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Abstract

: The purposes of this research were to study 1) the level of
employee value proposition, employee attachment and intention
to stay employed, 2) the employee value proposition that affected
%the employees’ attachment, 3) the employee value proposition
;thot influenced the employees’ intention to stay employed,
%4) the employees’ attachment that influenced the employees’
intention to stay employed, and 5) the employee attachment as a
gtransmission variable for the employee value propositions that
influenced employees’ intention to stay employed in a low-cost
.;a/'r(ine company. The research population was 338 employees

of a low-cost airline company using a stratified sampling method.
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: Data was collected through a questionnaire with a confidence
: value of 0.94. Statistics used in data analysis included percentage,

mean, standard deviation, and multiple linear regression analysis.
: The research findings revealed as follows:

The overview of employee value proposition in every aspect was
at a moderate level. The working environment had the highest
average, followed by organizational culture, career advancement,
remuneration, and welfare. The results of the employees’ attachment
analysis were found to be at a high level and the employees’
intention to stay employed was at a moderate level. The employee
value proposition positively influenced employees’ attachment at
a statistically significant level of 0.01. The value proposition to
employees had a positive influence on employees’ intention to stay
employed at the statistically significant level of 0.01, with a predicted
efficiency of 39.30 percent. The employees’ attachment had a
positive influence on employees’ intention to stay employed in
a low-cost airline company with the statistically significant level
of 0.01 and a predicted efficiency of 62.40 percent. The employees’
attachment was a variable that transmitted some influence of
the employee value proposition on the employees’ intention to
stay employed in a low-cost airline at the statistically significant
level of 0.05

Keywords: Value Proposition, Engagement, Intention to Stay
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