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Abstract

This academic article has two objectives: 1) to analyze and synthesize the key
components of innovative leadership and the seven principles of a virtuous person
(Sappurisa Dhamma), and 2) to propose an integrative relationship model, "From a Virtuous
Person to an Innovative Leader," for school administrators. The study found that innovative
leadership comprises five key characteristics: having a clear vision, inspiring others, fostering
creativity, managing risks, and empowering teams. Meanwhile, the quality of a virtuous
person (Sapurisa) is rooted in the seven principles of Sappurisa Dhamma, which are essential
inner intellectual qualities for a leader. The new knowledge gained from this synthesis is the
"Journey from a Virtuous Person to an Innovative Leader" model. This model indicates that
the inner virtues of Sappurisa Dhamma are indispensable prerequisites. The wisdom of
knowing cause and effect transforms into creating a meaningful vision; self-awareness
transforms into building a psychologically safe culture; knowing moderation and timing
transforms into strategic risk management; and knowing the community and individuals
transforms into team empowerment. The model thus confirms that being a virtuous person
is the essential foundation for creating sustainable and humane innovative leaders.

Keywords: Innovative Leadership; Sappurisa Dhamma; School Administrators
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