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MSYTUNMSUIARDIANS WIS BuSTmAUMENWMEsssY WWoadauuImnenIsuis
FamsaauAnuniidaaiunsSeuisintu MItauInusIINTSEsTI warNTHAINARAMANSANY
ogudsdu msfnwlduunAnosdnsuianiaifoudes Senge saufundnumssssu loud lnsdnan
8MEUM 4 WInEINs 4 wazderning 4 WunseuwwAalunswaugluuy lnednwiainenans
1398 uaznsdaasziosdauiiasades annsnvnudn sULUUTRUSTINDIANTUMINNS
Sousitwsiiauniuinuunduziuuudsruy Jufelosesdusznausneg egnadunatn s
nszUINMSTdUTIN Madanisanug wazmsasieunansuftRnusdisdeiios Tasusznause 6
asAUsznaudIAg laun 1) nann1sresgduuy 2) TaguszasAvesiuiuy 3) ssutiaznalnnis
fudiua ) wumamssiduau 5) msUssdiuna uay 6) doulvauduse il sULUUAINAN
Yudunmsiaiuyaansiinnsiseussiuiu mugiun1siauIAnsITHASYsTTHLATNITATN
TAUTITUOIANTTIUIN
ANEAY: TAUETINBIANTUINNISISEUS, T0NmS, AuAEIUANY

Abstract

The integration of the learning organization concept with Buddhist principles aims
to establish an educational management approach that promotes collaborative learning,
moral and ethical development, and sustainable educational quality improvement. This study
applied Peter Senge’s concept of the learning organization together with Buddhist principles,
including the Threefold Training (Tri-Sikkha), the Four Bases of Success (Iddhipada 4), the Four
Sublime States of Mind (Brahmavihara 4), and the Four Principles of Social Integration
(Sangahavatthu 4), as the conceptual framework for developing the model. The study was
conducted through the analysis of documents, related research, and the synthesis of relevant
knowledge. The findings revealed that the developed Buddhist-oriented learning organization

culture model was characterized as a systematic model in which various components were
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dynamically interconnected through participatory processes, knowledge management, and
continuous reflective practices. The model consisted of six major components: 1) principles
of the model, 2) objectives of the model, 3) operational systems and mechanisms, 4)
implementation guidelines, 5) evaluation, and 6) conditions for success. The model
emphasized the development of personnel through collaborative learning alongside moral
and ethical cultivation and the creation of a positive organizational culture.

Keywords: Learning Organization Culture, Buddhist Way, Educational Quality Enhancement
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2) n15af19LA30818n1315 8u3 (Learning Network) 1l od sl@funisuaniud sussAnuguaz
Uszaunisalseninayaainaiianislunaznisuenasdng 3) n13dan13ma1u% (Knowledge
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LazWau1eaAns (Nonaka & Takeuchi, 1995) 4) nsilwmeaniglunagnisagyiounanisufuiaeiu
(Reflective Practice) Wilolviypanslfifouiainuszaunisalels wagthmamsdiduanuanyiulge
Wanegwowles waz 5) NMsdeaisesdns (Oreanizational Communication) 7idani1s Tussla
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(Senge, 2006)

4. WWIIM IR NIATUNUYEITULUUL TN TY TN SUANNNEET TG
AanssunaznszuIuMIUIMsianisanuAniegtadugusssn Tnefuumisdidy il 1) n1sda
Aanssuanauud teanns uaziaiyad eandslouazaiisaunslunisiioud 2) msdafanssudn
o1auazAInssuU i aUsslond Weugnilsdndiinaisisazuazanusuiaveusedsay 3) s
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drusnlumsiannesdns uaznsiasuulasinuiausssuesdng Weasiouussavdnavesguuuy
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AIUZINNTANEN

INNITFUATILTRUIANBIANTUMINITLTBUS TIUAUNTANNTTITU WUT1 NITWRIUD
FausssuesAnswimsFouitwnaidunssuiunsddyivisaiuaiegunmann@nwediaiu
23A5u lagdun1sysanniswwifnnsiseussuiunglussdnsdifunsimuinusssy 95e555u
wardndniinlunsufifnuresynains Ssdsmaronnudsunlanislussduyana seRussdng oy
sefudseuashaduszuuuas iy

uuAnesAnIuiaaFeusues Senge (2006) Fliiuin ssdnsiiannsoimunldogis
soiflesdndudeduaiunsAndeszuy msaaidesimison maBeusiduiiu uazmsianndnenin
YeyAaINTogaLALe YL WUIAAN1TIANITAINT VB Nonaka and Takeuchi (1995) 1y
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muduiussui melussdng sutmdnlasdne Wud fa @uns wasdaan AveiamuIngAngsy
ASIIY waznszuIunsAnegaluszuy (nszsssulgn (U. . Uyaln), 2546)
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