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The Soft Power of Buddhism an Influence to Thai society
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Phra Thongjaroen Aupasanto
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Abstract

Buddhism is a moral soft power in Thai society since it is the foundation of Thainess,
influencing Thai thinking, beliefs, and habits from birth until death. It is also the origin of Thai
culture, customs, and identity, all of which have contributed to the development of current
Thainess. Additionally, the morally soft power of Buddhism plays a part in promoting capitalism
in Thailand during the financial crisis in 1997 (B.E. 2540). Buddhism serves as a spiritual anchor

for all Thai people, allowing them to practice mindfulness, encouragement, optimism, and

* Received May 4, 2024; Revised July 23, 2024; Accepted July 31, 2024
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confidence in their own ability to overcome any obstacles. Buddhism, as a soft power, serves as
the firm foundation for Thai society, allowing one to understand its roots and fundamental
characteristics. This enables Thais to expand their knowledge and increases Thailand's ability to
compete graciously with other countries on a global scale.

Keywords: Soft Power; Buddhism; Thai
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Abstract

Studying the concept of social welfare requires understanding the fundamental
concepts, theories, and philosophical foundations of various schools of social, economic,
and political thought, leading to a diversity of viewpoints, ways of thinking, and
approaches to social welfare. This article presents theoretical foundations for social
welfare practices in liberalism, socialism, and social democratic schools of thought, their
advantages and limitations of social welfare classified by different scholars. The liberal
school highlights liberty, justice, and individualism without state intervention. They
believe in market mechanisms and capitalism but reject state welfare provision as it
interferes with liberty. The socialist is based on the philosophy of belief in an equal
society, free from division, which is an opposing view on the capitalist. They believe that
capitalism will lead to an unfair distribution of resources. The social welfare provision is
rejected as it is an instrument supporting capitalism. Social welfare is, therefore, not
necessary for socialism because the community will be able to respond to people's
needs. The democratic society, on the other hand, adheres to a society with equality
and believes in gradual social change. This concept prioritizes social welfare as a basic
social right that people should have, and the welfare state a solution to people's
struggles by reducing gaps in social inequality. The advantages of social welfare from the
liberal perspective are the absence of state intervention, the promotion of economic
growth, and the effective welfare from private sectors that may include the participation
of all other sectors. The limitation is that screening those deserving of welfare by using
a Mean Test may discriminate welfare recipients, leading to high inequality in society.
The advantage of the social welfare in socialism is the emergence of Social Safety Net
and systematic problems-solution for disadvantaged groups. The limitation is the

economic, social, and political inefficiency and a lack of opportunity for the
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underprivileged to access state welfare and assistance. The upside of social welfare in
social democracy is comprehensive life insurance, which balances market mechanisms
and government intervention. The insurance encourages economic progress and social
welfare. The limitations include the government's high budget, the increase in the elderly
population, high taxes hindering economic growth, and a state-reliance culture rather
than self-reliance.

Keywords: Social Welfare; Liberalism; Socialism; Social Democratic
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Abstract

This article examines Human Resource Management (HRM) in the context of the digital
era and the rapid changes in economics, society, and technology. Key topics discussed include
the labor market's adaptation after the COVID-19 pandemic, such as the rise of remote working
and the growing trend of flexible employment (Gig Economy), as well as the development of
organizational cultures that emphasize diversity and inclusion. The use of technology in
recruitment (e-Recruitment) and employee development through online platforms plays a
crucial role in enhancing organizational efficiency. Additionally, the article addresses motivating
employees through flexible compensation, work-life balance, and supporting mental health.

Leaders in the digital era must focus on developing new skills and communicating
effectively in rapidly changing environments. Leadership development, particularly through
succession planning, is also essential. Furthermore, the use of HR Analytics for data analysis aids
in making more accurate and rational decisions, as well as in developing organizational policies
and processes. This article concludes that modern organizations need to adapt to the ongoing
technological and societal changes by leveraging data and analytics to support decision-making,
while simultaneously fostering strong and sustainable organizational cultures. This approach is
vital for preparing organizations to meet future challenges.

Keywords: Human Resource Management; Alignment; Current Situation
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Abstract

This article focuses on analyzing the crucial role of leadership in developing
sustainable organizations for long-term growth. Sustainable development in organizations
encompasses economic, social, and environmental dimensions. Visionary leaders are able to
effectively establish strategies that emphasize sustainability. The role of leaders in driving
sustainability includes setting long-term goals, acting as role models, fostering a corporate

culture that supports sustainable development, managing change, and promoting innovation
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for sustainability. Additionally, leaders play a key role in building collaborations with external
stakeholders to support long-term sustainable development.

Recommendations for leaders to ensure sustainable growth for their organizations
include establishing a clear vision, promoting a corporate culture of sustainability, supporting
sustainability-focused innovations, and forming partnerships with stakeholders. These
recommendations will help organizations respond to new challenges and opportunities in
developing sustainable organizations in the future.

Keywords: Leadership Role; Development; Organization; Sustainability
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Abstract

The study entitled “Rational Decision-Making in Charity Marketing Activities” aimed to
explore the behavior, requirements, and important factors influencing decision-making in charity
marathon participation. A descriptive quantitative research method was used in the study. Data were
gathered using a Google Form questionnaire that was based on accidental and nonprobability
sampling at the "Kor Karn Wing" event at Thammasat University, Rangsit Campus, Faculty of
Architecture and Planning. 123 forms were collected to analyze and summarize the data with a
contribution of runners who agreed to respond to the questionnaire.

From the study, it was found that most informants participate in running events when the
opportunity arises, and they prepare by practicing running, gathering running equipment, and
searching for facilities. They have communication needs for running events and will use the internet
to find running programs, plan trips, register, and pay online. Important factors influencing decision-
making in charity marathon participation include format of the event, the prizes and running shirts,
and beautiful medals, including the service of the event staff, whether they are willing to provide
assistance or not. The main reason for joining the event is also for physical and mental health as it
is a part of contributing to society.

Keywords: Marketing; Promotion of Running; Decision-Making; Reason; Charity
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