalization in the field of international business and

strategic management (Cheung, 2020). A diversified alliance portfolio helps
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companies obtain diversified resources and capabilities from partners in different
countries and regions, including technology, markets, brands, channels, etc.
The acquisition and integration of these resources can accelerate the internationalization
process of enterprises and enhance their competitiveness in the global market
(Akcigit & Kerr, 2018). Secondly, alliance diversity promotes cross-cultural and
cross-domain knowledge transfer and learning. A diversified alliance portfolio helps
companies diversify risks in the internationalization process. When problems arise
in a market or partner, companies can make up for losses or find new opportunities
through other alliance relationships (Lynch and Jin, 2016). This risk diversification
mechanism helps companies advance their internationalization strategies more

steadily:

H2: Alliance diversification has a positive impact on the degree of
internationalization;

H2a: Alliance functional diversification has a positive impact on the degree of
internationalization;

H2b: Alliance technological diversification has a positive impact on the degree

of internationalization.

Research on the degree of internationalization of enterprises mainly focuses
on the different levels and aspects of enterprises in the process of implementing
transnational business and internationalization business strategies, aiming to gain a
deeper understanding of the influencing factors, characteristics and impact of
the degree of internationalization on enterprise performance and development
(Wu & Vahlne, 2020). Feng et al. (2020) believe that a moderate degree of
internationalization can bring more market opportunities and resources, promote
enterprise innovation and competitive advantages, and thus improve enterprise
performance. The impact of the degree of internationalization on corporate strategy
and organizational structure is another important research direction (Papanastassiou
et al., 2020).

H3: The degree of internationalization has a positive impact on innovation

performance;
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Hd: The degree of internationalization plays a mediating role in the relationship

between alliance diversity and organizational innovation performance.

2.3 The impact of organizational agility on the relationship between

alliance diversity and organizational innovation performance

One of the purposes of alliance diversification is to help enterprises quickly
screen, effectively acquire and refine external knowledge and market information, so
as to help enterprises flexibly respond to the rapidly changing market environment.
Medeiros and Medeiros (2022) pointed out that alliance diversification can help
enterprises cope with the risk of information overload and help enterprises improve
the efficiency of decision-making. The improvement of decision-making efficiency
will naturally enhance the agility of enterprise organizations. The diversification of
enterprise alliances can enable enterprises to better perceive and respond to business
opportunities and challenges. Alliance diversification helps enterprises use resources
to reconstruct and predict the impact of various opportunities and challenges

on enterprises and their competition (Boonmatat, 2019).

H5:  Alliance diversification has a positive impact on the organizational agility
of enterprises;

H5a: Alliance functional diversification has a positive impact on the organizational
agility of enterprises.

H5b: Alliance technology diversification has a positive impact on

the organizational agility of enterprises.

In the field of strategic management, facing the ever-changing environment
and the increasing uncertainty risks in the operation process of enterprises, how
to obtain and maintain the inherent competitive advantages of enterprises is a major
problem that enterprises need to consider and solve. The innovation performance
of an enterprise depends on its performance in the face of environmental fluctuations
and market opportunities, which is specifically manifested in the optimal allocation
of its own resources (Medeiros, 2022). From the perspective of dynamic capability

theory, organizational agility, as a strategic competitive capability of an enterprise,
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is a full reflection of the ability of an enterprise to perceive, understand, respond,
utilize and create changes and opportunities in the internal and external environment
(Gerster et al., 2021). The dynamic and changeable characteristics of the market
environment put forward higher requirements on the rapid response ability
of enterprises. The most effective means is to identify and adapt to customer
needs in a complex environment, take the lead in bringing innovative products
that meet customer needs to the market, and try to form economies of scale

through large-scale products (Hanifah et al., 2019).

H6: Organizational agility has a positive impact on innovation performance;
H7: Organizational agility plays a mediating role between alliance diversity

and organizational innovation performance.

2.4 The chain mediating effect of internationalization degree and
organizational agility on the relationship between internationalization degree and

organizational innovation performance

Based on the resource-based view theory, enterprises can obtain a large
amount of resources and information. After joining the international market, it is
more convenient for enterprises to obtain local information and knowledge.
They can obtain the relevant information needed by enterprises through exchanges,
trade fairs, local trade unions or industry associations, reducing the impact of information
shortage on enterprises (Muge et al,, 2021). At the same time, the resources
obtained by enterprises in the international market are also heterogeneous, which
are not exposed to the domestic market. Tacit knowledge such as skills and
information is mainly transmitted by people, and there are obstacles to transmission
through ordinary channels. Only by in-depth contact with relevant people with tacit
knowledge can information be obtained to the greatest extent. The deepening of
the internationalization of enterprises is conducive to enterprises discovering market
opportunities before competitors. Improve the insight of enterprises into the market,
discover market opportunities early, and thus improve the speed of market response
(Lewnes, 2021).
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H8: The degree of internationalization has a positive impact on the organizational
agility of the firm.

In the process of internationalization, enterprises need to cope with the diverse
demands and uncertainties of the market environment from different countries and
regions. Organizational agility can help enterprises better cope with these challenges
(Appelbaum et al., 2019). Specifically, organizational agility can help enterprises better
cope with the complexity and uncertainty in the process of internationalization and
promote the exchange of knowledge and experience between different countries
and regions (Wei et al., 2022). Through cooperation and learning with different
international partners, enterprises can absorb diverse perspectives and innovative
resources, thereby promoting the collision and integration of innovative thinking.
Enterprises with higher agility are more likely to quickly adjust their organizational
structure and management model to adapt to the requirements of different partners

and maintain the stability and effective operation of the alliance (Mirkovic¢ et al., 2019).

H9: The degree of internationalization and organizational agility play a chain
mediating role between alliance diversity and organizational innovation

performance.

In summary, the research model of this paper is shown in Figure 1:

H4 H7/H9
Internationalizati Organizational
| H8 — 23
on Agility
s %
§ s
Q"\' ‘(\‘3°
. a2
Functional ®
Diversity
Hia/H1b Innovation
Performance
Technological
diversity
Alliance
Diversification

Figure 1 Research model
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Methodology
3.1 Questionnaire distribution and collection

This study employs a cross-sectional survey design to capture the impact of
alliance diversification on corporate innovation performance. A questionnaire survey
was selected as the primary data collection method due to its efficiency in gathering
large-scale data from diverse industries. This study distributed 21 questionnaires
in Beijing, 101 in Shanghai, 48 in Shenzhen, 29 in Tianjin, and 451 in Zhejiang Province,
with a total of 650 questionnaires distributed. A total of 650 formal questionnaires
were distributed in this study. After eliminating invalid questionnaires with missing
values, wrong answers or random answers, 570 valid questionnaires were available
for analysis, and the effectiveness of the formal questionnaire was 87.69%.
The sample includes 570 Chinese enterprises, covering multiple industries and
having good representativeness. In terms of enterprise scale, small and medium-sized
enterprises account for a large proportion, with 19.30% of enterprises having less
than 50 employees and 81.05% of enterprises having less than 1,000 employees.
In terms of enterprise nature, private enterprises and joint-stock enterprises account
for a large proportion. Enterprises with different years of internationalization are
represented, especially those with less than 3 years of internationalization, accounting
for 18.60%.

Results

With alliance diversification as the independent variable, innovation performance
as the dependent variable, and internationalization degree and organizational agility
as the mediators, a mediation model was established for analysis. According to
the model fitting index results, ¥2=953.311, x2/df=1.306, which are less than 5,
indicating good fit; CFI=0.986, TLI=0.985, both greater than 0.9, indicating ideal fit;
RMSEA=0.023, less than 0.08, indicating that the hypothesized model has an acceptable
fit; SRMR=0.025, less than 0.08, which is in line with the indicator evaluation criteria
recommended by Hu and Bentler (1995) and Hair et al. (2010), indicating that
the hypothesized model has a good fit.
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Table 1 summarizes the hypothesis path analysis. The effect of alliance
function diversification on innovation performance is not significant (f = 0.069, p>0.05).
The effect of alliance technology diversification on innovation performance is not
significant (B = 0.074, p>0.05). The positive relationship between alliance
diversification and innovation performance (f = 0.283, p < 0.05) suggests that
companies with more diverse alliances are likely to experience higher levels of
innovation. Organizational agility has a significant positive impact on innovation
performance (f = 0.318, p<0.05). The diversification of alliance functions has
a significant positive impact on the degree of internationalization (p = 0.38, p<0.05).
The diversification of alliance technology has a significant positive impact on
the degree of internationalization (§ = 0.312, p<0.05). The diversification of alliance
functions has a significant positive impact on organizational agility ( = 0.161, p<0.05).
Alliance technology diversification has a significant positive impact on organizational
agility (B = 0.203, p<0.05). The degree of internationalization has a significant positive
impact on organizational agility (f = 0.521, p<0.05). From the perspective of R2 value,
alliance diversification and degree of internationalization jointly explain 57.8% of
the variation in organizational agility, with a high explanatory power; alliance
diversification, degree of internationalization and organizational agility jointly explain
42.1% of the variation in innovation performance, which also has a good explanatory
power. This shows that the theoretical model constructed in this study has a strong
explanatory power and predictive power, and better reveals the key antecedent
variables and their mechanisms that affect organizational agility and innovation

performance.
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Table 1 Direct effects hypothetical path analysis table

Hypothetical Path Estimate S.E. t P R®

Alliance functional diversification--->
0.069 0.053 1.290 0.197
innovation performance

Alliance technology diversification--->
0.074 0.061 1.218 0.223
innovation performance 0.421

Internationalization degree--->
0.283 0.082 3.438 0.001
innovation performance

Organizational agility---> innovation performance 0.318 0.106 2.990 0.003

Alliance functional diversification--->
0.380 0.053 7.170 0.000
internationalization degree

0.374
Alliance technology diversification--->
0.312 0.054 5.748 0.000
internationalization degree
Alliance functional diversification--->
0.161 0.068 2.354 0.019
organizational agility
Alliance technology diversification---> 0.578

0.203 0.072 2.821 0.005
organizational agility

Internationalization degree---> organizational agility ~ 0.521  0.075 6.963 0. 000

This study further examines the mediating effects of organizational agility
and internationalization between alliance diversification and innovation performance.
The Bootstrap method was used to estimate the size and significance of the indirect
effect, and the following important findings were obtained. Alliance functional
diversification has a significant indirect effect on innovation performance through
internationalization (3 = 0.107, 95%Cl = [0.040, 0.183]), and the hypothesis is supported
by the data. Alliance functional diversification has a significant indirect effect on
innovation performance through organizational agility (§ = 0.051, 95%CI = [0.009,
0.122]). Alliance functional diversification also has a significant chain indirect effect
on innovation performance through internationalization and organizational agility
(P = 0.063, 95%CI = [0.027, 0.129]). Alliance technological diversification has a

significant indirect effect on innovation performance through the degree of
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internationalization ( = 0.088, 95%Cl = [0.038, 0.153]), and the hypothesis is supported
by the data. Alliance technological diversification has a significant indirect effect on
innovation performance through organizational agility (f = 0.065, 95%CI = [0.018,
0.160]). Alliance technological diversification also has a significant chain indirect effect
on innovation performance through the degree of internationalization and
organizational agility (B = 0.052, 95%Cl = [0.018, 0.116]). Therefore, organizational
agility and degree of internationalization play a significant mediating role between

alliance diversification and innovation performance.

Discussion

This study deeply explores the multi-dimensional impact of alliance
diversification (including functional diversification and technological diversification)
on corporate innovation performance, internationalization and organizational agility,
and reveals the complex relationship between these variables. When discussing
the verification results of these hypotheses, we can further explore the logic and

potential impact behind them.

First, the positive impact of alliance diversity has been verified in multiple
dimensions, which emphasizes that enterprises should pay attention to diversity and
complementarity when building partnerships. This study found that alliance diversity
is not only an important way for enterprises to improve their innovation performance,
but also a key factor in promoting their internationalization process and improving
organizational agility (Hanifah et al., 2019). This confirms that by building a diverse
alliance network, enterprises can integrate resources and knowledge from different
fields, thereby stimulating new ideas and solutions and promoting the improvement
of innovation capabilities(Medeiros, 2022). Functionally diversified and
technologically diverse alliances not only bring diversified resources and capabilities
to enterprises, but also promote cross-domain knowledge exchange and integration,
thereby stimulating new innovation points. This diverse alliance network helps
enterprises break traditional boundaries, explore new market opportunities, and

enhance overall competitiveness.
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Second, the role of internationalization as a mediating variable cannot be
ignored. It is not only a bridge for alliance diversity to affect innovation performance,
but also an important part of enterprises to achieve global strategy (Gerster et al,,
2021). Through internationalization, enterprises can access broader markets, more
advanced technologies, and richer management experience, all of which help
promote innovation and development (Boonmatat, 2019). At the same time,
internationalization also requires enterprises to have higher organizational agility to

quickly adapt to the market environment of different countries and regions.

The importance of organizational agility has been fully demonstrated in
the study. It is not only a key ability for enterprises to cope with market changes
and seize opportunities, but also an important guarantee for achieving continuous
innovation. Alliance diversification provides enterprises with an opportunity to improve
organizational agility by promoting resource integration and knowledge exchange
(Papanastassiou et al., 2020). The improvement of organizational agility further enhances

the innovation ability and market competitiveness of enterprises.

Finally, the discovery of the chain mediation effect reveals the complex
mechanism by which alliance diversification affects innovation performance. This
mechanism not only emphasizes the important role of internationalization and
organizational agility, but also reminds us that when formulating corporate strategies,
we should fully consider the interaction and synergy between various variables.
Only in this way can enterprises use alliance resources more effectively and achieve
innovation-driven development (Wu & Vahlne, 2020). This chain mediation path
provides important theoretical support and practical guidance for how enterprises can
achieve innovation-driven development through alliance strategies (Lynch and Jin,
2016).

In summary, the results of this study provide us with new perspectives
and insights for our in-depth understanding of the relationship between alliance
diversification, internationalization, organizational agility and innovation performance.
These findings not only enrich the research content of relevant theories, but also

provide strong support for enterprises to make effective strategic decisions in
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practice. It is worth noting that the limitation of this study is its reliance on self-reported
data, which may introduce response bias. Future research could use longitudinal data

to confirm these findings over time.

Conclusion

Both functional diversification and technological diversification of alliances
have a positive impact on innovation performance. The degree of internationalization
not only has a direct positive effect on innovation performance, but also plays an
important mediating role between alliance diversity and innovation performance.
Organizational agility is also positively affected by alliance diversification.
Both functional diversification and technological diversification have significantly
improved the organizational agility of enterprises, enabling enterprises to respond
to market changes more quickly, seize opportunities, and avoid risks. Organizational
agility not only directly promotes innovation performance, but also plays a mediating
role between alliance diversity and innovation performance, further strengthening
the role of alliance diversity in promoting innovation performance. It is particularly
worth mentioning that this study also found the chain mediating effect of
internationalization and organizational agility between alliance diversity and

innovation performance.

Overall, this study underscores the strategic importance of alliance
diversification, agility, and internationalization in driving innovation, providing

a roadmap for companies seeking to thrive in today’s competitive global market.
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Abstract

The objectives of this study were as follows:
1) to explore the influencing factors of vocational values and
career decision-making self-efficacy of higher vocational students
in Chongging, 2) to explore the influence of teacher support on
vocational values and self-efficacy of vocational decision-making
in Chongqing, and 3) to put forward suggestions for improving
the self-efficacy of vocational values and career decision-making
of higher vocational students. In this study, 325 questionnaire
responses were obtained from a sampling survey of students
in Chongging Vocational College of Urban Management, and
a quantitative study was carried out, using non-independent
sample T and univariate analysis. The results of regression
analysis were as follows: The B value of the influence of teacher

support on Career values was 0.531, which was greater
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than 0, indicating that there was a positive and significant
relationship between teacher support and Career values. When
higher vocational students felt more supported by the teachers,
they would have an improvement on their career values. The 3 value

of teacher support self-efficacy for career decision-making was 0.457.

Keywords: Teacher Support, Vocational Competence Self-efficacy, Career Values,

Vocational Students

1. Introduction

Career choice is the only way for higher vocational students to enter
the workplace, and the vocational values education of higher vocational students
is an important part of whether higher vocational students can be successfully
employed, which undertakes the tasks of transmitting vocational theories, guiding
employment practice, and cultivating professional ethics. Improving the problems
existing in vocational values education is not only an urgent requirement to solve
the unemployment problem of higher vocational students, but also an inevitable
trend for higher vocational students to develop themselves, improve
their competitiveness in job market, and realize the healthy development of
their careers. Scholars have a lot of research and different perceptions of Career

values and career decision-making self-efficacy.

Kleinknecht and Hefferin (1982) believe that “career planning is a continuous
process of self-evaluation and goal setting”. Barker (1998) believes that career planning
is to make career choices and formulate career plans after obtaining and using one’s

own relevant career information, so as to achieve one’s career goals.

QIU Sairong (2019) believes that a trait is a unique property that distinguishes
it from others. For a group, a trait is a different property that distinguishes it from

the group, and a trait is a “characteristic property or quality”.

Yau Shaoyun (2019) believes that the cultivation of Career values have an
impact on people’s career choices, career development paths and other professional

behaviors. Super (1953b) believes that Career values are the individual’s desire
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for approval and respect for his work, including three elements: intrinsic value,
extrinsic value, and extrinsic reward (4). Schwartz (1999) believes that Career values

are indicative of one’s work goals (9).

Jepson sees career decision-making as a complex cognitive process through
which decision-makers organize information about themselves and their professional
environment, carefully consider the prospects for a variety of alternative careers,
and make a public commitment to professional behavior. Taylor and Betz (1983)
believe that Career decision self-efficacy is the self-assessment or confidence of

the decision-maker’s ability to accomplish various tasks.

The study of Reeve et al. (2004) suggests that the more teachers support
teachers use self-directed support in teaching, the higher the student engagement
could be. The study of Ouyang Dan (2005) suggests that teacher support is the perception

of teachers’ attitudes and behaviors in the process of interaction with students.

This study helps students cope with stress and challenges, enhance
their learning ability, and promote their growth and development through teacher-

supported research on Career values and Career decision-making self-efficacy.

2. Research Purposes

1. To explore the influencing factors of vocational values and self-efficacy

of vocational decision-making among higher vocational students in Chongging;

2. To explore the influence of teacher support on the vocational values and

self-efficacy of vocational decision-making of higher vocational students in Chongging;

3. Put forward suggestions for improving the vocational values and self-efficacy

of vocational decision-making of Chongging vocational students.

3. Materials and Methods
3.1 Participants

In this study, Chongging vocational college students are the main research

object. A sample survey of students in Chongging City Management College,
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a representative vocational college in Chongging, was conducted by convenience
sampling method, and about 325 questionnaires were randomly sampled in different
types of samples according to the proportion of grades and majors. This study plans
to collect data and conduct quantitative research in the 2024 academic year by

distributing questionnaires.

3.2 Variables

Independent variable: Teacher support
Dependent variables: 1) Career decision-making self-efficacy

2) Career values

3.3 Research Instruments

The research instrument of this study is a questionnaire on the self-efficacy
of vocational values and career decision-making of higher vocational students in

Chongging City Management College, which is divided into four parts:
Part 1: Student’s basic information;

Part Il: Questionnaire on Students’ Occupational Values (Ling Wenyi, 1999),

consisting of 22 questions;

Part lll: Questionnaire on Students’ Career decision-making self-efficacy

(Peng Yongxin & Long Lirong, 2001), including 13 questions;

Part IV: Student’s Perception of Teacher Support (Stornes et al., 2008;),
consisting of 22 questions. All above mentioned parts of the questionnaire are

defined as a rating scale.
The steps to develop the research instrument were as follows:

1. Learn relevant concepts, theories, and research papers. A questionnaire
was assembled based on the Career values of students of Chongging Vocational

College of Urban Management.

2. Make a questionnaire on students’ Career values of Chongging Vocational

College of Urban Management, and the consultant will formulate the questionnaire
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according to the suggestions of 5 people (3 school teachers, 1 HR of well-known
enterprises, and 1 data research expert). Then, the Item-Objective Congruence index
(I0C) was used to test the content validity. The results of the quality inspection by
experts found that there is a congruence value for each item between 0.80 - 1.00
which is considered to pass the criteria. Having a congruence index value of 0.50 or

higher is considered appropriate or consistent within acceptable criteria.

3. The research instrument was tested by 100 students using Cronbach’s

alpha coefficient formula, with the reliability.

4. Complete the research instrument by collecting questionnaires from a

sample group.

In this study, Computer calculation program should be used instead of SPSS.
because it was copyrighted. Firstly, the questionnaire was designed according to
the selected scale, and the five-point scoring method was used for measurement.
The questionnaire was distributed and the data were collected through
the questionnaire, and the reliability and validity analysis were carried out using
Cronbach’s alpha coefficient as the measurement index. After that, the common
variance bias test was performed, and the common method variant. The existence of
homology bias may reduce the credibility of the research results, so it needs to be
controlled accordingly. Finally, correlation analysis, difference analysis and regression

analysis were performed.

4. Data Analysis

In this study, hypothesis testing and regression analysis between variables
predict changes in dependent variables by establishing mathematical models to

predict changes in independent variables. The steps of the study are as follows:

Firstly, it is necessary to analyze and judge the fit degree of the constructed
model, and use the index of R square value to judge the fit of the constructed
model. The variance inflation factor (VIF) or tolerance value is used to determine

whether the model has collinearity problems. When the VIF value is greater than 5,
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it means that the model has a collinearity problem. The relationship between VIF
and tolerance is: tolerance = 1/VIF value, so if the variance inflation factor is used,

the tolerance level needs to be greater more than 0.2.

Secondly, the significance of the independent variable to the relationship
between the dependent variable was judged by regression analysis, and the p value
of the dependent variable was judged by the independent variable, if the value was
less than 0.05, it indicated that there was a significant influence between

the independent variable and the dependent variable.

Finally, determine whether the independent variable has a positive or
negative effect on the dependent variable. If the value is greater than 0, it means
that the independent variable has a positive effect on the dependent variable,
otherwise if the value is less than 0, it means that the independent variable has a

negative effect on the dependent variable f.

4.1 Teachers support regression analysis of Career values

In this model, the control variables (gender, grade and place of origin) and
teacher support were taken as independent variables, and Career values were put
into the model as dependent variables for regression analysis, and the results of

the analysis are shown in Table 1.

Firstly, the fit degree of the model was tested, and the R squared value of
the model was used as the judgment index, and the R squared value of the model
was 0.238, which proved that the control variable and the teacher-supported
variable could explain the change of the dependent variable occupational value by
23.8%, and the VIF value of teacher-supported in the model was less than 5, so

there was no collinearity problem.

Secondly, the significance of the independent variable teacher support to
the dependent variable of Career values was judged. Through the F test in Table 25,
it can be seen that teacher support has a significant effect on Career values (p<0.001),
indicating that there is a significant relationship between teacher support and

Career values.
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According to Table 1, the 3 value of the independent variable teacher
support and the dependent variable occupational value is 0.531, which is greater
than 0, indicating that there is a positive and significant relationship between teacher
support and the dependent variable. Therefore, H1: Teacher support for higher

vocational students has a significant positive impact on Career values.

In addition, analyzing the relationship between the control variable and

the dependent variable occupational values shows that:

There was no significant relationship between gender and occupational
values as the dependent variable (P=0.849>0.05). There was no significant relationship
between grade and dependent variable occupational values (P=0.129>0.05).
There was no significant relationship between place of origin and dependent variable

occupational values (P=0.109>0.05).

The summary analysis shows that the teacher support variable has a significant
positive impact on Career values. However, gender, grade, and place of origin among

the control variables do not have an impact on career values.

Table 1: Regression analysis of teacher support for Career values

variable B ¢ o Collinearity diagnosis
Tolerance VIF
(Constant) 1.404 3.409 0.001
1. gender -0.026 -0.191 0.849 0.979 1.021
2. grade -0.088 -1.520 0.129 0.975 1.026
3. Place of origin 0.179 1.606 0.109 0.997 1.003
4. Teacher support 0.531 9.551 0.000 0.982 1.018
R 0.238
Adjust R 0.229
F 25.037%**
D-W values 2.120

Comment: p<0.001
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2. The independent variable is teacher support, and the dependent variable

is Career values

4.2 Regression analysis of self-efficacy of professional decision-making

supported by teachers

In this study, the control variables (gender, place of origin and grade) and
teacher support were taken as independent variables, and the self-efficacy of career
decision-making was put into the model as the dependent variables for regression

analysis, and the results of the analysis are shown in Table 2.

Firstly, the fit degree of the model was tested, and the R squared value of
the model was used as the judgment index, and the R squared value of the model
was 0.218, which proved that the control variable and the teacher-supported variable
could explain the change of the self-efficacy of the dependent variable career
decision-making by 21.8%, and the VIF value of teacher-supported in the model was

less than 5, so there was no collinearity problem.

Secondly, the significance of the independent variable teacher support to
the self-efficacy of the dependent variable for career decision-making was judged.
The F test in Table 2 showed that teacher support had a significant effect on career
decision-making self-efficacy (p<0.001), indicating that there was a significant

relationship between teacher support and career decision-making self-efficacy.

According to Table 2, the 3 value of the independent variable teacher
support and the self-efficacy of the dependent variable career decision was 0.457,
which was greater than 0, indicating that there was a positive and significant
relationship between teacher support and the dependent variable. Therefore,
when higher vocational students feel more teacher support, it will promote their career
decision-making self-efficacy, so H2: Teacher support for higher vocational students

has a significant positive impact on career decision-making self-efficacy.

In addition, analyzing the relationship between the control variable and

the dependent variable occupational decision self-efficacy showed that:
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There was no significant relationship between gender and the self-efficacy of
dependent variable career decision-making (P=0.185>0.05). There was no significant
relationship between the place of origin and the self-efficacy of the dependent
variable occupational decision-making (P=0.134>0.05). There was no significant
relationship between grade and the self-efficacy of the dependent variable career
decision (P=0.789>0.05).

The summary analysis shows that teacher support has a significant positive
impact on the self-efficacy of professional decision-making. However, gender, grade,

and place of origin do not affect the self-efficacy of career decisions.

Table 2 Regression analysis of teacher support for Career decision-making self-efficacy

Collinearity diagnosis

Variable B t p
Tolerance VIF
(Constant) 1.832 4911 0.000
Gender -0.163 -1.328 0.185 0.979 1.021
Grade -0.014 -0.268 0.789 0.975 1.026
Place of origin 0.151 1.502 0.134 0.997 1.003
Teacher support 0.457 9.078 0.000 0.982 1.018
R 0.218
Adjust R* 0.208
F 22.298***
D-W values 2.077

Comment: 1.*p<0.05; **p<0.01; **p<0.001

2. The independent variable is teacher support, and the dependent variable
is career decision self-efficacy
4.3 Summary of research results

This study explores the impact of higher vocational students’ perception of

teacher support on Career values. Teachers supported the research on the impact
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of self-efficacy on career decision-making, conducted a questionnaire survey on
the group of higher vocational students, and analyzed the survey data to test

the validity of the hypothesis of this study, and the test results are shown in Table 3:

Table 3: Summary of study results

serial number Research hypothesis Whether it is true or not

H1 Teacher support for higher vocational establish
students has a significant

positive impact on Career values.
H2 Teacher support has a significant positive establish
impact on the self-efficacy of career

decision-making.

Source: Compiled from this study

4.4 Research Framework

Starting from the given perspectives and research, the researchers reviewed
theories and concepts, related research, and other research related to faculty
support, Career values, and self-efficacy in professional decision-making.
The theoretical basis of this study mainly includes the career development
theory and the “trait-factor” theory, which are closely related to this study. Figure 1

of the research framework of this paper is shown.

Career values

Teacher support

\ Career
H2 decision-making

self-efficacy

Figure 1 Research the model

Source: Compiled from this study

108



% Ke Tao <> Sudaporn Pongpisanu <

5. Conclusion and Discussion
5.1 Discussion:

In this study, a sample ramdom data of students from a higher vocational
college in Chongging were collected by stratified sampling method to verify
the relationship between teacher support, career decision-making self-efficacy and
Career values of higher vocational students. Based on the statistics and analysis of
325 questionnaires of higher vocational students, the following discussion was

obtained:

1. Teacher support can positively affect students’ Career values, which means
that the improvement of teacher support can enhance the Career values of higher
vocational students, which is similar to the results of QIU Shaoyun (2019) on the impact

of teacher support on Career values, which verifies the validity of hypothesis H1.

2. Teacher support can positively influence the self-efficacy of career decision-
making. It implies that the improvement of teacher support can promote the formation
of self-efficacy of career decision-making of higher vocational students, which is similar
to the findings of Wang and Eccles (2013) and Dutta & Sahney (2022) on teacher
support, which validates hypothesis H2.

5.2 Conclusion:

1. The most significant factor influencing students’ Career values and Career
decision-making self-efficacy in teacher support was that there were significant
differences in the overall aspect of teacher support between different weekly class
hours. After the LSD post-hoc comparison, students with less than 10 class hours
per week had the lowest perceived teachers, and students with > 40 class hours
per week had the highest perceived teachers. Teachers should pay more attention
to students with fewer class hours per week and strengthen career guidance for

them.

2. The creation of the teaching team should be strengthened, the students’

perception of teacher support should be improved, the mentor system should be
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established, the students should be guided to plan their career development,
they should be provided with professional career advice and support, and they

should be guided to acquire positive professional attitudes and values.

3. Teachers should pay attention to students’ own personality characteristics
and potential, stimulate their intrinsic motivation and career development potential
through personalized education and guidance, and guide them to establish positive
Career values. According to the results of the study, the perceived teacher support of
science students was significantly lower than that of liberal arts students, so teachers

should pay more attention and give more affection to science students.

5.3 Recommendations

Based on the results and experience of this study, the following suggestions

for future research are drawn:

First, future research could consider collecting data in different ways to support

and facilitate the career development of vocational students.

Second, future research can carry out more in-depth research on vocational
students from different regions and cultural backgrounds, and can provide support

for students from different regions and cultural backgrounds.

Third, follow-up research can be based on specific groups and specific regions

to study the relationship between Career values and teacher support.
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1. All of the 24 students’ scores in English pronunciation ability passed
the pre-set criteria of 70 percent at a very good level, namely
93 percent of the full score.

2. All of the 24 students’ scores in English vocabulary knowledge
passed the pre-set criteria of 70 percent at a very good level,

that is, 92 percent of the full score.

Keywords: Jolly Phonics, Pronunciation, Vocabulary

Introduction

In today’s world, multilingualism is becoming more and more important.
In addition to its popularity in everyday communication, academia, business,
entertainment, and employment opportunities, being able to speak a foreign
language helps to make a real connection with people and to know more about
diverse cultures, places, and lifestyles. The more proficient you are, the better you can
express yourself. In 2015, the countries of Southeast Asia entered into a phase of
regional integration known as ASEAN (Association of South East Asian Nations).
When English has become an official tool for communication among the ASEAN
member countries and its counterparts. Therefore, not only are English language skills
extremely important for Thais for communicating with people from various countries
and multicultural backgrounds, but in the Thai sovernment sector as well. In order
to prepare Thais for this situation, developing effective English users for intercultural

communication has to be taken into consideration (Deerajviset, 2014).

In Thailand, English has been a compulsory element of the national education
curriculum since 1980. In 2001, it was declared in the new national curriculum
that English would be a compulsory foreign language subject starting from 6 years
of age in primary education (Phothongsunan, 2019). Even though, Thai learners
have to study English for more than 10 years from kindergarten to high school and
even until university. According to the national test, the Ordinary National Educational

Test (O-NET) in 2020 showed that the English average scores of primary school
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students and high school students were 39.22 and 25.56 out of 100 respectively
which can be considered as “very low” (Bureau of Educational Testing, 2022).
Furthermore, according to the latest EF English Proficiency Index (EF EPI) 2022,
Thailand fell 8 spots in the global ranking of non-native English-speaking countries.
It currently languishes in the Very Low Proficiency group with a ranking of 97th out
of 111 countries. In 2020, it was ranked 89th out of 100 countries. Upon examining
the English-language classes, many researchers pointed to a few main factors
contributing to the failure of English language teaching and learning: unqualified
and poorly-trained teachers, poorly-motivated students, emphasis on grammar more
than English fluency, fear of making mistakes and rare opportunities for student
exposure to English outside of class time (Wiriyachitra, 2002). Bunnag (2018) stated
that problems teaching English in Thailand can be divided into categories: teaching
and learning problems, teacher problems; both Thai teachers and foreign teachers,
management problems, English learning environment problems, criteria for assessing

English language skills and curriculum problems.

Research suggests that birth through age 10 is the best time to introduce
new languages to a young child. The child will learn the language faster, retain it
better, and most often speak it with near-native pronunciation (Ghasemi & Hashemi,
2011). Johnstone et al., (2005) mentioned that introducing reading and writing at an
early age, alongside speaking and listening can be very beneficial not only to linguistic
development but also to maintaining motivation for language learning throughout
the years of primary school. In English language teaching, there are four language
elements: structure, vocabulary, pronunciation, and spelling (Astuti, 2016). According
to Macdonald (2002), pronunciation is a key element of the learning of oral skills in
a second language. The lack of pronunciation skills also affects other language skills,
especially vocabulary knowledge (Gilakjani, 2011). Understanding the meaning of
the words is also essential. Since vocabulary knowledge is an important component
of language learning everyone needs to keep learning and expanding their vocabulary

to communicate successfully in different situations (Algahtani, 2015).
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According to the reasons mentioned above, the foundation of language
learning must be taught and practiced in the early years. Phonics is one suitable
way to practice and develop pronunciation correctly and clearly. It also helps
students understand the meaning of words. Phonics is the study of the relationship
between sounds and letters. Phonics instruction is not only for native speakers,
it could be implemented in EFL (English as a Foreign Language) students, and it can
help to improve anyone’s skill by following step-by-step phonics instruction.
Jolly Phonics program (developed in 1992 by Sue Lloyd and Sara Wernham) is a fun,
multi-sensory, and child-centered approach to teaching literacy through synthetic
and systematic phonics; a method of teaching English reading which first the letter
sounds are taught and then builds up to blending these sounds together to get
a full pronunciation of whole words. This approach includes strands that develop
vocabulary and reading comprehension, and also provides structured decodable
texts and structured writing practice to enable children to become fluent readers
(Lloyd & Wernham, 2022). Additionally, phonics has never been incorporated into
Thailand’s Basic Core Education Curriculum, despite being supported by the National
Strategy for Schools in The United States, England, and Australia as a useful method

for helping young students acquire literacy skills during their early education.

Addressing the factors that hinder English learners, this research aims
to instruct Jolly Phonics method to help young learners pronounce words correctly
and also understand the meaning of words in order to build the proper foundation

of early English literacy skills.

The Purpose of this Research

1. To study student’s English pronunciation after learning through Jolly Phonics.

2. to study student’s English vocabulary after learning through Jolly Phonics.
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The Benefits of this Research

1. Benefit for teachers: provide guidelines for teaching young learners early
English literacy in a fun, multi-sensory and child-centered approach through

synthetic and systematic phonics

2. Benefits to young learners: help to enhance early English literacy skills

Area of the Study

Independent variable

5 key skills of Jolly Phonics

1) Learning the letter sounds Dependent variable
2) Learning letter formation 1) Pronunciation
3) Blending 2) Vocabulary

4) Identifying the sounds in words

5) Learning tricky words

Review of Related Literature
1. Foreign language learning during childhood

Many experts believe that learning a language before the age of ten years
allows children to speak correctly and fluently as native people (Ferreira &
Morrison, 1994). Children pick up foreign languages easily and naturally. Young
children can learn to speak and write as naturally as they learn to walk (Ghasemi &
Hashemi, 2011). A young age is regarded as the best time to acquire a second
language. When young learners are exposed to a second language earlier, they will
achieve better performance and proficiency in second language acquisition.
In the long term, they will acquire the most success and acquire a second language

more effectively (Hu, 2016).
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2. History of Reading Instruction

For more than a century, since the mid-nineteenth century reading instruction

has been involved in the battle between “Whole Word” and “Phonics”. There has

been a constant debate over the years over the methods used for teaching

children how to read. This should be looked at in more detail.

1800-1900:

1930-1965:

1965-2000:

1997-2000:

2000-2009:

Most children who learn to read during the 19th century are taught
by the famous McGuffey Readers. McGuffey described that the teachers
could use this “The Word Method” (top-down or sight words) for teaching

children how to read.

Whole Word becomes the dominant method for teaching reading in
the United States, known as Look/Say. The most famous reader of

this period is the beautifully illustrated Dick and Jane series

Another period of transition. According to the weight of the scientific
evidence in Jeanne Chall’s books, it concludes that Synthetic Phonics,
not Whole Word, leads not only to better word recognition but also
to better comprehension. However, what takes its place is not
the Synthetic Phonics. Instead, the Whole Word method is reaffirmed
as a new model for teaching reading. It’s called Whole Language

developed by Kenneth Goodman and Frank Smith in the 1970s.

The US Congress convenes a National Reading Panel with the mandate
to examine all reputable scientific research available on how to teach
children to read, and then to determine the most effective method.
After three years of effort, in 2000, the Panel completed its report,
delivering a strong rebuke to whole language proponents. Researchers
have discovered how to successfully teach children to read with five
areas of reading instruction: phonemic awareness, phonics, fluency,

vocabulary, and text comprehension.

Many members of the education establishment (professors in teaching

colleges, many school administrators) do not react favorably to
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the National Reading Panel’s final report. What takes its place is called
Balanced Literacy. The balanced literacy approach combines phonics

and whole-language teaching techniques.

2009-Present:  The United States developed the Common Core State Standards
Initiative in 2009. The common core has a comprehensive description
of the specific details of the English Language Arts Standards that
include the areas of the alphabetic principle, print concepts,
phonological awareness, phonics and word recognition, and Fluency.
It is up to the individual States and School Districts to develop plans
to implement the standards. As of 2020, 41 States had adopted
the standards, and in most cases, it has taken three or more years

to have them implemented (“Phonics”, n.d.).

3. Phonics instruction

Phonics instruction teaches children the relationships between the letters
(graphemes) of written language and the individual sounds (phonemes) of spoken
language. It teaches children to use these relationships to read and write words.
Systematic and explicit phonics instruction is more effective than non-systematic or
no phonics instruction. Systematic and explicit phonics instruction is the organized
plan of instruction into a logical sequence with precise directions for the teaching.
Both kindergarten and first-grade children who receive systematic phonics instruction
are better at reading, and spelling words and also improve reading comprehension.
Systematic and explicit phonics instruction is also beneficial for children who are
having difficulty learning to read and who are at risk for developing future reading
problems. In addition to phonics instruction, young children should strengthen
their alphabet knowledge, participate in phonemic awareness activities, and listen
to stories. They should also read texts and write letters, words, messages, and stories

(Armbruster, 2010).
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4. Pronunciation

Learning a foreign language is not easy because there are so many things
to be mastered. The ability to speak is one of the most important things. When we
speak with incorrect pronunciation, it will lead to misunderstanding. In English, most
words have similar pronunciation but have different meanings so we have to pay
attention to pronunciation. Therefore, pronunciation in speaking has a very important
role. Teaching pronunciation in English is not easy. It requires a lot of effort and
strong language skills including techniques to teach English pronunciation. There are
many ways to teach reading, and using phonics is one of those. Phonic teaching
is a method of teaching English sounds that develops phonemic awareness
in students to improve their ability to recognize the sounds that a given word contains,
manipulate phonemes, and distinguish between phonemes, all of which improve
their reading and pronunciation skills. Many researchers found that phonics
instruction is not only for native speakers; it can also be used with EFL students,
and it can help anyone improve their pronunciation skills by following the step-by-step
instructions (Martinez, 2011; Kurniati et al., 2015, Herrera et al., 2016).

5. Vocabulary

Vocabulary is an essential part of language learning and it is also a basic
step to learn English in written form as well as spoken form. The English language
has one of the world’s largest vocabulary sets. We can learn new vocabulary indirectly
through everyday experiences or we can have someone directly teach or explain
the meaning of a word to us (Tankersley, 2003). Focusing on vocabulary is useful
for developing knowledge and skills in multiple aspects of language and literacy.
Learning vocabulary is a continual process of language and literacy development,
which begins in the early years of life, and continues through schooling and beyond
(Department of Education, 2021). Phonics is one of the major components that offers
a shortcut to word learning and helps children develop a large, fluent reading
vocabulary. Several research studies have consistently demonstrated the effectiveness
of phonics instruction in enhancing young learners’ vocabulary (Ren & Ma, 2017,
Abdulrahman & Jullian, 2020).
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6. Jolly Phonics

Jolly Phonics is a comprehensive program, based on the proven, fun, and
multi-sensory synthetic phonics method that gets children reading and writing from
an early age. Jolly Learning Ltd is an independent British publisher, founded in 1987.
Jolly Phonics program has been developed by Sue Lloyd and Sara Wernham, who
were primary school teachers at Woods Loke Primary School in England. There are
essentially two stages to literacy learning: 1) Phonics stage - giving the basic ability to
read and write. In the first stage, the letter sounds are taught in a fun, multisensory
way. Children learn how to use the letter sounds to read and write words. 2) Grammar
stage - giving the broader skills to be able to communicate well. In the grammar
stage, the structure of the language is taught. This includes parts of speech, spelling,
punctuation, and more. Children learn how to express themselves accurately and
well. In the phonics stage, it is important to remember the five basic skills of Jolly
Phonics 1) Learning the letter sounds 2) Learning letter formation 3) Blending
4) Identify the sounds in words 5) Learning tricky words. Jolly Phonics also provides
a wide variety of resources for teachers to deliver the program in a fun and engaging

way.

7. Research related to the effectiveness of Jolly Phonics

Ekpo et al. (2007) sought to find out the relative effects of Jolly Phonics as
a fast-track strategy in enhancing primary one pupil’s reading skills. A pretest-posttest
experimental research design was adopted for the study. The sample consisted of
168 primary one pupils from five schools purposively selected from the three
senatorial districts of Akwa Ibom State. Two intact classes in each school were
selected for the experimental and control with Jolly Phonics as the treatment for
the experimental groups. The experiment group gained from 3-29 months reading
age (5.3 to 5.7) in the Burt Test. The results reveal that Jolly Phonics was effective

in enhancing pupils’ reading skills.

Ariati et al (2018) sought to find out an effective strategy for enhancing children’s

English literacy using Jolly Phonics program. This study was conducted in one of
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the innovative bilingual schools in Denpasar, Bali. The study employed a descriptive
qualitative method as a research design and used observation, documentation,
and interviews to collect the data from the teacher. The findings showed that
the teacher had successfully implemented the 5 skills in Jolly Phonics through a
variety of enjoyable techniques involving children’s sight, sound, and kinesthetic
means. Thus, implementing Jolly Phonics through the techniques explained will

improve children’s overall English literacy skills.

Mekawy et al. (2021) were to investigate the effectiveness of Jolly phonics
strategy in developing English pronunciation skills of first-year primary pupils. The study
adopted the two groups’ pre and post-test design. The sample of this study
included two classes from Elewa Elgededa Primary School. Each group consisted
of 30 pupils. The findings of the study revealed that the pronunciation skills of

the participants were developed as a result of the jolly phonics strategy.

Srikandewie and Yon (2021) studied the implementation of Jolly Phonics
Method to improve the basic ability in spelling using the letter sounds. There are
10 students as a population in one class for K2 level (age 5 years) in Bilingual
Kindergarten, Jakarta in Indonesia. The data that were obtained qualitatively and
quantitatively show that Jolly Phonics Method could improve: (1) the student’s
ability to remember the letter that represents each sound is taught with an action,
(2) the student’s ability to pronounce the letter sounds correctly, (3) the student’s

ability in spelling the words correctly.

Methodology

This study used pre-experimental quantitative approaches with a group
post-test only design to investigate the research questions to the aforementioned
problem. The participants did not use English as their first language. They used
Thai language in their daily activity and when it came to English class, they used

English. It was a reason why pretest is not possible.
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Population of the Study

Twenty-four Kindergarten 1 students from a private school in Nakhon Pathom
Province, Thailand (14 boys and 10 girls aged between 3-4 years) were the sample
group in this study. The majority of participants had similar background and proficiency
levels in English. They had just finished Phonics which focused on the initial sounds
in the words. The students were studying in the second semester of academic year
2023 in November.

Instrument for Data Collection

1. The experimental instrument was fifteen phonics lesson plans that were
specifically designed for Thai younger learners. The researcher had modified some
parts of Jolly Phonics method to focus only on consonants and short vowels. The
lesson plans were divided into two stages. In stage one; the lesson plans were taught
in four groups to identify letters and sounds using the songs and actions for each
letter. Each lesson was designed for each group as follows: Group 1:s, a, t, i, p, n
Group 2: ¢, k, e, h,r,m,d Group 3: ¢, 0, u, , f, b Group 4: j, g, zZ, w, v, y, Xx. The second
stage was to blend the sounds together to read each word and focus only on short
vowels a, e, i, o, u in word recognition. The research will focus on blending CVC
word (consonant-vowel-consonant). And each lesson was designed by using word
families. A word family is a group of words that share a common pattern. In the lessons,
the students were taught through Jolly Phonic instructions in five key skills
1) Learning the letter sounds 2) Learning letter formation 3) Blending 4) Identify

the sounds in words 5) Learning tricky words.

2. English pronunciation and vocabulary knowledge test: The test was used
to evaluate how each student pronounced each sound and blended the sounds
to read words correctly using letter cards and CVC word cards. First, the researcher
showed each letter card to the student and asked the student to pronounce
each sound. Then the research showed each CVC word card and asked the student
to blend the sounds together to read the word. After blending the word, the student

picked up one picture card and showed it to the researcher. The participants
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earned 1 point when they produced the sound corresponding to the letter in each
item, read the word correctly in each item and chose the correct picture for each

item.

Validity of Instrument

The Item-Objective Congruence Index (I0C) was constructed. Three instruments;
lesson plans, English pronunciation assessment, and English vocabulary knowledge
assessment were validated by three experts. The researcher adapted the assessment
checklist from Jolly Phonics reception checklist to measure the ability of students
to pronounce letter sounds, blend the sounds together to read CVC words and
identify the meaning of CVC words.

Three experts were asked to rate each item and whether it was congruent
with the objectives using the evaluation constructed by the research. The data
taken from three experts were interpreted. The Index of ltem Objective Congruence
(I0C) of each item of the lesson plan was 1.00 which was higher than 0.5.
It was interpreted that the item was accepted. And the I0C value of each item of
pronunciation and vocabulary assessment was between 0.60-1.00 which was

higher than 0.5. It was interpreted that the item was accepted.

Method of Data Collection

All the participants were taught through Phonics instruction (Jolly Phonics)
by the researcher as a teacher for 1 hour (60 minutes) in each lesson. The total
number of teaching hours was 15 hours, from Monday to Friday. After the lessons had
been taught, the research used data collection instruments to evaluate the students’
pronunciation and vocabulary knowledge. The researcher and inter-rater evaluated
each student with the same instrument. The participants took the test individually.

It took fifteen minutes for each participant to finish this assessment.
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Method of Data Andlysis

After testing was completed. The scores from all 24 students and the scores
from each student in English pronunciation test and vocabulary test were
calculated to find the mean, standard deviation, and percentage, and then compared
with the criteria to evaluate whether the criteria have been passed or not at level
70 percent of the full score is considered to have passed the criteria. The researcher
adjusted the scores from the Bureau of Academic Affairs and Educational Standards
(2010) because the target group was students who had more opportunities to use

English than students in regular schools.

Findings

The scores from the two inter-raters were compared and analyzed using
statistical methods in order to find out whether Jolly Phonics affected students’

pronunciation and vocabulary in kindergarten. The results are shown in the table

below.
N List X Mean SD Percentage Meaning
24 Pronunciation 28 25.96 0.53 93 Very good
24 Vocabulary 10 9.17 0.29 92 Very good

From Table, it shows that the English pronunciation ability scores of all
24 students passed the specified criteria, which is 70 percent of the full score.
The total mean score was 25.96, the standard deviation was 0.53, and the percentage
was 93 at very good level. Furthermore, it also shows that the English vocabulary
knowledge scores of all 24 students passed the specified criteria, which is 70 percent
of the full score. The total mean score was 9.17, the standard deviation was 0.29,

and the percentage was 92 at very good level.
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Summary

1. From the data, it can be concluded that Jolly Phonics method is quite
effective to be applied to students to improve pronunciation ability. Because the study
of participants showed that they have good achievements. They passed the criteria
of 70 percent after learning through Jolly Phonics. Furthermore, it was found
that the students had scores on the English pronunciation ability measure higher
than the specified criteria. From the findings of the students, they could pronounce
most of the sounds correctly and clearly. However, after the students put the sounds
together to make the word and pronounced the word, the sound at the end of some
words was cut off or forgot to pronounce such as hat, pig, and bed. Because ending
sounds do not exist in Thai languages, as a result, many students frequently

make errors when pronouncing English ending sounds.

2. Based on the findings, it can be concluded that Jolly Phonics method
can help students develop and improve English vocabulary knowledge. Because
form the results, The students passed the criteria of 70 percent after learning
through Jolly Phonics. In addition, it was discovered that the students’ scores on
the English vocabulary knowledge test exceeded the specified criteria. From the findings
of the students, it showed that for most students blending is relatively easy.
However, some students found it difficult to sound out each letter and blend
the word. There are two main reasons for the students not being able to blend

the separate sounds of a word to form the complete word.

First, the students who were fluent at saying the sound immediately after
they saw the letter, could put sounds together to make words and choose the picture
cards correctly. However, The students who did know the letter sounds well
enough. They had to pause to think. This made them lose track of the word.
Moreover, there were some letters that made the learners get easily confused such as
‘b’ and ‘d’. Also, there were some letters that have similar sound, especially vowel
sounds /a/ /e/ /i/. The students had difficulty to differentiate between these vowel
sounds. However after the teacher made the action to remind them of the letter

sound, the students could make the letter sound correctly. Because of Jolly
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Phonics method, each sound is taught with a song and an action, which helps

children remember the letter that represent it.

Second, when the students made the first sound louder than the others in
the word, this helped the students to remember the sound the word started with
and made it easier to put sounds together to make the word. However, some sounds
made a continuous sound such as /ssss/, /fftf/, /nnnn/, /rrrr/. When the students
didn’t put a ‘schwa’ (like an ‘uh’ sound) on the end of the letter sound while
the students were blending the words that started with these sounds, e.g. s-u-n,

f-a-n, some of them failed to hear the word.

Limitations of the Study

1. The study was conducted at only one school with a small number of
participants. It could be argued that the results of the study might not be generalizable

to different school settings.

2. The difference can be more significant if these students have used

this method before or taught it over a long period of time.

3. The teacher’s knowledge and experiences might have impacted
the outcome of the study. Comprehensive training could support teachers in using

Jolly Phonics program effectively.

Recommendations for Future Research

First, the use of the jolly phonics method can be applied to English subjects

not only on pronunciation and vocabulary ability but also to other topics.

Second, since Jolly Phonics is quite new to students and teachers, future

research needs to be extended and include more numbers of participants.

Third, there should be more research to develop English pronunciation and

vocabulary skills by using Jolly Phonics method at the kindergarten level.
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Introduction

The rapid development of the world economy and society has made
corporate social responsibility a key factor in shaping the strategic choice of
the company. In the field of energy, social responsibility performance is closely
related to the sustainability of the global economy. The social responsibility
performance of energy companies is the benchmark for corporate leadership and
an important factor in the sustainable growth of global economy. (Jixian yang, et al.,
2022). However, the social responsibility in the energy sector is still lacking research,
and the important financial indicators that measure profit efficiency have not been
considered enough (Xin Guan, Haifeng Yan, 2016). It is crucial to focus on the business
development capabilities and social responsibility performance of the top 100
companies in China’s energy sector. To fully fulfill its social responsibilities, optimize
strategic objectives, promote sustainable economic, social, and environmental
development, enable the regulatory authorities to deepen their understanding
of social responsibility issues in the energy industry, analyze the impact of
the energy sector on China’s economy, and better formulate supportive and encouraging

policies.

Research Objectives

1. To explore the true impact of corporate social responsibility performance

on its profit efficiency by determining the efficiency measurement model.

2. To explore the company’s environmental performance (E), social performance
(S), corporate governance performance (G) and ESG comprehensive score,
we comprehensively analyze the differential impact of different
dimensions of corporate social responsibility practice on the profit

efficiency of energy companies.

3. To explore the impact of energy corporate social responsibility on its profit

efficiency.
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4. To explore the impact of energy companies on the main board, the small
and medium enterprise (SME) board, and the growth enterprise market

(GEM) board on their fulfillment of social responsibilities and profit efficiency.

Conceptual Framework

| Independence Variables | Mediator Variable Dependence Variables

Environmental
Performance
(E)

H2 Social
Performance

(s)

Corporate Social
Responsibility
Performance (CSRP)

Profit
Efficiency
H7
Governance
Performance
(G)

Ha

ESG
Comprehensive
Score

Literature Review

Highlighted the relevant research and theory, described the research need,
and proposed the research hypotheses that would be used in the framework for
the theory. The theoretical and empirical underpinnings for the study by examining
the connection between corporate environmental performance (EP), social performance
(SP), and corporate governance performance (GP), and ESG comprehensive score on
corporate profit efficiency through a review of the literature. At the beginning of
the chapter, research on the connection between financial performance and
corporate social responsibility is presented. The main topics of the ESG data that
the UN focuses on are the environment, society, and governance, the three pillars
of sustainable development. Ting Li, Kai Wang; T. Sueyoshi; Derek D. Wang, ESG:
research progress and future prospects (2021), and Yaru Bai; According to Sing Xiaoyang’s

Development Status and Prospects for Environmental, Social, and Governance (ESG)
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in 2023, Globally sustainable economic and social development can now be
supported by ESG, which has become a major paradigm, which was first proposed
in 2004. One of the numerous instruments and initiatives the UN employs to
promote the adoption and global standardization of ESG practices is the Principles
for Responsible Investment (PRI). Kim Soohun; Yoon Aaron S. The United Nations is
focus has been the central role of ESG in promoting global sustainable development.
This includes adopting international agreements and resolutions to address global
problems like climate change and plastic pollution. Furthermore, the United Nations
promotes international cooperation in environmental protection and resource
management through its subsidiary bodies and cooperation networks, such as
the United Nations Environment Assembly. Zhang Haibin, United Nations and

International Environmental Governance (2007).

In recent years, environmental pollution, extreme climate and other problems
have become increasingly serious, green development has become a hot issue of
widespread concern in the current society. The concept of green development
is actively promoted by governments and pertinent international organizations,
who emphasize that businesses should prioritize ecological environmental protection
while pursuing economic benefits in order to minimize their negative environmental
effects (Khojastehpour and Johns, 2014). At present, this concept is also more and
more recognized by the majority of investors and consumers. According to Eiseningerich
and Bhardwaj (2011) and Buallay (2019), stakeholders now use the state of
environmental information disclosure as a key benchmark when assessing
the commitment of corporations to social responsibility. In the current society,
which places a strong emphasis on sustainable development, corporations’
environmental impact is given more consideration when fulfilling their corporate
social responsibility, This contrasts sharply with the conventional idea of “shareholder
first”. Enterprises should not only fulfill their responsibilities to shareholders, but
also pay attention to their responsibilities to the community and the environment
(Kim and Lyon, 2011). Based on stakeholder theory and reputation theory, society

and environment belong to the external stakeholders of enterprise business activities,
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This will eventually have a big influence on business development; also,
the environmental performance of businesses is now a valuable intangible asset
(Fukukawa et al., 2007). Empirical evidence indicates that businesses that genuinely
prioritize sustainable development and have a harmonious relationship with
the environment are more likely to see sustained and steady growth. Energy
enterprises practice their social responsibilities by actively focusing on reducing
energy consumption and other ways, and pass favorable environmental information
to stakeholders, which helps to improve their social image (Al-Tuwaijri et al., 2004).
A good reputation can win the support of stakeholders. Enhance the trust and loyalty
of investors and customers, help enterprises obtain more internal and external
resources conducive to development, reduce financing costs and operating costs
(Chen et al.,, 2017), and thus improve the profit efficiency of enterprises. In The Corporate
Social Performance-Financial Performance Link (1997), S.Waddock and Samuel B.
raves state, Research shows that the financial and corporate social performance of
an organization are positively correlated, especially the future financial performance.
Marc Orllitzky, Corporate Social and Financial Performance: A Meta-Analysis,
F. Schmidt and S. Ynes, 2003 also supports this view through the meta-analysis
method, suggesting that, to some extent, Participating in corporate social
responsibility initiatives might yield financial benefits. Hao Xiuging, Tong Yunhuan and
Hu Chenggen pointed out Regarding the Impact, corporate social responsibility Social
capital perspectives on the relationship between performance and business
performance (2011), The social performance of a firm and its short-term financial
performance are not correlated, Nonetheless, there is a clear correlation between
long-term financial success and nonfinancial performance. Corporate Social
Performance: A Review of Empirical Research Examining the Connection Between
the Corporate and Social Using Kinder, Measurement and Assessment of Corporate
Social Performance Domini Social Ratings Data, James E. Mathewly, Lydenberg,
2017, using Kinder, Lydenberg, Domini. An empirical study conducted with
Domini (KLD) social rating data and combined with 100 studies, points out that while
financial performance from accounting measures is a positive outcome of corporate

sustainability practices, this is not always the case for stock returns. Luo Nanfeng
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and Zhou Zucheng put forward a Chinese enterprise social performance evaluation
index system in Enterprise Social Performance Assessment System Research (2009),

which takes stakeholders as the analytical framework.

The theoretical then discusses the study on the connection between
corporate social responsibility performance (CSRP) and profit efficiency. It analyzes
the scholarly viewpoints and research findings of academics from China and other
countries, looking at the connections between the ESG Comprehensive Score,
environmental performance (EP), social performance (SP), corporate governance
performance (GP), and profit efficiency. Finally, the theoretical introduces research
on corporate profit efficiency measurement methods. It presents methods for
measuring corporate efficiency, combining the new profit efficiency data envelopment
analysis (DEA) method, Data Envelopment Analysis (DEA), Stochastic Frontier Analysis
(SFA), and the stochastic meta frontier method (SMF), and detailing their unique
study approaches and findings. This theoretical review the literature on corporate
profit efficiency and social responsibility, highlighting current research trends and
status and pointing out areas that need further research and areas that need
improvement. Specifically, this chapter first introduces the core concepts related to
the paper; then, it reviews the literature from several aspects, discussing research
methodologies on corporate profit efficiency as well as the connections between
corporate social responsibility and business performance and profit efficiency; finally,
it summarizes previous research findings and provides corresponding research

comments and evaluations.

Research Methodology

The Bloomberg database provides panel data on China’s listed energy
companies for the 14-year period between 2009 and 2022. Excluded are businesses
with missing or unusual data, Special Treatment (ST), and Special Treatment with
Star (ST*). Four businesses with inadequate information about the E, S, and G in
Bloomberg and five businesses with missing information about input, output,

inefficiency, and characteristic variables of energy firms in the Bank Focus database
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are eliminated after the top 100 companies are chosen from the list. Code environment,
society, corporate governance, ESG comprehensive score, social responsibility
report, total assets, unemployment rate, inflation, GDP growth rate, profit
efficiency, per capita, and so on, and extract pertinent indicators for the remaining
81 businesses. In order to assess the validity and reliability of the data, the statistic
software was utilized. The stochastic frontier analysis model was also used, and
the efficiency of the process of the influence of independent and intermediary
variables on dependent variables was tested. The input of production factors
(capital, labor, and capital) was used to estimate marginal output (loan, investment,
and non-interest income). The impact of CSR on profit efficiency is examined, and
the situations where the variables are correlated but unrelated to the error term
are described, using the two-stage least squares tool variable panel regression

model analysis.

Results

The following are the empirical results of the research on how social

responsibility affects the profitability of 81 energy companies:

Objective 1 : The social responsibility report scores and disclosure levels of
Chinese energy enterprises are gradually improving. China’s economic, their social
responsibility performance has been widely concerned. Through research and
analysis, development is currently underway. Energy enterprises as an important
pillar of the national economy, an upward tendency is observed annually in the social
responsibility report scores and disclosure levels of energy firms. Specifically,
energy companies’ social responsibility understanding and activities have greatly
improved since the Chinese government introduced the notion of corporate social
responsibility. Energy corporations received a relatively low score in the early social
responsibility report, and the disclosure content is relatively simple, mainly focused
on environmental protection investment and employee welfare. However, over
time, energy corporations’ social responsibility report scores have increased vyear,

and the level of disclosure has also increased. On the one hand, the deeper
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comprehension of the social responsibility connotation and the report’s more
thorough substance is indicative of the report’s improved score. Companies not
only focus on traditional environmental protection and employee care but also expand
their horizons to supply chain management, community participation, consumer
rights and interests’ protection, and other fields. The increase in these contents
makes the score of the social responsibility report significantly improve in
the quantitative evaluation system. On the other hand, the improvement of disclosure
degree is manifested in the initiative and transparency of corporate information
disclosure. In the past, enterprises were often passive disclosure of social
responsibility information under external pressure, but now, more and more
energy enterprises began to take the initiative to release social responsibility
reports, detailed disclosure of their specific practices and results in social
responsibility. This modification represents the advancement of corporate
governance as well as the significance of corporate social responsibility. Furthermore,
this trend of increasing year by year is also inseparable from the relevant policy
promotion of our government. In order to support and direct businesses in carrying
out their social obligations, the government has released a number of laws, rules,
and policy documents. It has also established precise guidelines for the creation
and publication of corporate social responsibility reports. By putting these policies
and procedures into place, energy corporate social responsibility reports’ score and

degree of disclosure have improved with a solid external guarantee.

Objective 2: The top 81 listed energy companies in China exhibit a significant
positive correlation between their profit efficiency and their environmental
performance (EP), social performance (SP), and corporate governance
performance (GP) , and ESG comprehensive score. This suggests that the implementation
of corporate social responsibility positively impacts these metrics. Corporate social
responsibility has grown in importance in today’s business climate and is now a key
component of their operational strategy. It is discovered that carrying out corporate
social responsibility positively influences an organization’s social image and brand

value in addition to significantly boosting its ability to generate profits. First of all,

138



% Tingting Yao <> Anong Rungsuk <> Nuengruetai Champathin <

corporate social responsibility can improve production efficiency by improving
employee satisfaction and loyalty. Research has shown that when companies
focus on employee well-being and development, providing fair pay and a good
working environment, employees are significantly more motivated to work,
thereby reducing employee turnover and reducing recruitment and training costs.
This stability and efficiency of human capital is directly translated into the improvement
of productivity, which in turn improves the profit efficiency of enterprises. Secondly,
performing social responsibility helps businesses build and preserve positive
relationships with their customers. By participating in social welfare activities and
promoting sustainable development practices, companies can enhance consumer
identification with their products and services and increase brand loyalty. This brand
loyalty can be transformed into a competitive advantage in the market, increasing
sales, and thus improving the revenue and profit efficiency of the enterprise.
Moreover, corporate social responsibility can help optimize resource allocation and
reduce operating costs. By implementing environmental protection measures and
energy conservation and emission reduction projects, enterprises can reduce energy
consumption and waste emissions, and reduce operating costs. simultaneously,
the discharge of social responsibility can foster company innovation, leading to
the creation of more eco-friendly and productive products and technologies.
These developments have the potential to enhance businesses’ competitiveness
in the market, but also further improve profit efficiency. In addition, corporate
social responsibility can also improve their relationship with the government and
regulators. Compliance with social responsibility practices can help enterprises
avoid legal risks and potential financial losses, and at the same time may obtain
government policy support and tax incentives, which support enhancing businesses’

profit-efficiency.

Objective 3: The empirical findings demonstrate that the comprehensive
corporate social responsibility performance (CSRP) of China’s listed energy
companies is positively influenced by environmental performance (EP), social

performance (SP), and corporate governance performance (GP), and ESG
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comprehensive score, in that order. Corporate social responsibility performance
(CSRP) can help improve the profit efficiency of China’s listed energy enterprises,
and the comprehensive performance of social responsibility has the greatest impact.
The improvement of the profit efficiency of enterprises is further enhanced by
the environmental performance (EP), social performance (SP), and corporate
governance performance (GP), and ESG comprehensive score. Environmental
performance (EP), social performance (SP), and corporate governance performance
(GP), and the ESG comprehensive score are regarded as the primary contributing
variables when addressing the complete performance of corporate social responsibility.
First of all, one of the key components of corporate social responsibility
performance is environmental performance. Environmental performance (EP)
refers to how businesses behave in terms of pollution control, resource conservation,
and environmental protection. Good environmental performance helps businesses
not only minimize their use of natural resources and their detrimental effects on
the environment, but it also improves their reputation among investors and
customers as green businesses. This recognition can be transformed into a market
advantage, thereby enhancing corporate social responsibility’s overall performance.
Second, social performance shows how a business treats its constituents—workers,
customers, suppliers, and communities—during business operations. By providing
fair employment opportunities, protecting employees’ rights and interests, and
actively participating in community development and charitable activities,
enterprises can build good social relations and enhance social trust and respect.
This type of social trust is a crucial component of business culture and significantly
enhances the overall effectiveness of corporate social responsibility. Additionally,
the effectiveness of corporate governance plays a crucial role in the overall
success of corporate social responsibility. An efficient corporate governance
framework can lower agency costs, increase an organization’s operational efficiency,
and guarantee the fairness and transparency of corporate decision-making. When an
enterprise demonstrates good corporate governance practices, it can not only
attract more investors, but also improve the reputation of the enterprise, thus enhancing

the comprehensive performance of social responsibility. Finally, the environmental
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performance (EP), social performance (SP), and corporate governance
performance (GP) are all fully embodied in the entire performance of social
responsibility. It reflects the overall capability and commitment of the company
in fulfilling its social responsibility. The better an enterprise’s comprehensive
performance in these aspects, the higher its comprehensive performance of social
responsibility. This comprehensive performance can not only enhance the brand
value of the enterprise, but also promote the harmonious relationship between
the enterprise and stakeholders, establishing the framework for the business’s

long-term, sustainable growth.

Objective 4: Additionally, it has been discovered that while the mandatory
disclosure of corporate social responsibility reporting regulations can boost
the profitability of businesses on the main board and small- and medium-sized boards
of publicly traded energy companies in China, it negatively affects the profitability
of businesses on the market for growth enterprises. The required publication
of corporate social responsibility reports has evolved into a standard regulatory tool
in the present corporate social responsibility practice. However, although there are
notable variations, this regulation’s effect on the profitability of energy companies
across various industries is not constant. First, for energy companies on the main
market, mandatory corporate social responsibility reporting standards can often have
a positive impact. Enterprises in the main board market are usually large in scale,
with a more mature governance structure and sufficient resources. These companies
are better able to cope with the compilation and disclosure requirements of corporate
social responsibility reports, enhance their corporate image by demonstrating
their social responsibility practices, and enhance investor and consumer confidence,
which may improve profit efficiency. In addition, since businesses in the main market
are typically more concerned with long-term growth, they may give corporate
social responsibility (CSR) reports’ representation of the environmental performance
(EP), social performance (SP), and corporate governance performance (GP) issues
more thought in an effort to improve these issues” impact on their operational efficiency

and profitability. In contrast, the impact of profit efficiency on energy companies
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in small and medium enterprise board markets may be complex when faced with
mandatory corporate social responsibility reporting regulations. small and medium
enterprise board companies are smaller and have relatively limited resources,
hence they might have more difficulty producing reports and carrying out their
corporate social responsibilities. On the one hand, by disclosing corporate social
responsibility reports, these businesses may increase their openness and draw
in more investors, which will increase their profit efficiency. However, small and
medium enterprise board organizations may face increased financial, personnel,
and administrative expenditures as a result of compiling corporate social
responsibility reports, which could hurt their ability to turn a profit. Therefore,
for small and medium enterprise (SME) board, how corporate social responsibility
reporting criteria are implemented relies on how businesses weigh the advantages and
disadvantages of adopting these policies. The mandatory release of corporate social
responsibility reporting standards may negatively affect the profit efficiency of energy
companies operating in the growth enterprise market (GEM) board. Gem businesses
are typically in their growth stage and prioritize quick development and market
expansion. On the other hand, preparing and disclosing corporate social
responsibility reports may divert an organization’s attention and resources.
Furthermore, rather than corporate social responsibility performance, investors in
growth enterprise market (GEM) board companies typically focus more on a company’s
potential for expansion and capacity for technical innovation. Regulations requiring
corporate social responsibility reporting may thereby raise these companies’ compliance
costs without providing them with comparable market advantages, which would

negatively impact their profit efficiency.

Discussion

The first corporate social responsibility reports in China were published by
the Shenzhen stock exchange’s “Guidelines for Social Responsibility of Listed
Companies,” which required listed companies to actively fulfill their social
responsibilities, voluntarily disclose corporate social responsibility reports, and

periodically evaluate their performance. This standard was incorporated into
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the “Guidelines for the Standardized Operation of Listed Companies” in 2010.
According to the Shenzhen stock exchange’s 2015 publication, “Guidelines for
the standardized operation of small and medium enterprise (SME) board listed
companies,” listed companies are required to promptly disclose the reasons
behind significant environmental pollution issues, the effects of environmental

pollution on the company’s performance, and the actions the company plans to take.

The China securities regulatory commission’s 2007 publication, “Measures for
Information Disclosure by Listed Companies,” required listed companies to provide
certain corporate governance metrics, including board composition, in their periodic
reports. In 2008, the Shanghai stock exchange produced two documents: “Guide
for the Disclosure of Environmental Information by Shanghai Stock Exchange Listed
Companies” and “Strengthening the Work of Corporate Social Responsibility and
the Disclosure of Environmental Information by Listed Companies.”. In addition to
disclosing their methods and accomplishments in taking social responsibilities in areas
like environmental protection, product responsibility, and worker safety, this notice
mandated listed firms to step up their efforts in this regard. The notice also outlined
specific requirements for listed companies’ disclosure of environmental information,
including their efforts to support ecologically sustainable development and prevent
pollution. These efforts include safeguarding energy and water resources, ensuring
the area is habitable, and protecting and enhancing the region’s biodiversity.
With a focus on enforcing the law by bolstering government supervision, outlining
ecological protection red lines, improving pollution prevention and control,
increasing the responsibilities of enterprises and government at all levels, publicly
disclosing environmental information, opening up public participation, and
permitting public litigation, On January 1, 2015, the People’s Republic of China’s

new environmental protection law became operative.

The environmental protection authorities’ list of key polluting units and
their subsidiaries, complies with the China securities regulatory commission’s 2016
requirements for enterprises that publicly issue securities, including the publication

of relevant environmental information in annual and semi-annual reports. In 2017,

143



« The Effect of Corporate Social Responsibility on Profit Efficiency <
of Chinese Listed Energy Companies

the requirements were further strengthened, stating that if a company does not
disclose information, it should provide a full explanation of the reasons; businesses
are urged to voluntarily provide information that contributes to pollution prevention,
environmental responsibility, and ecological protection. A significant reorganization
of the national ministries and agencies took place in March 2018, this comprised
the China banking regulatory commission and the China insurance regulatory
commission merging to form the China banking regulatory commission. Article 86
of the revised “Guidelines for the Corporate Governance of Listed Companies,” which
the CBIRC published in September 2018, mandates that listed companies take into
account the public welfare, community welfare, environmental protection, and
sustainable development of their business while balancing the interests of
their shareholders. Laws, rules, and the company’s articles of association mandate
that listed enterprises provide information in a timely, truthful, accurate,
and comprehensive manner (Article 87). “Made in China 2025” is an initiative
aimed at putting the “Promotion Law of Cleaner Production in the People’s Republic
of China” into practice. which promotes green manufacturing. The “Methods for Cleaner
Production Audits” officially took effect on July 1, 2016, the “Green Manufacturing
Engineering Implementation Guide (2016-2020),” released by the Ministry of
Information and Industry, was made available. With the ultimate goal of creating
10,000 green products, 1,000 green factories, and 100 green parks by 2020, considerable
efforts were made to promote green manufacturing throughout the 13th Five-Year
Plan period. A trend of decreasing energy and resource consumption was observed
in some heavy industries; in important industries, the intensity of main pollutant
emissions dropped by 20%. and a green manufacturing system would be put in place
by 2025 to raise the bar for major product energy usage and green manufacturing

development to international standards.

Since regulations and guidelines primarily impact the publication of ESG
information in China, it is advised that the country’s regulatory bodies require
the country’s top 81 banks to publish corporate social responsibility reports.

It is suggested that Chinese energy companies pay attention to the rise of
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sustainable development investments, social responsibility investments, and
impact investments, and encourage the disclosure of carbon management activities
and the formulation of climate change risk response plan. It is suggested that regulatory
bodies support the equator principles’ adoption or voluntary participation and advise
Chinese energy companies to include corporate social responsibility among
the sustainable Development Goals (SDGs) of the UN, and urge Chinese businesses
to sign up for or voluntarily accept the sustainable banking principles. An organization’s
stakeholders are any individuals or groups that have the ability to influence it or
are influenced by its decisions, according to Freeman et al. (1984), actions, policies,
behaviors, and goals. Primary and secondary stakeholders are two categories of
stakeholders. The owners (shareholders), clients, staff, vendors, community, and
society are regarded as the main stakeholders. Businesses have social obligations to
all parties involved. Actively assuming social responsibilities can help coordinate
the interests of various parties, reduce friction in the transaction process, lower
the potential operational risks of the company, create a good business environment,
and ultimately enhance the company’s profit efficiency. During the development of
a company, various stakeholders provide the resources needed for survival in direct
or indirect ways, such as shareholders providing financial support, society creating
a favorable external environment, employees contributing labor, and the company
itself serving as a link between stakeholders, with each contributing to the company’s
development in their own way. Consequently, businesses should carry out their
social obligations, live up to stakeholder expectations, and eventually create a

win-win scenario.

Suggestions

1. Strengthen China’s guidelines and policy for disclosing ESG information.
The competent authorities should regulate the CSR reports that China’s listed
energy companies issue, focus on investments in sustainable development,
social responsibility, and impact, make clear the duties and responsibilities of listed
energy companies to fulfill social responsibilities, and assist businesses in establishing

appropriate values.
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2. Strengthen the coordination of the government, enterprises, and society.
Government guidance, enterprise participation, social supervision, and jointly build
a corporate social responsibility ecosystem to promote sustainable development

of enterprises.

3. Strengthen the quality of social responsibility information disclosure. In order
to improve the enterprise’s enterprise, it is recommended that implement the most
authoritative corporate social responsibility disclosure standards to prepare the social
responsibility reports of various corporate social responsibility. Additionally,
a third-party recommendation certificate should be used to ensure the credibility,
integrity, and communication of social responsibility information disclosure. The quality

and substance of the report contribute to increased profit efficiency.

Conclusion
Summary of finding

Energy firms’ profit efficiency is positively impacted by social, environmental,
corporate governance, ESG, and social responsibility performance. Its social
responsibility performance serves as an intermediary variable to increase energy
businesses’ profitability. Businesses with a specific size and level of development
should be required to release social responsibility reports; expanding businesses

should exercise caution.

Recommendation and Future Research

1. Expand the corporate governance scoring index system. Future research
can consider incorporating more comprehensive corporate governance indicators
into the analytical framework, as well as the relationship between board structure
and profitability, and cross-comparison analysis of the ESG scoring systems of major

institutions to improve the credibility and comprehensiveness of empirical results.

2. Improve the comprehensiveness of data. Future research should refer to
more databases, such as the Financial Times Banker Database, ProQuest Bank

Information Source, D&B Hoovers, Harvard Business School’s Banking Regulatory
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Database, WRDS-Wharton Research Data Services, and the United Nations’ ESG social

responsibility information to obtain more complete global energy company data.

3. Multi-dimensional analysis of energy enterprise efficiency. Future research
can comprehensively consider the pure technical efficiency, scale efficiency
or production efficiency of energy companies, and can explore the differences
in corporate governance and efficiency between energy companies in industrialized

countries and developing countries.
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This research aims 1) to study the level of transformational
leadership among school administrators of the Secondary
Educational Service Area Office Chachoengsao, 2) to compare
the transformational leadership of school administrators under
the Secondary Educational Service Area Office Chachoengsao based
on job position, education level, work experience, and school size,

and 3) to explore ways to develop transformational leadership among
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school administrators under the Secondary Educational Service Area
Office Chachoengsao. The sample consists of 302 teachers and
educational personnel selected by a purposive sampling technique.
The study instruments are a questionnaire with the reliability of 0.78
and an interview. The statistical methods employed are frequency
percentage, mean, standard deviation, t-tests, and analysis

of variance one-way ANOVA.

The research results are as follows: 1) The overall level of
transformational leadership among school administrators of
the Secondary Educational Service Area Office Chachoengsao is
rated as high, and when considered each aspect, the intellectual
stimulation has the highest average, 2) The comparison of
transformational leadership among school administrators shows
that teachers and educational personnel with different job position,
education level, and work experience have similar opinions. However,
those affiliated with different school size have differing views on
transformational leadership. 3) There are five areas and 30
strategies for developing transformational leadership among school
administrators of the Secondary Educational Service Area Office
Chachoengsao, namely 1) Ideological influence, comprising five
strategies; 2) Inspirational motivation, comprising five strategies;
3) Individual consideration, comprising four strategies; 4) Intellectual
stimulation, comprising nine strategies; and 5) Vision creation,

comprising seven strategies.

Keywords: Transformational Leadership, Secondary Educational Service Area Office

Chachoengsao
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Abstract

The purposes of this study were to study the English
achievement and attitude of upper elementary students through
English Camp activities by 1) comparing the achievement of
the upper elementary students who had attended the English
Camp, and 2) learning about the attitude of upper elementary
students toward English Language. A sample selected with simple
random sampling consisted of 46 students in upper elementary

of Samakkee Bamrung Wittaya School. The research tools were
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namely 1) Lesson plan about nouns and comparative and superlative
adjectives, 2) The Pre-Test and Post-Test of 20 items, and
3) The Attitude Test towards English language. Statistics used were

mean, standard deviation and T-test analysis.
The study results were as follows

1. The achievement of the 46 students after attending the English
Camp had increased from the average of 13 points to 15.63
points and their achievement after attending English camp was
higher than before attending the camp at 95% and was at
the statistically significant level of .05

2. After attending the English Camp, it was found that the average
attitude of the students was 2.81 out of 3 which showed that
the students had a good attitude toward English Language with
the possibility to develop their English for future education.
All students unanimously agreed that attending English Camp

could inspire them to efficiently use English in their daily life.

Keyword: English Camp, English Achievement, Attitude towards English Language
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Abstract

The objectives of this quantitative research were:
1) to study the level of promoting and developing students to have
discipline, morality, and ethics in schools under the Chachoengsao
Secondary Educational Service Area Office, 2) to study the level
of desirable characteristics of school students under the Chachoengsao
Secondary Educational Service Area Office, and 3) to study
the relationship between promoting and developing students
to have discipline, morality, as well as ethics and
the desired characteristics of school students under
the Chachoengsao Secondary Educational Service Area Office.
The sample group included 297 teachers of schools under

the Chachoengsao Secondary Educational Service Area Office
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in the academic year 2023. The research instrument was
a questionnaire. Collected data were analyzed through frequency,
percentage, mean, standard deviation, and Pearson’s correlation

coefficient.

The study results showed that 1) for schools under the Chachoengsao
Secondary Educational Service Area Office, the overall encouragement
and development for students to have discipline, morality, and
ethics was at a high level, 2) the desired characteristics of school
students under the Chachoengsao Secondary Educational Service
Area Office Overall was also at a high level, 3) in promoting and
developing students to have discipline, morality, and ethics in schools
under the Chachoengsao Secondary Educational Service Area Office,
there was a high level of positive relationship with overall desirable

characteristics of students.

Keywords: Discipline, Morality, Ethics, Desired Characteristics
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Abstract

The purposes of this research were 1) to compare
the Thai literature learning achievement of grade 6 students when
they used CIPPA instructional model and CIRC technique, 2) to
compare Thai literature learning achievement before and
after the grade 6 students had learned how to use CIPPA
instructional model, and 3) to compare Thai literature learning
achievement before and after the grade 6 students had known
the CIRC collaborative technique. The research population was
80 students of St. Joseph Bangna School who were studying in
Grade 6 in the first semester of the academic year 2023, they were

selected through simple cluster random sampling by drawing lots,
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and divided into two experimental groups: the students in
grade 6/1 received learning management using the CIPPA model,
and the other 40 students in grade 6/2 received learning management
using the CIRC collaborative technique. The statistics used in data
analysis for this research included the minimum value, maximum
value, sum value, mean and standard deviation, t-test as Independent

Samples T-test and t-test as Paired Samples T-test.

The research findings showed that: 1) CIPPA instructional model
and CIRC collaborative technique were not different statistically
and significantly, 2) CIPPA instructional model increased the Thai
literature learning achievement at the 0.01 level of statistical
significance, and 3) CIRC collaborative technique also increased
the Thai literature learning achievement at the statistically significant
level of 0.01

Keywords: Learning Achievement, CIPPA Instructional Model, CIRC Collaborative

Technique, Elementary
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Abstract

The objectives of this research are: 1)to study the learning
behaviors of students in Pondok institutions in Bangkok Metropolis,
2) to compare the learning behaviors of students in Pondok institutions
in Bangkok Metropolis, categorized by gender, age, and grade level,
and 3) to develop guidelines for improving learning management
in Pondok institutions. The sample group consists of 296 students
from 12 Pondok institutions in Bangkok Metropolis, selected through
purposive sampling. The research tools include a questionnaire on
students’ learning behaviors, based on the Learning and Study Strategies

Inventory (LASSI) framework and interviews. Data analyses are
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conducted through means, standard deviations, statistical

values, simple t-test, One-Way ANOVA, and content analysis.

The research findings could be summarized as follows: (1) the overall
learning behavior of students in Pondok institutions in Bangkok
Metropolis has been generally at a moderate level; when considered
each aspect, the data collection process has been at the highest
mean score while attitude and motivation towards learning have
been at the lowest mean score, (2) in comparing the learning
behaviors of students in Pondok institutions in Bangkok Metropolis,
it is found that when classified by gender, female students have
demonstrated higher levels of achievement motivation and
learning anxiety than male students, and when categorized by age,
students aged 14-19 have exhibited different learning achievement
motivation and learning anxiety compared to those aged 20-30,
while no significant differences in learning behaviors have been
observed across grade levels, and (3) for the guidelines to develop
the learning management strategies, it is recommended that there
should be an emphasis on curriculum integration with real-life
contexts, interactive classroom activities, and the support from
parents and teachers which could enhance student motivation and
help address issues of concentration, leading ultimately to improving

learning efficiency.

Keywords: Learning Behavior, Students, Pondok Institutions in Bangkok Metropolis
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WomildZouun
574 3.28  0.73 wangaudiunang

UniFeuingAnssunseuniizasyiunals (X = 3.28, SD = 0.73) dioRansan
Jusede wud vasidadoudmisinsaseunuesaueindilaludsiionnssidsaou
oejyiselal gafian (X = 3.68, SD = 1.03) 5098w Ao S mersruisianuiienaszenn
VoAU VULNUNIUUNSEY (X = 3.61, SD = 1.17) kazd M MUNIUUNSUNDUS YUY
adsdnly \Juanaugaving (X = 2.50, SD = 1.04)
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2.10 PULNTIBIUNITABULALNITHSULADY

- - _ SLAUNHANTIY
WORANTINNITLILUY X SD -
ASI58U

1. Sigeulanzuuutes wsizdnanseudites 235 120  wvaudntes

2. i lalanunsoaguansyidmnlsfennnisussens 243 104  wwzaudntes
I ERRRTERRVDSERI]

3, naSeuntde Fdinusyauywiieatunisii 276 1.05  wnzanUiuna
ANUlaUNSeU

4. Pwwindidgmilunsvhenudilatumanuluteseu 268 1.17  wnzauuiunan

5. elgvhdeaeu Fmdmsulaiimuessundidennngs 4.04  1.07 LALNE LN
Mo linsanulodeu

6. Tdnd ng Tawnsal Adnsiuaanslaudlaivinla 282 116 wanzauliunang

7. luvazvhnsaoudminladdnlaeslsiedsilanddasnis 276 124 wisngaulunang
Mldoudsnzuuuly

593 283 0.67 ww1zaNUIUNang

UniFsulingfnssunssumunzanyiuna1s (X = 2.83, SD = 0.67) Woia13ad

Wuseds wu weldvindeasu Taamsulainauessunisdennnsiselinssiudeasy

g99gn (X = 4.04, SD = 1.0) 5098931 Ao V1T ng) Liwnsal mdninavanslausliiinla

(X = 2.82, SD = 1.16) waztmidasulamzwuutos wisizinanassusites Wuaieu

gaving (X = 2.35, SD = 1.20)
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2.11 waggungAnssumsisswvestinBeuantulainglunsunnumiunas

o - - _ TEAUNGANTIN
NITANYINHANTIUNITLIYU X SD o
QT

1. YiFuARUILANARLUAITITEU 202 058  wwnzauantey
2. usagslalddugms 310 046  wangauuunaa
3. NTIANITAVNAIMIAIUNITITIY 3.09 0.47 WNzaNUIUNang
4. pradantnaiieatunisdeu 310 067  wnzauuUIunas
5. MTHaNERENSISEU 268 067  wwnzanuiunans
6. NFLUIUNTTIVTINTRYA 370 073 LWANZENNN

7. "“J%‘Lﬁaﬂ’[,ammﬁﬁml,l,ammﬁwLﬂfamﬁﬁw ARUDIUNLIEU 317 058  wigauuIunas
8. msléimadiauaziniesilogunsnitiomdslunisiou 331 062  wwnzauliuna
9. NMINAFDUAULDY NITNUNIU Lazn1seSausilunsiseu 3.28 0.73 WNNZENUIUNANY
10. gnsIglun1saoukazNISMSUM DY 283 067 wzauUIuna
59U 3.02 0.61 wangaudIunang

lngsudniseuinginssuegluseiuimunzaudiunais (X = 3.02, SD = 0.61)

diefiansandusediu wuin weinssunsiteuresiniFeuriunszuIuNITIUTINTaYa

gaiign (X = 3.70, SD = 0.73) 509881 fie aunsldimatianaviasesiieguniaidieiviae

TumsiSeu (X = 3.31, SD = 0.62) wazauviruafnzalanaftunssey Wuddugaiing

(X = 2.02, SD = 0.58)
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Aaudl 3 wani1siSeulisunisAnwIngAnssuvastnissudaartulaiunzly
NTUNWUMIUATNRFDUNINUANASAU NUNAFDNYANTINNITFTEUNG 10 AU

3.1 HaN1SANYIUTHUMBUNGANTINNISROUVDIUNTOUNAT IS LASTNITUN AN

%Y ey P
NOANTITUNISITEUY (n=215) (n=81)
X ) X )
1. AuiiFUARUToLINAR 1.99 0.58 2.09 059 0213
2. sunsagslalildugu’ 306 045 320 048  0.027%
3. ANUNTIANIIAULIAT 3.09 0.48 3.08 0.46  0.805
4. frumnadaninaieafunisSeu 3.03 0.66 3.30 0.68  0.002*
5. AUNSHELNSsDNITITY 2.67 0.65 2.71 0.73  0.582
6. MMUNTEUIUNTTIVTINTBYA 3.68 0.74 3.75 070  0.494
7. snisdenlamnudduazansiiom 3.21 0.59 3.08 0.55  0.078
8. frunsltinaiauaziedosiiogunsal 328 061 338 062 0231
9. AUNTVAFDUAULDILAZNITLATIUA 3.24 0.72 3.39 0.75  0.140
10. AUNSIBULATNTIATEUTIEOU 280 061 293 079 0135

NIANYIUUTIULNEUNANTIUNITLTIUVDIUNLTHULNAY IS LASUNLTHULWANRYS
M3 10 fu wud muwsapslalldugvs wazauaadnnivaneiun1ssey wansei

o w a

pgltydAYnIsadANTzaU .05
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3.2 nansAnwISEUWEUNgANTIUNTSISUTasinSsuNlanysenIng 14 89 19 U
waztiniSeuNTonysening 20 89 30 U

919 14-19 U 219 20-30 U p
NOANTIUASISEUY (n=128) (n=168)
X SD X SD
1. AuiiFuARvToLINAR 2.00 0.51 204 063 0574
2. sunsagslalildugu’ 3.17 0.44 3.05 047 0.028*
3. NUNNTIANISAULIAT 3.12 0.42 307 051 0391
4. frumnadaninaieatiunisSeu 3.22 0.68 301 065 0.010*
5. AUNIHALNSsONIITIY 2.69 0.63 267 070 0.831
6. FTUNTFUIUNTTIUTITDYA 3.70 0.71 370 075 0.987
7. futdenlarmnudfuazansiiom 3.20 0.61 316 056  0.564
8. frunsltinaiauazirdosiiogunsal 3.35 0.55 328 066 0349
9. AUAINAFDUAULBILALNITASLUF 3.33 0.72 3.24 0.73  0.296
10. UENSITUATNISIISEUFIEOU 2.86 0.75 281 060 0512

nsfinwidseuiieungAnssunisiseuvestiniseuniongsening 14 8 19 U uae
UnISguNilengsening 20 8430 U 119 10 s wudt auuseslaliddunns wasinuinnina
a Y = o o o i = = v o oA o ] =2
WNetunsseutnSeunionysevdng 14 89 19 Yuanseduliniseuiiienysening 20 i

o w a Ly

30 U agnslitivdAgnsadanseiu .05
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3.3 HansAnwdTeuiisunginssureatnssuantulaunglungunnumiuns

FuunPUsEIuUTY
- o UNEIAY
WOANTIUNTTITEY wstsTu Ss df  MS F Sig

1. UTiAUARNIOLIRAR sgniangy 040 2 020 057 .944
amelungy 101417 293 346
33U 101.457 295

2. fuusagslalildugu’ sgviangy 096 2 048 218 .805
melungu 64366 293 220
33U 64.461 295

3. MuUMIIANITAUNAT seMengu 247 2 124 536 586
melungu 67635 293 231
U 67.883 295

4. fruenafdaninafaunistou sewiengu 1773 2 887 1.951 .144
melungu 133135 293 454
U 134909 295

5. AuNsHANSHRNISISEU sgwiengy 032 2 016 034 966
amelungu 135402 293 462
U 135.433 295

6. PUNTEUIUNTTIVTINTBY sgvinngy 133 2 066 121 .886
melungu  159.962 293 546
U 160.094 295

7. fuisidenlemudfuazansiileon sgwinengy 375 2 187 547 579
melungu 100335 293 342
33U 100.710 295

8. frumsliinadanaziedosdogunsal sewdengy 531 2 266 689 .503

melungu 112906 293 385
33 113.437 295
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9. AMUNINAFBUAULBILALNTLATLUG? JEMINNGY 590 2 295 544 581

melungu 158914 293 542
RN 159.504 295
10. AUENSIBWAEMTIATEUTIEOU JEVINNgN 1261 2 630 1403 .248
melungu  131.649 293 449
RIEY 132910 295
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Abstract

The objectives of this research were to evaluate the three
aspects of students in the Diploma Program in Teaching Profession,
St. John’s University, namely 1) the process of cultivating moral
and ethical integrity, 2) the level of knowledge and understanding
in behaving according to the desirable attributes of being a good
person with integrity, and 3) the level of satisfaction, opinions

and suggestions for the process of cultivating moral and ethical integrity.

The research population was 154 students in the diploma program
in the teaching profession, St. John’s University in the academic
year 2023. The instrument used in the research was a five-scale
rating questionnaire of opinions. Statistics used in data analysis
included frequency, percentage, arithmetic mean, standard deviation,

and content analysis.
The results of the research showed that

1) The students perceived that about 77.9% of moral principles were

inserted in the subjects taught.

2) The students had knowledge and understanding of morality and
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ethics in the 4 categories of honesty, that is, (2.1) Honesty to
oneself, (2.2) Honesty toward other people, (2.3) Honesty in one’s
duties, and (2.4) Honesty to the community and society.

The overall score was at the highest level.

3) Overall, the students were satisfied with the administration of

the program at the highest level.

Keywords: Morality, Ethics, Cultivating, Honesty, Students
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have the significantly higher academic achievement than before
learning at the statistically significant level of .05, 2) Students were
at the highest level of thinking tendency through the project-based
learning with the reading achievement (X = 4.58, SD = 0.31).

Keywords: Project-Based Learning, Reading Achievement, Reading Instruction,

Reading Interest

Introduction

The Chinese Language Curriculum Standards for Compulsory Education (2012)
point out that “Reading is a personalized behavior of students, and students should
be influenced by emotions in active thinking and emotional activities, gain ideological
enligshtenment, and enjoy aesthetic pleasure”. From the perspective of teaching content,
it also clearly puts forward another requirement for Chinese language courses to attach
importance to reading teaching. Wen Rumin (2019), the chief editor of Chinese language
textbooks, proposed that in reading teaching, the focus is to cultivate students’ interest
and habits in reading. In September 2023, Shanghai launched the comprehensive

promotion of project-based learning in compulsory education schools.

The manifestation of student consciousness by teachers is not prominent
in the teaching process. Student consciousness requires teachers to be student-
centered and respect students’ learning rights in the teaching process. Tao Xingzhi
(2014), succinctly pointed out in his article “Teaching in One”: “The responsibility of
a teacher is not to teach, but to teach students how to learn.” American humanistic
psychologist Rogers (2002), also pointed out bluntly: “... knowledge that can affect
a person’s behavior can only be his own discovery and transformed into existing
knowledge.” It can be seen that the ultimate goal of teachers’ teaching is not to
teach, but to enable students to learn self-directed learning. However, in the current
classroom, students’ time and rights for independent thinking, judement, and
learning have not been fully reflected. Teachers always crave to continuously

impart all the knowledge involved in the text to students, so in the classroom,
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there is usually only the sound of teachers lecturing incessantly, and there are

almost no “signs of life” of students.

Students have slow reading speed, insufficient reading ability, and may find it
difficult to read questions, lacking a certain level of reading ability; Students’ interest
in reading is not high. They prefer playing games and watching TV, and are unwilling
to spend time reading; Students’ reading comprehension ability is insufficient,
and sometimes there may be inaccurate understanding of text. According to the answer
situation of the Chinese language test paper for primary school graduation survey
in 2023, the reading questions were scored a total of 39 points, and the score rate
of the students who participated in the questionnaire survey was only 57.2%.
The reading was divided into two parts, one of which was non continuous text
reading: students were asked to find the corresponding content in the text,
understand the naming method of “Heavenly Palace”, analyze keywords, and talk
about their feelings. Students cannot grasp the key points and the direction of
answering questions; Students can understand the surface meaning of the second
article, but they cannot comprehend the deeper meaning. Additionally, 72.3% of

students did not answer all the questions.

Ministry of Education of the People’s Republic of China (2012), standards
clearly state that “Chinese language courses should advocate for autonomous,
cooperative, and exploratory learning methods.” Chinese language classroom is
a two-way interactive classroom between teachers and students. To establish an
open and dynamic classroom, efforts must be made to reflect the practicality and
comprehensiveness of Chinese language, allowing students to form personalized
understanding through independent cooperation and exploration. Applying
project-based learning to primary school Chinese reading teaching can optimize
traditional reading teaching methods and promote the diversified development of
students’ reading styles and learning outcomes. It is specifically reflected in two
aspects, namely: the transformation of teacher-student relationships can change
teachers’ teaching methods and provide a foundation for diverse reading methods;

The transformation of students’ learning methods can awaken their autonomy
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and provide guarantees for diversified reading learning outcomes. The application of
project-based learning in primary school Chinese reading teaching has transformed
the traditional teacher-student relationship, which has also changed the teaching
methods of teachers and provided a foundation for the diversification of students’
reading styles. In traditional Chinese reading classrooms, teachers mostly use
the lecture method for teaching. The teacher’s voice is always ringing in the classroom,
with the teacher lecturing incessantly and the students silently listening. This traditional
classroom teaching method did not place teachers and students in an equal position.
The application of project-based learning in primary school Chinese reading
teaching has made the teacher-student relationship more equal, and teachers
have achieved a transformation from lecturers to guides. In project-based
learning, teachers need to create real learning situations for students, allowing
them to practice independently or collaborate in groups based on problems,
solve problems in the process of exploration, and gain knowledge and understanding.
The implementation process fully respects students’ right to self-directed learning
and returns learning time and opportunities to them. The equality of teacher-student
relationships is also reflected in the multidimensional and multi form evaluation of
students by teachers. Teachers do not judge students’ learning based on a single
learning outcome, but instead use multidimensional and multi form evaluations,
such as oral or scale evaluations, to comprehensively evaluate participation
enthusiasm, attitude, or completion status. Every exploration has no unique
outcome, and every student’s performance and learning outcomes will be
respected. The transformation of teacher-student relationships and evaluation
methods can encourage students to form personalized and diverse understandings
in reading, promoting students’ diversified reading. Xia Xuemei (2018), believes
that the characteristic of project-based learning is that it is a transformation of
learning and teaching, which can indeed change the real behavior of learning and
teaching, and break through the dilemma of theoretical topics. As an organizational
form of classroom teaching, project-based learning forms diverse curriculum
themes that are beneficial and rich to traditional curriculum structures, providing

new directions for school curriculum reform. In terms of classroom teaching,
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project-based learning often adopts the method of unit design, which improves
teaching efficiency and value while keeping the class hours unchanged. As Professor
Zhong Qiquan (2017), said, units are not fragmented as knowledge points in teaching
content, but are organized and composed organically and modularly. Therefore,
the design of text units is not simply about knowledge transmission and skill
training, but about teachers scientifically designing learning and exploration activities
in the context of subject literacy. The design of project-based learning units can

highlight the exploratory and higher-order thinking of learning activities.

Based on the above analysis, the use of project-based learning in teaching is

of great value.

It further improves the current situation of Chinese reading teaching, creates
a g¢ood learning atmosphere, enhances the effectiveness of Chinese reading
achievement, injects fresh blood into traditional classrooms, and makes classroom

teaching full of vitality and energy.

Research Obijectives
The aims of this research are a follow:

1. To study project-based learning could enhance Chinese reading

achievement of Primary 6.

2. To study the students reading interests with Chinese reading achievement

through project-based learning.

Research Hypothesis

1. If the learning design of project-based learning can help students better
master reading skills, their reading achievement will be greatly improved and they can

get higher scores in exams.

2. The implementation of project-based reading reading achievement in

primary school Chinese can enhance students’ interest in reading.
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Conceptual Framework

The researchers reviewed the theories and concepts related to project-based
learning, reading comprehension, learning outcomes, related research, and other studies

from a given perspective and research.

The relevant variables of this study are as follows:
Independent variable: Project based learning

Dependent variable: Reading comprehension and interests.

Table 1: Research conceptual Framework

Reading comprehension

Project-based Learning

Reading interests

Building and evaluating the quality of research tools

1. Combining project-based learning with reading instruction to build and find

high-quality lesson plans involves the following steps:

1.1 According to the “Chinese Curriculum Standards for Compulsory

Education” (2011), research on the objectives and requirements of reading teaching.

1.2 The concepts and theories related to project-based learning and reading

instruction, as well as related research.

1.3 Determine the content to be used in this research, Unit 3 of Grade 6

Chinese Language textbook. This unit consists of poetry, explanatory texts, and essays.

1.4 Define the structural framework for organizational learning. According to
the “Chinese Language Curriculum Standards for Compulsory Education Stage (2011),
12 thematic contents have been developed for sixth grade students to use project-

based learning.
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1.5 Continue to use project-based learning for reading exercises, with

4 subjects and 5 sessions per week for 3 weeks.

1.6 Bring the learning management plan Project-based Learning on Chinese
Reading Achievement created by the researcher Present to the advisor to check
the initial accuracy and bring the learning management plan to improve according

to the advisor’s suggestions.

1.7 Bring the learning management plan that was created. Presented to
3 experts to find the I0C (Index of Item Objective Congruence) which considers
the criteria for evaluating consistency from 0.50 - 1.00 and up (Luan Saiyot and
Angkana Saiyot, 2000), and obtained the average of the I0OC values of the 3 experts
equal to 1.00.

1.8 Use a cooperative learning plan using the project-based learning

which was revised according to the suggestions of experts

2. Development and determination of reading test quality

Create a test question bank to measure reading proficiency, with 50 questions
in each group and 3 options for each question. Choose 30 questions that meet

the actual usage standards. The steps are as follows:

2.1 Study the requirements of the “Chinese Language Curriculum Standards
for Compulsory Education” (2011) regarding reading teaching, determine the scope of

testing and the content of evaluation.

2.2 According to the “Chinese Language Curriculum Standards for Compulsory
Education” released by the Ministry of Education, create a test analysis table, and divide
Jiang’s goals into four areas: Recognition Ability, Comprehension Ability, Evaluation

and Analysis Ability, Expression and Application Ability.
2.3 Study other literature and research related to reading tests.

2.4 Create a test question bank with 50 questions, each with 3 options.
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2.5 Show the reading test questions to three experts and ask them to find
the 10C (Index of Item Objective Congruence) consistency index in the evaluation table

and obtained the average of the IOC values of all 3 experts equal to 1.00
2.6 Measure students’ reading test scores based on expert advice.

2.7 Analyze students’ test scores before and after the experiment.

3. Create interest measurement standards

Conduct an interest survey using project-based learning. Each interest
survey consists of 15 questions, and the steps are as follows:
3.1 Create an interest survey form, with designed questions covering

research content and objectives.

3.2 Clearly define the detailed content of the interest evaluation form,

including all questions from students.

3.3 The developed interest survey was designed in accordance with standard
satisfaction assessment principles, consisting of 15 items. A 5-point Likert scale, originally
introduced by Rensis Likert (1932).

3.4 Present the results of the satisfaction survey and its consistency with
IOC goals to three experts, and use Cronbach’s Alpha coefficient method to

calculate the reliability value of the satisfaction survey.

3.5 Calculate the IOC between 0.5 - 1.00 based on the scores of 3 experts,
with the following scoring then use the scores obtained by experts to calculate
the I0C value. If it meets 0.7 or above, it is considered acceptable and can be used

to collect data. The consistency index of all is equal 1.00.

3.6 Adopting a complete satisfaction measurement standard, modifying
it based on expert recommendations, and then using it to evaluate the satisfaction

of the student sample.
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Result:

Table 2: Descriptive results and differences comparison of pre-test and post-test of

project-based reading skills (M + SD)

Indicator Sample Size  Total Score X SD t Sig
Pre-test 30 30 25.70 3.22 -10.37 0.000
Post-test 30 30 29.13 0.99

p>0.01

In order to verify the reliability of the experimental results, this study used
the t-test method in parametric testing to examine the average difference scores of
high-level and low-level participants in the pre-test and post-test of project-
based learning. That is, it compared and analyzed the improvement of project-based

learning scores to verify the effect of experimental treatment.

Referring to the division ratio of high (27%), medium (46%), and low (27%)
in general measurement, this study divided the scores into a high-score (27%)
group and a low-score (27%) group based on the pre-test scores of project-based
learning, in order to further compare the value-added of project-based learning
scores. Since the sample size of both the high-level and low-level groups were
less than 30 (n = 8), this study used the Mann-Whitney U-test method in
non-parametric testing to examine the value-added of project-based learning
scores in both groups, so as to further explore the internal effects and reliability

of the experimental data.

Through non-parametric testing, the results indicated that there was
a significant difference in the value-added of project-based learning scores
between the high-level and low-level groups (Z = 22.00, p < 0.05). Specifically,
the value-added of project-based learning scores in the high-level group
(pre-test: 28.63 + 0.83, post-test: 29.75 + 0.46) was significantly lower than that
in the low-level group (pre-test: 20.25 + 1.28, post-test: 28.13 + 1.25).
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After the experiment, the subjects showed P<0.05 in four aspects: recognition

and reading ability, comprehension ability, evaluation and analysis, and expression

and application, which is statistically significant, proving that there is a significant

improvement in students’ reading ability after intervention; The total score was

P<0.001, which was statistically significant, indicating that the reading achievement

improved significantly after the intervention.

Table 3: Questionnaire

NO. Content X SD Result

1 The content of reading class can arouse my curiosity. 4.43  0.86 Agree

2 Reading class activities can attract my attention. 4.03 0.93 Agree

3 The learning style of reading class is very interesting. 427 0.83 Agree

4 | now like reading class. 437 0.76 Agree

5 | think reading is very necessary. 4.20 0.92 Agree

6 | like reading class. 457 0.68 Strongly Agree

7  The learning content of reading class is very interesting. 4.43 0.89 Agree
The teacher’s questions in reading class are interesting

8 457 0.77 Strongly Agree
and meaningful.
For the questions in the reading class, | am willing to

9 47 0.70 Strongly Agree
explore, think, learn and answer.
For the questions in the reading class, | am willing to try

10 4.8 0.55 Strongly Agree
to see more materials to solve.
Reading knowledge mastered in reading class is very

11 473 0.58 Strongly Agree
important to me.
Various skills mastered in reading class are very important

12 4.6 0.62 Strongly Agree
to me.
All kinds of knowledge acquired in reading class are very

13 } 4.67 0.66 Strongly Agree
useful to my study life.
Various skills mastered in reading class are very useful for

14 4.63 0.56 Strongly Agree
my study life.
Project-based learning can continue to be used for reading

15 4.73  0.58 Strongly Agree
instruction.
Summary 452 031 Strongly Agree
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From the table, it was found that the study of students’ interest in learning
Chinese for 6th grade primary school students who received project-based learning
management, totaling 30 students, was at the highest level overall, with an overall
mean of (X = 452, SD = 0.31). When considering each item, it was found that
the items with the highest level of satisfaction were 3 in order as follows: The first
is for the questions in the reading class, | am willing to try to see more materials
to solve. (X = 4.8, SD = 0.55) the second are .Project-based learning can continue
to be used for reading instruction. (X = 4.73, SD = 0.58) and Reading knowledge

mastered in reading class is very important to me. (X = 4.73, SD = 0.58)

Summary and Discussion
Summary Discussion

This study investigated the effectiveness of project-based learning in improving
Chinese reading achievement and reading interest among Primary 6 students.
The research was conducted through pre-test and post-test assessments, as well as

student surveys on reading interest.

1. The results indicated a significant improvement in students’ comprehension
ability, evaluation and analysis skills, and expression and application skills (p < 0.05).
The total reading achievement score also showed a statistically significant increase

(p < 0.001), confirming the effectiveness of project-based learning.

The zone of proximal development (ZPD) theory proposed by Vygotsky (1978)
suggests that students learn best when they engage in activities slightly beyond
their current capabilities with teacher or peer support. The project-based learning
approach in this study aligns with this theory by encouraging students to
collaboratively explore reading materials, analyze text structures, and express
their understanding through projects. These findings are consistent with Marsh and
Martin (2011), who found that structured peer collaboration enhances comprehension

and retention.
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However, the study also found that the improvement in word recognition
and fluency was not as significant. This may be due to project-based learning
focusing more on critical thinking and analysis rather than basic literacy skills.
Similar findings were reported by Hattie (2007), who highlighted that direct
instruction is often more effective than inquiry-based learning for basic skill

acquisition.

2. Survey results showed that students’ engagement, motivation, and
willingness to explore reading materials significantly improved after the intervention
(p < 0.005). The average reading interest score was 4.52 (out of 5), indicating a high
level of agreement among students that project-based learning enhanced their reading

experience.

These results are supported by Deci and Ryan’s Self-Determination Theory
(1985), which emphasizes the role of autonomy and intrinsic motivation in learning.
By allowing students to engage in self-directed learning and project collaboration,
project-based learning fosters a sense of ownership over learning, which contributes
to increased motivation. This aligns with Chickering and Gamson’s (1987), seven

principles of good practice, which advocate for active learning and collaboration.

However, some students still expressed difficulty in adapting to the self-directed
nature of project-based learning, particularly those with lower reading proficiency.
Similar findings were reported by Piaget (1952), who noted that younger learners often

require more structured guidance in early cognitive development stages.

Research Suggestions
Based on the findings, the following recommendations are proposed:
1. Select Appropriate Learning Projects Based on Students’ Needs

Teachers should tailor project-based reading activities to match students’
reading abilities. According to Anderson, L. W., & Krathwohl (2001), learning activities

should progress from basic knowledge recall to higher-order thinking skills. This ensures
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that students with lower proficiency can first build foundational reading skills before

engaging in complex analysis.

2. Pay Attention to Student Feedback and Differentiated Instruction

The study found that high-achieving students often took leadership roles,
while lower-achieving students benefited more from structured group collaboration.
Future implementations should consider rotating group roles so that all students

experience different aspects of collaborative learning, in line with Vygotsky’s ZPD model.

3. Provide Long-Term Training for Group Leaders

Since group leaders play a crucial role in facilitating discussions and organizing
tasks, teachers should provide structured training on leadership and group management
skills. This supports students in developing responsibility and communication skills,

which are critical for effective teamwork.

4. Foster a Lifelong Reading Habit Through Project-based Learning

To sustain students’ interest in reading, schools should integrate project-based
learning into broader cross-disciplinary learning experiences. Hattie and Timperley
(2007), emphasized the importance of continuous feedback and adaptive learning
environments. Schools should provide digital resources, discussion forums, and

extracurricular reading projects to maintain student engagement beyond the classroom.

Limitations and Future Research
This study had the following limitations:

1. Sample size: The study was conducted in a single private primary school,
which may limit the generalizability of the findings. Future studies should expand

the sample to public schools and diverse learning contexts.

2. Short study duration: The intervention lasted for one semester. A longitudinal

study could examine the long-term impact of project-based learning on reading skills.
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3. Measurement tools: While the study used validated questionnaires, future
research could incorporate qualitative methods such as interviews or classroom

observations to gain deeper insights into student learning experiences.
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to preserve a liquid continuity whose surface, while often masking turmoil and

contradiction, lubricates social interaction. (p. 8)
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