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Abstract

This article aims to provide knowledge and understanding about the role and
importance of mediation in public sector organizations, as well as to suggest effective
conflict management strategies that can be applied to improve work efficiency and create
peace within organizations. Mediation plays a crucial role in managing conflicts in public
sector organizations by fostering cooperation and trust among the parties involved. This
study focuses on exploring theories and principles related to mediation, along with
presenting case studies and recommendations for developing mediation strategies in public
sector organizations. Conflict Theory and Mediation Theory highlight the importance of
resolving conflicts through neutral and fair negotiation and mediation processes. Key
strategies for mediation in public sector organizations include problem assessment,
appointing credible mediators, and creating an environment conducive to negotiation.
Factors influencing the success of mediation include leadership roles, stakeholder
involvement, and fairness in the process. Case studies from New Zealand and Thailand affirm
the importance of these factors.

Recommendations for improving mediation strategies in public sector organizations
include promoting continuous training and development of mediators’ skills, fostering an
open organizational culture, enhancing internal policies, and encouraging active stakeholder
participation. Developing these strategies will improve conflict resolution efficiency and
promote a collaborative and sustainable working environment within public sector
organizations.

Keywords: Strategies; Mediation; Resolve Conflicts; Public Sector Organizations
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Abstract

This academic article aims to synthesize knowledge about innovative thinking in the
development of science education in Thailand. From the study of documents and content synthesis,
it was found that innovative thinking is the key to drive Thai education forward in the rapidly changing

digital period. The application of innovative thinking that focuses on solving problems will create
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the value for the work and the genuine benefits. The steps are: 1) definine the problems 2) collecting
data 3) creating ideas 4) developing and testing 5) improving and applying. The results from the
process are methods, processes, new works or innovations that others can improve and/or the
practical using and creative valuation. It can occur from the classroom learning process with various
learning formations and methods such as 1) Active learning, 2) Activity-based learning, 3) Creative
learning, 4) Problem-based learning, and 5) Project-based learning. These learning methods focus on
allowing learners to solve problems by themselves. This results in the innovative characteristics of
the learner, which are shown as follows: 1) The learner is an initiative person., 2) The learner is a
leader., 3) There is integrative thinking skills., 4) There is curious and inquisitive., and 5) They can
cooperate with others. Therefore, developing science education to create innovative thinking is
something that everyone should be awareness in order to prepare for the changing world.

Keywords: Innovative Thinking; Science Education; Innovator; Thailand
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Abstract

This article aims to present the application of Buddhist teachings in the context of
the 4.0 society, an era where technologies and innovations such as Artificial Intelligence (Al),
the Internet of Things (loT), and Big Data play significant roles in daily human life. These
changes have impacted the economic, social, and cultural aspects of life, leading to new
challenges, such as work-related stress, shifting social relationships, and excessive time spent
in the digital world.

The application of core Buddhist teachings such as the Four Noble Truths, Anatta
(non-self), Karma, Dependent Origination, and the Noble Eightfold Path helps foster mental
balance and ethical conduct in a rapidly changing society. Examples of applying these
teachings in daily life include the practice of the Four Foundations of Mindfulness
(Satipatthana) to cultivate mindfulness and concentration in an era overwhelmed with
information and speed. Case studies also highlight the use of the Five Precepts in ethical
business practices and the promotion of compassion in a networked society. Modern
technologies, including Al and Big Data, can also be used to analyze and enhance the
understanding of human behavior in ethical terms. The integration of technology with the
dissemination of teachings through digital platforms and online meditation practices allows
wider access to Buddhist principles. In conclusion, balancing technological advancement
with spiritual development is essential for living a happy and morally meaningful life in this
digital era.

Keywords: The Application; Buddhist Teachings; Society 4.0
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Abstract

This study focuses on analyzing and proposing strategies for motivating operational
staff in organizations to foster continuous self-development. Motivation within organizations
plays a crucial role in influencing job performance and the commitment of staff to
developing new skills. Research shows that motivation can be divided into two main types:
intrinsic motivation, which arises from job satisfaction, and extrinsic motivation, which stems
from external factors such as rewards or recognition. Key factors affecting the motivation of
operational staff include support from management, proper resource allocation, training and
skill development, recognition and rewards, and creating a positive work environment.

Organizational leaders play a vital role in creating a work atmosphere conducive to
learning and self-development. Organizations should promote skill development through
high-quality training, clear communication, and recognition to foster long-term motivation.
Proper motivation not only enhances staff productivity but also encourages continuous self-
development. Organizations that cultivate an environment supporting self-development will
have high-quality personnel who can adapt quickly to changes, contributing to the long-term
success of the organization.

Keywords: Motivation; Self-Development; Operational Staff
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Abstract

This article presents the development of meditation practices from Luang Pu Mun
Bhuridatta Mahathera (1870-1949) to Luang Phor Viriyang Sirintharo (1919-2020). The author
analyzes the transmission of core practices and how Luang Por Viriyang adapted them to
align with the lifestyle of contemporary society. It was found that Luang Pu Mun Bhuridatta
Mahathera laid the foundation for meditation practice by emphasizing strict adherence to
monastic discipline (Vinaya), forest wandering (tudong), and direct practice aimed at attaining
Nirvana. His method involved focusing on five key mental bases, using the "Buddho" mantra
alongside breathing, and alternating between walking meditation and seated meditation.
Luang Phor Viriyang Sirintharo inherited and further developed these practices by adapting
them to modern life, ensuring that both individuals and society could benefit. His approach
allowed laypeople, who had work and family responsibilities, to integrate meditation
seamlessly into daily life. To make the practice more accessible, he streamlined the method
by reducing the number of mental bases to three key points and modifying the meditation
technique to be independent of breath control. These adjustments made it easier for
practitioners to attain concentration (samadhi) more quickly while preserving the essence of
Luang Pu Mun’s teachings. As a result, meditation practice expanded widely, particularly
among laypeople and urban communities, meeting the needs of contemporary society while
maintaining the core principles of traditional meditation practice.
Keywords: Meditation Practice; The Spiritual Heritage from Luang Pu Mun; Luang Phor

Viriyang’s Meditation Approach
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